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intended forindividuals who afsift youth in choosing vocational 
goals. Part 2 summarizes legislation and describes the roles and 
responsibilities of the various state and federal agencies concerned 
with apprenticeship. This information aids potential program sponsors 
in identifyirg the nature of seryicesprovided by governmental 
agencies Part 3 contains 1979. program data on apprentices and - 
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regulationSr^registrations, _and. explanatory information^ Also 
included is the summary of the report Training and Work Experience of 
?ormer_ApPrentices in New Y'ork Statew It represents the first 
statewide effort to survey the employment experiences of those who 
were previously enrolled i'h a registered apprenticeship program. 
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FOREWORD 



. This sixth joint report of the* Department of Lal^^^^ the 
Edacation Department describes the nature, adminis 
extent of registered apprenticeship training in New York State as of 
December 31, 1979. 

Part I presents a brief historical overview of the evolution of 
the apprenticeship system and a description of what apprenticeship is 
today.^ this information should be helpful to all individaais who assist 
youth in choosing vbcatibrial goals." 



PaS^ IP summarizes legislation, arid xiescribes the roles and 
responsibilities of the various State and Federal agencies concerned 
with apprenticeship. This infofmatlbh should be of value to potential 
program sponsors in identifying the nature of services provided by 
gbverhrhehtal agencies. 

Part m contains the 1979 Rrogram data on apprentices and 
programs. These tables should provide a valaabJe source of ij}*o[-"^f- 
tibn for program administration at all levels pf government. Table I Z 
has been added Jto analyze the statistical highlights and trends from 
1973 through 1979* 

The api>endixes contain apptehticeship regulations, registrations 
and exblahatbry inf drma^^ Also included is Jhe summary, of a 
report entitled Training arid Wort^ Experience o f Fbtroe^^grfflnces 
in jsjew York State published by the New York State Department df 
Ubor. Division of Research aid Stattetics. This report represents^ 
the first Statewide effort to survey the emplbyment experiences ^of 
those who were previously enrbUed in a registered apprenticeship 
program. 

In additibh to the 1973-79 Jfeta summarized in this teporti 
yearly forecasts" of registered apprenticeship enrollmeht statistics 
are ayaUable. Yoa may request these from Alaii G. Robertsori_of the 
Bureau of Occup^iohal Educatibn Research, New York State Educa- 
tion Department, Albany, New York 12234. 



Howard P. Alvir of the Bureau of Occupational Education 
Research, Ne^ York State Education Department^ and ElhHert L. 
Gardner of the Office of EmployabiUty Develbpment, New York 
State Department of Labor, prepared this joint report. 



PART I 

THE NATURE OF APPRENTICESHIP 



Part 1 pre^hts a brief historical dyer- 
view of tl^ eypiution of t^^ 
system aid a descriptioa of what apprentice- 
ship is today. This informatiph shouid be 
helpful to all individuals who assist youth in 
choosing vocational goals. 
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' Definition: 



Smply stated, apprenticeship is ^ system of trains f or those 
highly skilled bccapations usaally called crafts or trades: It oom*^'nes 
the learning of manW skills with the study of classroom subjects 
related to the occupation. In this way, working on the job and related 
instruction reinforce each other. - : 



Historyi 

the idea of apprenticeship is not riew. In fact, it i/^ohe of the 
oldest forms of training in which skills and knowledge associated with 
th^ skilled crafts and trades are passed from a skilled worker to a 
trainee. Eyidence supportinj^ ^J^^ c:oncept of appre^ training 
has. been f ouad In the ancient Egyptian tombs. The Babylonian Code 
Pf H|F**9lMfiJ5i provided written accbunt of a system of apprentice- 
ship existing in 2100 B.C. buring the I3th and l^th cent^ expert 
craftsmen such as silyersmithSy weavers, coach makers, and biack- 
sfTiiths formed trade groups called guilds. The purpose of the guilds^ 
was to keep the highest possible standards of quality and workman- 
ship in their individual trades. 



Gne of the main duties of the guild master was t^^ 
apprentices to carry on the skills of the' trades. A youth, asually at 
the age^of 16, was assigned to a master craftsman whose trade was to 
be learned. This apprentice not only worked for and learned from the 
rh aster, but actually Jived in the same home as part of the family 
during the apprenticeship which lasted sieveral years. 

-^1 '- » - 

In the shbp^ the apprentice was taught the sktlis of the trade, 
sPl^^ifflB i^^oy^l^w^^^ of the master. 

Work was checked every step of the way for skill and accuracy. In 
:^dditibh , to learning the "secrets of the trade," the apprentice also 
l^^^r^J^^z^^^J^::!^ 3Lnd prpud of good wprk._ Such a 

skilled and honest craftsman was assured a position of honor and 
prosperity iri: the community. 

After completing the apprenticeship, the young worker jour^ 

neyed from one place to ahpther^ working and gaining experience on 
different Jobs. Becaus^^ traveling nature of the wbrk^ the 

worker was called a journeyman. This term is still used today for a 
craftsman who has acquired the skills of a trade. 
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the system of apprenticeship has proved to be ah effective 
-method for the acquisition of skills- It has survived through th^^ 
It is still widely used today^ Government, at both the State and 
Federal level, has recognized the importance of apprenticeship in 
developing an adekjuate supply of skilled craftsmen for industri^ 
g^rowth and national defense^ have been passed to encourage 

the ^expansion of apprenticeship programs and to regulate their 
operations. ^ 

_ Because the demands of modern industry require M greater 
knowledge and skill on -the part of craftsmen, the sponsors ^ o^^ 
apprenticeship prog^rams today p systematically planned 

training thaa,did the guildsmen of the past. 

St&ndardsof Apprenticeship: 

Apprentice training jDrqgrams may be conducted or sponsored by 
ah employer, a group of employers, or a joint apprentice committee 
(3Ae) representing both the emplb^erCs) and the union- In order for 
the training program to be recognized by the government as a bona 
fide apprenticeship program, the spdrisbr must describe in writ^^^^ 
exactly how the program is to be conducted, including how appren- 
tices will be selected, what training the apprentice will receive, the 
lertgtiv of the training period, and the wages to be paid to the 
apprentice. Withnthe assistance of the State Job training specialist or 
the federal apj>ifefitide training representative, this informatibh is 
developed and forwarded to the. State Department of Labor's Bureau 
of Emplbyability Development for review* If the training program 
meets the minimum standards as prescribed in State law and regula- 
: c^ns, the program is approved and "registered" with the State of New 

After the 'program is registered, the sponsor may begin to 
recruit and select apprentices. Ah agreement (sometimes called an 
indenture) is signed between the sponsor and each new apprentice 
which^ets forth the wages to be paid afcd other conditions of 
training. When signing it, the spdhsbf^rees to train and teach the 
apprentice, ahd the^appreriticb. agrees to work and learn. The name 
df_each. apprentice indentured is registered with the State Bureau of 
Employability Development. 

- The road to becoming a qualified journeyman is neither an ea^;^ 
nor a short one.' The term of apprehticesltip is noiOT^ 
mbre^ with the length depending upon the skill requirements '^^the 

t — 
. « - -3- 



specific trdde. - ttie majority ofprogFarrfs require four years to corn- 
^ plete. At least 2^000 hours of on-the-job training are require^^ 

year. The ter^ of a^^^ may be reduced somewhat ifthe. . 

employer agrees to grant credit for previous . training or work ' 
experience or if the apprentice proves unusually quicfc in learhihjrthe 
skills of the trade. ' 

While in the program the apprentice mu^t spend at least 1^^ 
hours per year in classed ^^6^ related instruction. These classes, 
provided by the local public school system^ by the sponsbr, by . 
community colleges, or by other delivery systems, give the appren- 
tice the knowledge of theory necessary for the craft. 

. Apprenticeship is an econom^ic system as well as a training 
system. The casts of trainings which the employer must bear, are 
substantiah The employer jiiust wages to the new appreni^:e 
before the worker becomes' productive and must pay. iqurheyman 
wagesjo the craftsmen during the nonproductive time spent teaching 
the apprentice. To help^ompehsate th^ employer for some of these 
costs^ a system oLprogressive wage .rates is provided in apprentice- 
ship programs. The starting wdge for:^n apprentice is generally 
about one-half the wage rate for the qualified journeyman. 

As the appr^^ gains slSll, periodic wage increases are given, 
usually every 6 months. The schedule of wage rates aad time periods 
are structured so that at the end of the- term of training the 
apprentice^will be receiving the.journeyman's rate of pay. At this 
time, the apprentice is expected to be as productive as the jburney- 
rhcth. 



io 
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• The. Apprenticeship Experiences 

• The skilled becupatibhs, recognized as-gjprenticeable trades_, 
-arf learned thro^ learning-by-doing method and_ through the 
formal classroom methbd of related instructiph. The approved 
.standards for each trairiihg program inclu^^^^^ all of the work 

prdcei^es ^hat each must experience and master by 

moving from one job to another during the training period- Appendix 
P contains a list of apprenticeable trades, Ap^p^ 
"work processes" sa and Appeipdix F contains a "reiated Instruc- 

i tion" sample; ^ 

. - • . - _ _ _ ^ 

- The work p recedes \n which the apprentice receives supervised 
training on the job and related instruction in ^the classroom are 

• arranged in sequential order. * ^ 

. For example, a machinist apprentice mayj;p€hd^^^^^ 
: weeks on the' job as a tbbjirpbm. attendant ant^^Jearn the names and 
uses bf the tools and^iv^ out as they are called for,. 'After 

wmpleting the toolroom- experience, he is assigned tb a machine^ It 
Is the function of the supelvisbr of ^p^rentice^^ 
assigh_e<lLthe re^^^ for training^ to move the apprentice from 

" one operation to the next to insure a weil-rourided work exper^ience. 
At the end of the if-year termV the machinist -^^^ 
tb perfbrm operations, with a high di^ree of accuracy with all types 
of materials on all types of lathes^^'miUing 'machineSj^n^^ 
planers, shapers^ arid bther iriachinesi Jn add^^^ 

learned heat treatment techniques, bench work, arid general machin- 
lery repair. 

Jil_*^^J"^J?^fl^ ^"^^''"^ class, the apprentice^ has l^arried the 
mathematics which machinists cnust know^ the quick'checks, and the 
practical riiethbds^ riecilssary for speed and accuracy, blueprint 
reading,' mechanic^^^^ safety, physics, and ^other scierices 

related to the work are learned; the apprentice alsb gain^s iri^S^lts 
^ intb the economic wbrld^ including industrial history, management, 
arid industrial labor relations. ^ - 

Completibri of all the reguiremerits o^^^^ 
tice^ship prbgraffl_em the graduate to receive a New York State 
certificate of completion. This certificate attests id the attainment 
of certain minimum staridards arid is a passport to^ J^^ over the 
country. The crafteman who successfully completes both the work 
processes and related instruction inherent iri the appreritices^^^ 
therefore ac<jClires a certain status in the trade and possesses a 
certain ideritification with others who have had similar experiences. 

-3- 
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Unique Delivery System for RelattM Instruction " ; 

- - - ^ *^ 

Associate in Applied Science Prbgrarn: 

Traditibnajiy, ^yorkers_ who feve acquired their skills Jhroagh 
npnacademic train such as apprenticeship, have found 

themselves at a disadvantage because they lacked an academic 
educational background or a college diploma. 

\ In recognition of this pjpblem^, the New York State Ind^^^ 
Cbmmissibrier convened representatives of. labor, management, 
govern me^ ^^McaMori and the state apprehticeship training council 
in Albany on March 21,, 1972 to explore the possibilities of establish- 
ing ah associate degree program for apprentices. 

t^'^^^mmissioner proposed the possibiiity of Jmk|ng the 
appferiticeship program with the community colleges so that both the 
oh-the-ib^^^ its related instruction could 

be^credited toward a two-year ^ degree j^rogram. Thene^ were 21 
people in attendance^ including 10 community college representa- 
liy^s^ I subsequent many of the two-year 

colleges with representatives f romV the State Educatic^^ 
and the Labor pepartmerit. The rneetir^s tnciaded administrative 
JlistrUctijSf^ Staff from the CQmrnuhity colleges as well as 
individuals f ro^ labor and/or management who^ ted expresied an 
interest in the program. The State repri»entatives served as 
9?l^iysts- Program negotiations were handled 1^ the local represen- 
tatives. 

1^ i^L ll^ls Jiew OTnc^^ Ppfx^rtiffiiiy f or ^af^rmtices to 

complete the^ requirements for 2( two-year coUege d^ree at thc^ss^ 
time they are completing their apprenticeship jraihing. A number of 
t^se prqgrarns have been^ <x:ga^^^ 1972 inclu<^hj: St^t- 

metai Technology, Construction Technology, General Apprentice, 
Operating Engineer^ Electrical Technology^ and Automotive Tech- 
nology. ^ ^ 

The programs; maintain high academic standards and the same 
currlculum requiren^^ ot^lerj>rog approved f or the colleges. 

The apprentices receive a specific number of-credit hours fc^ 'the 
training they receive on the job. The balance of their creSt 
requirements are of f ered through the community college. 
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TOe gfograrn has been received with enthusiasm by the UriiohSj 
management, and apprentices. Even many iourheymefl w^^ 
trade experience have ^rolled. This js particularly significant when 
biie realizes ttet sdiooiing must be completed on a part-time basis. 

Advintag^ of the Associate Degree: 

Before this plan, apprentices received their skills trainmg 
throu^ bn-the-lob work- experierrcfe and by non-credit college 
GoUre«. IJffter thK ne^^ program, the apprentice still takes college 
coars« bat now receives credit towards a degree. 

--^---^j^olie^^»K5«^are They w^ble the — 

apprentice to more easily adapt to industry changes. The ^ 

n>rescrib«l sCTve~as-a-f dimc^^ laboratt^ies 
in the oolleges allow the instructor to set the prbper paceA^^ 
learning, this is an improvemeht over learning^ "w-the-job" whe^ 
rneetii^ the deadlim» of j>roductiOT often hinders learning in the^ 
prc^>ef sequence at the optimum learning pace. 

^ . '_ J_ ZIl^ILZ J 

The students in_ cdllege_coureiK generadly represent a cross- 
sectidn of the industry. Classes usually have students with widely 
varying bacl^rounds and ages. This factor is good for the apprentice 
who will be able to exch^ge ideas with various levels and types of 
people, sudh as individu^s from different unions, management j)er- 
sonn^l, persons who are upgrading their skU^^ 
cbUe,^ students who are seeking knowledge rather thaa* career 
advancement . ' ' 

Individual e^'aluation is^n important part of apprehticeship 
programs ih colleges. Each applicant's .experience and gUalificatiOTS 
are evaluated. Individuals may be granted a<l^itional coUeg^^ 
for experience or prior education thus allowing them to waive certain 
courses. . ^ i 

This approach enables industry workers to continue technical 
education in college with a minimum of ihcohvenience._ JUso, 
employers and unions can cohtihue to serve employees and members 
with .educatibh that provides the expertise required to meet today's 
employmCTt needs. 

The new program is not intended to replace the present 
apprenticeship training system but rather, to complerniBnt it. . For 
example^ if there are approximately 13^000 registered apprenti^^^^ 
~trairung-at ahy-|iw^^ York State, it is expectiedjihat „ 

afeut 2^000 a^rentices /Will be working for associate degrees when 
this program reaches full maturity. 

-7- 



As indicated abbvcj^ community cbiiege enroUment is one alter- 
najyye delivery s^^ related ihstriictidh. There are other 

alternatives which afe listed below. 



Altirnative Delivery Systems for Related Instruction: 

:: ^ In 1^79, the Bureau of Occijpatiphal Education Research 
CBOER^ of the State Education Depart m en t^ was ask^^ to analyze the 
existing arid proposcKJ: delivery systems for related instruction in 
registered apprenti^^^ jjrograms. The ,firidirigs">rf[^his research 
identified six agencies which deliver related instructibh; 

I^isac^hdol Distr ic^<p3CES and City" fcHooTsrr~~~~ ~~~~~~ 
Soint Apprenticeship Councils (at Public and 3AC Schools) 
Uriioris (at Public Schools and Ujiion Facilities) 

^ E'PPloy ers (Ih-Pla^ 

Colleges (2- Year and (^-Y ear Institution ^ 

Private Trade Schools (Cbrresporidence and Proprietary Schools) 

these agencies which provide related instruction utilize several 
iristructiorial modesy such as: 

Classroom Instruction 
Lab Iristructibri 
' Correspondency 
Core Curriculum 
Individualized Home Study 

Further information concerning this program is available from 
the Bureau of Trade, arid TechoLcal Education, i^ajte Education 
I>epartmeht, Albany, New York 12230, telephone 31S;^U^3973. 

New Developments for the Delivery of Related Ihstructibri 

-. • i 

Cooperative Appreriticeship Program: " ^ 

A^ariy high school graduates with high mechanical aptitudes who 

have had iri-school trairiing arid ori-the-jbb esq^erierice are being: lost 
^?^?^z?PP??0'tlcyshy> J>r^ This loss is _gerierally a: result of the . 
lapse of time between the completion of their secondary schooling 
and the tirrie when they would eriter into apprenticeship. 

The cooperative apprenticeship program enrolls in 'Apprentice- 
-ship prbgrams-;secoridary students who-are boria fide cooperative 



education programs. All the apprenticeship enrollment reqa^^^^^^ 
are followed so that in fact the^ become part of the apprenticeship 
program. They then continue their secondary education and coopera- 
tive education program and upon completion of their high school work 
continue on as full-time apprehtices. The work completed in high 
school is credited toward their indenture period. 

It is notable that this projram operates primarily under the 
direction and through the Initiative of lotal secondary school edu- 
cators, who are responsLijle for apprenticeship-related instruction, 
and tabor Department officials responsible for apprenticeship. To 
date the program has been , operating with no financial assistance 
from the State or Federal governments. Unfortunately, this has 
redded the pofehtiar enrollments. 

Individualized Home Study: 

This program has the advantage of tMot-mak'ng rel^^^^ 
instruction programs specific to the apprentice's trade and neecl. In 
addition* it requires ajninimum of class attendance with much of the 
work being done at home, thus lessening cbrrimutation problems. 

The individualized home study prbgrarn wai piloted by the New 
York eity BoSrd of Education. It is a flexible method for, supplying 
related instruction specific to a trade and can provide related 
instruction to 1-15 apprentices in as rhany different trades _in one 
class grouping. It can be used as .the sole system,gr_in a package a^ 
part of other related instruction delivery systems. Basically, each 
apprentice meets with an instructor /cbbrdinator in a training center, 
as little as twice a mbhth br as bften as needed^ The instructor/ 
cbbrdihatbr is supported by a group of adjunct teachers with trade 
experience in the apprentices' trades. The adjunct teacher assigns 
work and corrects the apprentices' work. The apprentice does th^ 
bulk bf his/her Jtudies at home using local libraries and borrowed 
materials available^om the hbme study center. 



r 
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PART n 

f HE ADMINISmATION OF APPREN^^^ 



Part 11 sUmmarij^es legisiatiOT and 
^^scfib^s ?he FOles and respphsibilities of the 
varioas St^te ctnd Federal agencies cqncerjied 
with a^renticeship. This information shoaid 
|^_5^J^_val*__tp pM>tehtiaI program spoh^rs in 
identifying the nature of services provided by 
gbvernrnehtal s^encibs. 



A. Legislative Background 

Government has Ibrtg recognized the »dioeconomic impaCtthat 
apprenticeship tcaining has had upon the development of ^this nation. 
A^a result, both the Federal and State ^qvernments teve, enacted 
legislation to insure the development and continuation of high quality 
apprenticeship training programs. 

taws regulating ajjprenticeship agreements have been oh New 
York State's statute books since 1830, although decrees concerning 
the instruction of apprentices can be traced to colonial times.^ in 
1871, as a result of craft union, agitation, a law was enacted in New 
York State requiring all indentures to be in writing and to specify 
employer and apprentice responsibilities. This law also provided for 
peSal4s .such. as imprispM}.ejit 

aRr^ment. In a comprehensive report handed down by the attorney, 
general in 1889, the 1871 law was declared for all intent and_purpos^ 
unenforceable. In 1896. the appremiceship law was ■'ef^dified and 
became Article VII of the Domestic Relations Law, Tte^i-e^g" ^^d 
contents of the indenture agreement were redefined. The statute 
specif ied who could legally sigh the agreement and provided penalties 
for violation of the agreement. 

A special inquiry was Conducted in 1907-08 examinini the 
operation of apprenticeship training prograins. As » result, t^e New 
York State Education Department initiated special courses in evening 
schools for registered apprentices,. In l-935^^an advisory i:oun(^^^ qn 
Apprenticeship Training was named by the Board of Regents to 
c^peraie with industry, unions, and public agencies to promote the 
development of apprenticeship programs. 

in 19'H, legislation directed the Governor, upon joint recom- 
mehdation of the Commissioner <xf Education and the Industria] 
eommissioneri to appoint an Apprenticeship Cbuhcil comF^^^^^^^^ 
three representatives each from employer and employee organizar 
tions and one representative of the general public to act as chairrnan. 
The Council Was authorized to establish standards f or -apprenticeship 
• agreements, adopt rules and regulatims, corapile data necessary to 
ditermine trends of employitient opportunity m_ various trades, 
terminate any apprenticeship agreements.^, The legislation c^so pro- 
vided that a supervisor of apprenticeship training in ^the Labor 
Department be in charge of the promotipn of apprenticeship training 
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and a supervisor of apprertticeshi^ traim in the Education Departs 
ment be in charge of the developmettt and supervision of related 
technical courses provided by public schools. 

In 19(93 J the Apprentic«hip traimng^ GoUhc^^^ was included 
under Article 23 of the State Labor taw^ Amendirients to Article 23 
in 1961 and 1 963 altered the role of the ApprentJc^hip GouncU to 
that of an advisory body to the Industrial Commissi^^^ 
broader execute to the eorrimissloner, increased the council 

memtwship to I5_in order to promote broader industrial and geo- 
graphic representation, and changed the cquKil^s liame to the State 
AjSprenticeship eihd training GbubcH to more adequately reflect the 
nature of its activities. Article 23 is contained in Appendix A, 

1 NatiOT^ Apprenticeship Act of 1937 (the Fitzgerald Act^, 

became basic Federal law establishing apprenticeship policy. Under 
this law, the Secretary of tabor was authorized fj> 
advancem labor standards as safeguards for the apprentice, 

establish basic training standards^ encourage the states to 

cooperate toward these ends. With the passage of this act the U.S. 
Congress went on record as recognizing that training skilled workers 
was a matter for public concern. 

^ Jh^ deyeJppment of apprenticeship training programs v^s slg* " 
nificantly affected by two divergent types of legislation ehacted_6n 
both the State and Federal levels subsequent to the passage of The 
Fitzgerald Act. 

The f i r§t type of jegislation provided for f irancial asistahce to 
individuals receiving training. Public Law 346 (U.S.) was the first "GI 
bill." Under this law, tte returning veterans of World War 11 were 
provided with fihanctal a^istance if they were enrolled in a recog- 
nized apprentiGeship training program. In effect, the Gl biU subsi- 
dized apprenticeship training just as it did fbP formalized education. 
This financial oas^istarice was also made availabte un*r_ Public Law 
550 for vetera^^ the Korean conflict and under Public Law 90-77 
for the veterans returning during the Vietnam era. 

^ ''^l^^fec^ tyP<? of legislation sought to provide equal oppor- ' 
tunity to ail individuals seeking apprehticessHip training. Title 29, 
Part 30, added to the Code of Federal Regulations in 196^, estab^ 
l^shexl J>qlicies a^^ procedures providing for equality of opportunity in 
all registered apprenticeship prdgrams. 

In New York State Section 296 bf the Executive Law, adopted 
in 1964, provided that there shall be equal opportunity in all phases of 

* 

• . , -12- : 
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apprenticeship, with no discrimination based on race^ creeds cblorj or 
national origin, and that all selections for registered ajy^^^ 
programs shall be made in accordance with -objective standards which 
permit review. 

- ^ Effective September 1, 196^, a mandatory code of forrt)al 
regulations was promoigated by the Industrial Com missi brier to i 
implement this law. These regUlatibris indicated for program spon- 
sors the means to x:om^ with the law, thus assuring nondiscrimina- 
tion in registered apprehticeship programs. The code provided 
submission of written selection stamdards the 
Bureau of Eft^^ Development for approval prior to register- 

ing apprenticeship training programs, public notice of appreriticeshjp 
pppbrturiities^ appoiritriierit of agjreHtices ijl order of rank alter they 
l^aye dijsplayed qualificat^ maintenance of complete records of 

' the selection process, right of appeal to the State Division of Human 
Rights in cases of alleged discn termination of registra- 

tion of programs found in noncompliance. 

In April 1971, anieridments to the Fede^^ on equal 

emj>loyment oppor in apprenticeship (title 29 6FR part 30) 

became effective. This necessitated the_ revisibri of the ^State 
regulation which was prbriiulgated by t'le Industrial Commissioner, 
effective 3anuary-l, 1972. The new regulation, "EqUel EmpJoyment 
Opportunity in Apprenticeship Training/* cbritairied in Appendix C, 
mandated that all sponsors pf re^^^ 

Prbgrams take affirmative action to provid equal opportunity in 
apprenticeship as weil as prohibit discrimiriatbry prachces._ The Jbal 
of affirmative actiw legislation was_to_aK:hieve represe^^ of 
minority groups in apprenticeship in the proportion to their ratio in 
the local worJ< force. This ref lected ; the trerid tbward^reater 
irivblverheht bf wbriierv iri some of the apprenticeable trades which 
historically had been dominated by men. 

• After a statewide series of pubUc hearings conducted by the 
Sjate Apprenticeship and Training Council, new "Regulations Gbverri- 
ing the Registration of Apprenticeship 'Prbgrariis arid Agree^^ 
were prbrhulgated by ithe _ _Iridustri|tl Commissioner effective 
pecember 4^ 1973. These regulations, contained in Appendix ; 
established -procedures and standards tb insure that bril£ those pro- 
grams bf the highest possible quality receive State registration.; 

In 1975,^ policy was established by the State Labor Depart m 
'which made it mandatory tha,t rel^^^^^^ to 
each program and apprentice as a prerequisite for registration. 
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B. Functions of Govern ment 



^ &veral agencies- on the and State levels, as well as the 

New York State Apprenticeship and Training Council, are directly 
cdricerhed with the prombtioh^ development^ arid conduct of appreri- 
tlceshlp tralniiig programs. ' v 

Oh the State levels the agencies are the Department of Labor, 
Service IDiyisibn^ Triiriing^Sectidri^ and the 

State Evocation Department, Division of Occupational Education 
Iristruciiori through its Bureau of Trade arid Techriical Education, 



Also, the State Commissioner of Education, the Industrial 
Cprhmissibrier^ arid the_ State CbnimissibjierL of Commerce are ex 
officio members of the State Apprehticeship Council without vote. 

On the JFederal levels ^e agericies are the Bureau bf Apjjreri- 
"tiOBship and Training of tte Uhite^^ Department of Labor and 

the United States Veterans Administration. The activities and 
respphsi bill ties of all these agericies cis they relate to^ apprenticeship 
will be described in this section. 

- State Level - 

^i>^L^_ The New York State Department of Labor. 

__ :::T?^:^^P^'"^Q1?^^ L^o*" is^*signated as the StSte apprehtjce 
training agency irTNew^york. Article 23 ci the State Labor Law and 
Si::tiph 29B of the Executive law provides the statutbry mandates 
which ootllrte the j^sponsibilitie^^ o*_?he J5fP§''tinent_pl 

Labor with regard to apprenticeship trainingT^ tfndet. these laws^ the 
Industrial Corr^rhissiorier is , made responsible for tRe~T)rb?nbtibri^ 
deyelopmerrt,^d_m^^ 

fion to administering ^^he equal employment opportunity : regulations 
gbvemirig apprenticeship training programs.: The powers, and duties 
of the Industrial Commissioner are set forth in Article 23, Section 
811. 



SO 



On the operating levels the Ihdustriad Cpmm^ 
bUiii^ are delepited to the ^reau of Employabiiity Development 
whidi is j^^ the Job Service Division. TTie Appreritrc^ training 
^ Section Is headquartere<J in Albany. 36b field* training staff assigned 
to the job servi^ce district offices work directly with program 
spohsoj^ and w to promote, ^develbpr register -arid 

service the individual programs. 



a. Promotion 

Job training Specialists visit empl^^^ 
the advantages of apprenticeship training programs an^d to encburage 
the establishment of registered programs. They also erigage in public 
speaking to promote interest in appr^riticeship training amd to create 
awareness of opportunity. 

* b. Development arid Registration 

When a prospective sponsor shows interest^ a ioB training 
specialist assists the-spbrisbr iri developing an apprenticeship program 
after assUrarice that: 

• the proposed prograrii is for an occupation designated as 
appreriticeable; 

• the designated local education agency has identified available 
related instruction; ' 

. • the spbrisbr is able arid willing to TOnduct quality training in 
accordance with approved standards for the particular trade^ 
and 

_ _ * o 

• the sponsor is willing to compjy with the prbvisibris of the 
T ~~ ""Regdlatidris Gbvemirig the Registratibri of Appfenticeship 

Prbgrams and AgrTOmerits^* and the "Equal Employment 
OppbrtUhity In Apprenticeship Training Regulations;" 

Ail prbgrams developed in accordance with these standards are 
submitted to the Bureau of Employability Development for review 
and registration. 

The program is reviewed and registered with apprentices 
selected in accordance with tthe "Equal Eriiploymerit Opportunity 
Regulations." The jbb training sp«:_ialist asas^ the sponsor and the 
prospective' apprentice with completion of the indenture agreement. 
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The specialists notifies the appropriiatS designated iocai education 
agency of the ihdehture» The agency then assigns the hew apprentice 
' l^.M^^i^PP^'Py^^.cour^^ so notifies the 

apprentice, the f acility, and the job training specialist; 

c» . Maintenance and Service 

: ^ The job training specialist is required to make two mauntehemce 
-VisiM peLyAa^ sponsors of each program. During these Visits, 

he determines if : ^ ■ 

• apprentices are^ receiving training as. specified in the 
i approved program^ standards J 

• adequate records are being maintained; 

• related instruction is available and apprentices are attending; 

• wages are being paid in accordance with the program stan- 
dards; ■ ' \ : 



m revisions need to be made in the program standards^ 



• program stah^ are in cdmpliahce wit^^ Ef!\pl5>y- 
ment Opportunity in . Apprenticeship Training Regulations,", 
arid the I'Regulatibris Goverriirig the Registration of Appreri- 

' ticeship Programs and Agreements"; 

• new apprentices are properly registered^ arid 

• apprenticeship completers are properly credited. 

^ : _ I J^ry tc^_ y iJits It® E^nerjLlly m^^^ at the request of 4 prog ram 
sponsor between scheduled maintenance calls. A sponsor may require 
asslstarice in arrarigirig for riew apprentice recrultrrierit (affirriiatiye 
action, testir^g, eh^ge m recriiitm ^^'^_^_^ot^) Pl^^_^ 

amending the program standards (work process, related instruction, 
mlrilroum requirements^ arid so forth); visits may be made to collect 
specific program data which rtiay be required for speciai^studies. 

GoftipUarice visits are riiade for the specific' jxirpbse of explairi- 
l^g JiW>^enticeship^^^ opportunity^ J^^ui temArits and assisting^ prq^ 
gram sponsors in developing standards and procedures for the recrait- 
roerit and selection of appreritices iri accordance wit|i State regola^- 
tibris. 



d. Certificate of Completion 



Mter ah apprentice cbFripretes tra t^g^??^^®^ f PP^^"r 

t^iceship^ j>rogram, the program sponsor certifies to the Bureau of 
Empioyabaity: Developrnent that the apprentice has satisfactorily 
completed the ph-the-jbb t^ The Bureau of Employa- 

bi|ity Development requests the designated local education agency to 
certify that the required related instruction has now been cbmpleted^ 
All apprehtices^who ccnrrpie^^^ 

^mstructiqn requirements get a certificate of^ compIetibn~5rgned-by 

the Industrial Commissioner. This document certifies that the 
apprentice has served ah apprenticeship of a i^^^ 
specif ic trade^ in the employ of a registered apprenticeship program, 
under standards cipprbvod by the Iridustrieil . Commissi bher^ ahd has 
qualified as a jounieymah, " . . 

e. Approval of Programs for Veterahs ^ 

U^^ Law 30-77, qualified veterans are eligible for 

financial aissistance if enrolled in art approved program of apprentice- 
ship on a fulWirhe basis. To prbteet the yeteranj apprenticeship 
training^^rograrTis m a designated approval body 

before training assistance allowances can be authorized. The United 
States Veterans Admihistratibh has dMighated 
Labbr^ Job Service Division as the authorized approval body in New 
York State. 

X*^^_^PP^^Y3l_of a veteran's apprenticeship Jraining program is 
h^died in the same manner as a regular apprenticeshij) program. 
The job training sp^ialist is resf^phsible fo^ prbrnotiohj developrn 
and mairitenance of an ajsproved. program. Final approval resides 
with the central office in Albany. _The central bffice hbtifies the 
appropriate Veterahs Admihistratibh Regibhal in New 

York City or Buffalo, of the approval. The individual veteran is 
responsible for securing the certificate of eligibility from the Veter- 
ans' Adrhihistratibhi the agehcy which issues the bene 
"Certiticate establishes^^ of time the veteran is eligible for 

benefits. _ 

/ _ _ *• ' 

. A veteran's training^ coordinator, located in the 3ob Set vice 
Division's Bureau of Employability Devel6pment^ is respphsible for 
- providing technical assistahce tb the Apprentice X^^i^ srjd 
serves as^^ liaison between the State Department of tabor^and the 
United States Veterans 'Administration on matters related to veter- 
ans' training prbgrarhs. 



2. The New York State Apprenticeship and Training CoUhcii 

zji The cbUncjl, appbihte^^ the Governor, serves as an advisory 
body to the State Industrial Commissidner on matters relating to the 
State's apprenticeship program, -n^ 

The council is composed of a "total ol 15 4t^^ 
prepresehiatives of employees^ seven representatives of management^ 
W'^ a public member J who by law is the chairman. The' Commissioner 
of Education, the Industrial Commissioner, and the Commissioner of 
Gomrherce are ex off icio members. 



— In addition to giving advice on the full spectrum of apprentice- 
iRipT>rograms^bdj£aining in the State, ?he council aiso has statutory 
responsibility^fbr:^^ — — ^ _ ^ _ 

• recommeridihg standards for apprenticeship agfeements; 



• maintaining close relationships with public and private agen- 
cies concerned with the ^development of skiiied manpower, 
arid - , 

• recommending research projects on .facts and trends in 
apprenticeship traihirig, 

i*^ ^ ^ ji i_ '__ J _ ■_ 1 J 1 __ _ 1 

The council is respohsible for the conduct of hearings for the 
f brmai*^deregistratibri of apprenticeship prbgrams. 

3. New York State Education Departrnent, Bureau of Trade and 
Technical Educatibh 

The State Educatibh Departmerit is designated as the State 
agency respo^^^ the pro vision of relafed and supplemental 

instr43ction for apprentices. Article 23 of the State Labor Law, 
Section 812, rnahdates this responsibility. 

the State Education Department's Of hce for^Occupational^^^ 
Continuing Education, Division of Occopationai Education Instruc- 
tibh, through its Blireau of Trade and Technical Educatibh^ coordi- 
nates activities with the Apprentice Training^ Sec tion an^ local b^rds 
of education in arranging for related and supplemental instruction 
Glares. The Bureau of Education is respbhsible 

for the provision of related instruction for all apprentices. 
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relate instrtcti^^ apprentices through various Designated fcocai 
Education Agencies (DtEA's) such as E^rd& of Cooperative Educa- 
tional Services (BOCES) or city school districts. The DLEA i^^ 
administrative unit of Trade and Techniccd 

EducatiOT on the local level. Related instruction is offered through 
the DLEA by a variety of training agencies wh^^^^ 
DLEA iteelf^, joint a^^ councils, private agencies, or post- 

secondary institutions. 

All aspecite of related instruction must be approved by the 
Bureau of Trade and technical Education in accordance with the; 
Education- Law. The bureau responsibilities delegated to the DLEA's 
include: , «• 



• determirung the feasibility and effectiveness of a program's 
related instruction; 

______ _ _ __ _ p 

• determining the availability of related instruction; 

• determining conditions under which classes of related in-' 
structioh may be made available; 

• assigning apprentices to classes of related instruction; 

^ : p : ..___:. __l_ii __,.___ J__ _.__: 

• apprpving advance credit for related instruction for pre- 
viously completed courses and where previous credit is 
granted for the bri-t he-job phase; 

• supervising related instruction; £md 

1 cert^yijig succei^fui completion of "related instruction 
requirements for individual apprentices. 

As is obvious f rora tte preceding paragraphs, the horizontal and 
vertical relationships found in administering apprenticeship training 
related ihstructioh programs can become complex.' 

the cost of related instructjbri to local boards can be rtiet 
through ai variety of procedures that go beyond State ajid Feder^J 
fimding: fdr example, t^hrx)^^ paid by apprentices, through 

contributions from* joint apprenticeship cburicils^ arid through cost 
iMMorptiori by locail boards^ employer management, and employee 
uhMM. 
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^ Bureau of Apprenticeship 5nd Training . 

^ The National Apprenticeship (Frtzgerald) Act of i 937 is the 
• legal basis f or Federal apprenticesh^) policy* The Bureau of^ppren- 
ticeship and. training (BAT) of the yr.ited States Departrnent of. 
babor. is responsible for impl^mehtatioh of this act. The bureau 
endeavors to stimulate Jind assist in^^ o^g^^nlz^d l^^^or to 

develops expand, and improve apprentice training programs. The 
bureau maintains a field staff with offices in every State to work 
with State apprenticeship AE^'^^l^'^* X^^Ji^A^^^ industrial education 
institutions, management, and labor to prorfiote and maintain sound 
apprenticeship training programs. 1 

The structure of the Federal Bureau of ^ AppreatiCeship arid 
Training closely parallels that p^^ the Bureau bf Erriplbyability^ pfeyeil-, 
dprtfent in New York Stat^.^ The Federal BAT regional headquartej:5 
is Ibcated in New York City under the administration, of a regional 
director. The regionar office has area respb New Yorkj 

New Jerseyj Puerto Rico, and the^^^V^ is 
served by a State supervisory staff, with offices in Albany, arid a 
field staif. The Federal apprenticeship and training represehtatiyes 
provide the same services as J he State staff. All programs developed 
by the Federal staff are submitted to the State Bureau of Eriiplbya- 
bility pevel6priTr_erit fbr review and registratibri. 

} ^_ - 

2* The Veterans Administration 



The "V^tefans Adrninistra^^^ on the Federal level, acts as a 
• service organization to the veteran, overseeing the expenditure of 
funds and sei^vices available tb hirh. 

Although the Administration has granted the State Department 
61 Labor authority tb apprbve prbgrarris^ as previbusl^ described, the 
Veterans- Admihistra^tic^^ the responsibiUty for determining 

the eligibility^ of veterans and payment of benefits^ ' The individual 
veteran is respbrisible fbr securing his certificate of eligibility from 
the Veterans Admm This certificate establishes the len^jth 

of time the veteran is eligible for benefits. 
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THE EXTENT OF APPRENTICESHIP 



Part III contains the 1979 program data 
CHI apprentices and progfara&v~ Ttese 
should provide a valuable source of informa- 
tion for program administiratibh aVall levels 
of goverhmeht. *. 



HighU^hts ol 1979 Statistics on Registered 
A^>prenticeship in New YbrR State 
as of Deceml>er 31, 1979 ^ 



• The number of appf entices in training at the end of 1979 was ; 

m Of th^ above i4,84l active apprentices, 34 percent were veterans; 
' 8 percent were black; percent had Span^^^ '3.23 
percent were femaie; 1.46 percent were handicapped. 

• The 14^841 apprentices were ^e in 3,036 programs; 31 percent 
^ of these apprentices and 11 percent of these programs were 

located in the New York metropblitah district. 

• Most of the active apprenticeship programs are small in size; 68 
percent have either 1 or 2 apprentices. 

• 3birit uhioh-employer apprenticeship committees sponsored^? per- 
cent of the programs, which enrolled 71 percent of the apprehtices. 
The remaining apjjrehtices were in jirdgrams sponsored by 
employers without joint union participation. 

• Programs in the . construction trades enrolled 4l percent of the 
, apprentices. 

, Programs in the metal manufacturing trades enrolled 17j5ercent. 
Programs in the service and repa^^ 13 percent. 

Programs in medical trades ehrojled 10 perceKt. 
Programs in the printing trades ehrblled ^igerceTit^ 
Prbgrarris in others rrLanu^^^ ^'^^^^s enrblled 3^ percent. 

Programs in governmental trades enrolled 10 percent. 

• A total of 93 1 new programs was registered and 864 programs were 
inactivated during 1979. 

• A total of 6,948 apprehtices entered the pro£^^^ 
Approximately 41 percem^ new apprentices received an 
average of il months credit toward their terrri bi apprenticeship 
because of previous job and/or educatibrial experience. 

• A total of 4^499 apprentices left the j^rog^^^ Of 
those who left, 1,917 cqmjDl^ their apprenticeship while 2,582 
terminated for other reasons. 



******* 

The above statistical highlights for 1979 can be compared with the 
1^^73-1978 data by consulting Table 12 on page 43. 
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ft. Related Instruction 



fts of i 975 y official Department of tabor policy prohibits. the. L 
regtstratloh of ai^rentices and programs for which related, instrucr 
y^^is TOt aya^^^ apprentices listed in the following 

tables receive related instruction. 



B. Apprentice aiid Program Data 

Table 1: Active Apprentices and Programs, b^ Type of 
Program, New York State, as of IDecember 
31, 1979 



Table 2: 



Table 3: 



Active Apprentices by ^Teteran Status and 
Ethnig Group, as of December 31, 1979 



Table Apprentice Exits by Reason and Programs In- 
activated for the Period January 1 - 
December 31, 1979 



25 



27 



New Regist^ratibns, Apprentices and Pro- 29 
grams for the Period January 1 - December 
31^ 1979 



31 



Table 5: Apprentice Exits by: Characteristics arid Rea- 
son for the Period January 1 - December 31, 
1979 



33 



Table 6: Number of^ New Agsrentices Granted Ad- 
vanced Credit and the Amount by Reason and 
Trade for the Period Jariuary 1 - Deceriiber 
31, 1979 



37 



Table 7: Number of Active: Appreritices Grarited Ad- 38 
^aficed Credit and^ the Amount by Reason and 
trade as of December 31, 1979 

table 8: Size^f Active Programs by trade as of 39 
December 31, 1979 
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Table 9t Active Apprentices and Programs by Veteran 
Status and Ethnic Group, as of December 31, 
1979 ^ ' 

table 10: New Registrations - ^Apprentice and Pro- 
grams J or the , Period ganuary 1 - December 
31, 1979 (Regional summaries for table 3) 

table 11: Apprentice Exits by Reason and Programs 
Inactivated for the Period January 1 - 
December 31, 1979 (Regional Summaries for 
Table 

Table 12: New York State Apprenticeship Data: (As of 
December 31 each year) 1973-1979 



90 



.^1 
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NOTE: Column headings and titles are reproduced directly 
from official Department of Labor printouts. 
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Z 
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12 
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50 
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; 111 • 
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11 
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ZB 
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2: 
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305 * 
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H* 


■ n - 


22- 




21 
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* 13 ^ 
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n B ** 


27 • 


i i 
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22 


PRESS TRADES 
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11 _ 
31 ■ 
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54 • 
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15 * 


1A ■ 
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21 
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111 d 


3Z ' 


Ai . 


111 . 

,Z<Z ' 


■ B 


70 ■ 
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il ■ 
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f ■ 


j 


IS 
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11 . 
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1 . 

0 • 


1 . 




17 » 


1 * 
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OTHER PRINTIHO TRADE 
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I . 

1 • 


A 
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1 ' 
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1 


-- 

J 
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HETAl-AUIED-TRAOES 
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• 1107 • 
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- 
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1 


31 
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i ■ 
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Ill - 
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\ 
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lA 
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f 
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45 - 
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■ p. 
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I' 
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i . 
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9 . 
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ill ' 


Till * 
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115 ' 
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¥ - 
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4 
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278 - 
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3- 


2- 
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A 
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2- 
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22 ' 
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A 
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»■ 


7" 
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(4 
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A 
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2- 
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U- 
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J ■« 
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5> 
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47 ■ 
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3S 
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JI 
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mi 
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m 
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, «- 


P Mm 
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5- 


8' 
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fl • 
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2- 
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0 ■ 0 
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1- 
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« • 
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0 

0 " 


rj • 


18- 
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1- 

I-' 
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I - 0 
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fl • 

0 • 


0 .... 

0 


ii ^ 

91 • 


12- 


5?" 


0- 0 
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Four trade groups hm been added to Table #1 since m\ namely, Plant Kalnteiwnce, 
Techlilcit, Hedlclne, and Covermient. . . 

These additions resulted from the Statewide effort to nm "f appretitlceable 

trades In occupations historically not considered apprentlceable such as Coiputer Analyst/ 
Progrannef , Emergency Hedlcal fechnlcUn, Fire Fighter, and Police Officer; 

I 

DEFIHITIOWS ^ 

I . ... 

INDIVIDUAL JOllfr neans that the program Is sponsored jointly by an individual employer 

and the employee groiip. 

INDIVIDOAI NORIOIKT means that the program Is sponsored solely by an individual employer. 

CROUP JOINT means that the program Is sponsored Jointly by a group of emjiloyers and the 
employee group. > 

) •,_ " __ " 

CROUP NONJOINT meins that the program Is ipiJnsored solely by a group of employers. 
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J" 
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1 
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41- 
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W- 
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4- 
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21 
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1- 


22 
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1- 


I- 


2S 
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SI 
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2- 


32 
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I- 
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1- 
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\U 
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2- 
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1- 
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I- 
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n- 
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2- 
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7- 
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4- 
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4= 
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1- 1' 


. I- 


I- 
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2- 


1 
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2- 
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I- 
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4f 
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45I- 
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2S 
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7- 
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I- 


12 
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1- 
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4- 

14- 
1= 
I- 



II- 512- 
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1- 
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1 


1* 1 


I- 1- 


1- 


5- 
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1 
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l- 


52- 


I- 


1 
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1- 


4- 


1- 
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1- 
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I- 
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0- 


0' 


g. 


(-0 5- 


t 


l\ 


RETAII/UHISIE SERVC 
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Since 1977,' the htndlcapped colim has been added to Table 12, Table f3, and Table IS, 
A handicap on thla table has been defined as a physical, mental, or enotlonal lapiinBcat 
or condition found in the list of haiidicip codes recogiilted by the O.S. Eoplbyiint Service, 
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APPENDIXES 



^Apprentiaeship fraihln^^ 23 the: New_ York 

State Labor iawj, as last ammded effective 3Uly 1, 1970. 

t? " - - 
Appendix B; 

R^uiatibns Governing t^ Apprentice* 
slup^B'c^rarns arid Agreerhehts, effective December di, 1973 
, as amended June 3, 197*. 



AppendixiC ; 

_ > _ _ . ■' _ 

Eqaal Employrnent t^pdrtUhity in Apprenticeship 
Training, Regulatiors as amended effective November 20^ 
1978. * 



Trades Declared Appreriticeable. 
Work Processes Sample. 



Related Instruction Sample. 



- &mniary Of TRAINim AND WORK EXPERIENCE OF 
FORMER APPRENTICES IN NEW YORK STATE. 



Appendix H : 

Sample Certificates of Completion. 
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State of NeWoVdrk 
bepeD*trrierit: of tabor 
Manpower Services Division 



APPRENTICESHIP TRAINING 
< Article 23 of the New YbrR State Labor Law) 



As Last Amended Effective 3aly i, i97G 
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DEPAKramT OF LABOR 

3 ■ ■ . . , 

MANPOWER SERVICES DIVISION 




As List ^Dded Bfl^tive Jnly 1, 1970, 
-46- 

52 ^ -. . : 



» ; ' AOTtKIITIciSiitF TRAnOHC ■ . • 

elmgid bf wnndMbf £.t4«l» €482. •ff/Oct(d»Mr 1» 19(1.) 



Sec. 810 . Ststesant of public qpolicy* : 1. 

^BIX Pdwm vd ^tifis Df tiidi»t^l co«ntsstoner;pers<mnel. 
812 ' Plited ind 'sup^wMuital instruction «o 
813^ State «ppmticesU|j council. . _ - • 

814 toc^l i^wglonmiizstete Joint :^r0n^ 

815 Stq|tostod stuidcrds for: apprenticeship agreeaents. 

Sl^ ^nfil^^^^^ H^^^^^t^* _ _ 

8x$a Appmttdblii^assiatance in cities having a population . 
1 oirtMO:,hiiadi«d thm^ or aore. - 

817 tiaimi<»>' ' . 

818 StpMbiiity. ^ 



1 8iO;^' Stateaent-bf puliiic-pelt<y« SUlled aehpoMer cpnstitutas 
a great resoarce in tKis stuteZ-Api^m^M^ prograas, trough 
stmetvisea tnilfiiiig aid edacatieni develop sUlledzcraftSMn ind help 
m9t the ^ncHaiing M^ds f^r su^ worfcen in the state's labor foro^^ 
11iej^Cfmtinidng_devei^M skilled aanpov«? i» essential^or in- 
dividual seif-«>realigationiaadJ!br_aii^33wndihg industrial >con- 
oi^:.:^ ttese ewis» it is tiie declasedzpi]bUc_pal|^ of Ihe^ s^^ 
of New Terit to devel^ soiad appienttceship traiios^^t^dards ^and 
to encourage industry. ^ labor to fifstitute training pft>;raM. 



% _• 



r i::8il; Poigeya and duties of industrial cj) M d»i<me^^^ per sonnels 
1, The in^trial coMdssioner shall have the following powers and 

duties: > __" _ z _ _ _ ' _- __ * * :z z izi 
l^i«j_to^«BCOi|rage wc^ proaote the aaking^of ^OTtenticeship agxee- 
•entsi^fpndng to the standards established or pursuant to 
tliia^ article; : I :z :z :f/i zi:i ^z - 

(b) to Mtablish st^gested studards: for: apprenticeship agree- 
imti la ceiilterfil^ witii fhe pravisimis of this artiel^; 

(ci to supervise the exec ution of ^tptenticeihip agreeaents 
and aaiatengBceiof standards ;zi2_iz i„ : 

(d) to register ^^roved apprenticeship agreeientsi^d_t^>on 
p jirfeCT Mce thereof > to issue certificates of coii|»letion of 
a|iprfiiticeship;_ __•» _ j 

(e> toisettle dlf fewnces arising out of ^renttceship 
agreemts^ idwn sudi dlffarences cannot^b$%dJustgd locally 
pr in acooidsiee with established trade procedure^; :^_f 

Jfj tpJIerSinate or cancel io^ appr^ticeship agreeaents in ' 
accordance with the provisions of such agrewaeiits; 



-47- 



t •U eral*d 




(g) to «.coimg« Old pfOttdte the hirinf; by wiy tnide or gxoi^ of 
■^tm$tM of ptitscms^jilia^tf <m j»«xble» in onier to aid in the.re- 
£-z^)-tp, stuOjtzm^ difi#idiMit« inforMtion op ^renti^eship; 
tniningi txmddiof m^loi^mmt imortimities in various tndo^, the 
tpfwet of t«^molo|Ei^ charifo or skUl levels and 
flii svpi^^X oi^ JB^ neecif Rrislcl lPtd ■aripoweri^ and related wattei^: 
t|) to cocy rote with the fedetai govenuwnt^ the state e<luca- 
tiofizdipertenti tlie' state d^artwit of coanerce and other 
^ageodes^ ipobltc aid P^^^tfj^^n t>i«^stite; 

(Jj ta idopt iu^ rales ;an^''xej^ as aay be hecessaiy 

Dr tke effective e«Wiastti^tifln of the purposes and provisions 

' this Tticlo; I J 1 : : 1 - ' 

0(iito:pe^ni^sudl other 'duties as mix he necessary to give 
effect to the potictfs of the stite «id the provisions of 
article.^ , - 
■ . _ * . _ . 

iShi-jintotiiiiz coivisiioQ^ shall ^point a person who shall 
be in: charge of qipreiiticf tnijiiiiiig: in the departaent of: labor, 
"and «lio shall set as secretary of the^state jqipnmticeship council 
and of state Joint apprenticeship ce— ittees* _the industrial 
: coMda^iqoerLis.^nt^ clerical, : 

te^bical, and professioaat assistants as ^atl be: necessary: to 
effectuate tlie:piiTposai:Df this, article. The p^i^onhal appointed 
lai^r this article shall receiye ah anhoal cmipensatioh to bel_ 
fiawd by the industrial roB«jssicner within the. aaount provided 
,by appropriation* 

t ai2. - tel a ted a nf ilOTl eie htal in^ Related and 

f^lfiontal inst ructioiL for i^PPfen tices^^ co-ordination ^of in- 
itruction jdthzlobze39eriencet»::and :t^^ Selection of teachers 
and co*ozdinBtors fOr su^l instroctioii shall the responsi- 
^Itty of state ad local board responsible far vocational * 

adocation. _-\ . ____ ' _ 

Am providedyby other stat utes ^ tfte departncnt of education 

tiiaiizie responsible for and proihLde_ related training as re* 
i|pdtred by ^rentteaship progx^B set if» under this article. 

= i il3. rspto Bprenticeship ^oaicit, 1. The governor: 
akall ^>point a state Jyprentice shi p councH, cbiq>6sed of 

sawn orepreiphtativs each Hem enpioyer and enployee or- 

ganisatioes ^peetivaly andiOBezrepzesestajive of the geneVal 
public, who Shalt be thezchaixMn. The cooicil by naiority 
vot* My defignate one of its aSben, other than ^he 1 
cJiairnah, as vico'^thal yaah tcr act, in the absence or inability, 
^^zthezcfajdraan. fiachjamber shaUJ>e appointed for a : 

of tbfee yean. Each neiiyer ^hall hold oiff ice imtil his: 
l^cess^ is ^OH>ihted iiid has ^iial^fied, and itiy vacancy shall 
ba filled qipointneht f6r the unexpired portion .of the tern. 

- ■ ■ # "... ■ ' ^ . . . ' 




The pment iSdew ofj^the^coi^^ continue to hold office until 

the explintiA of their present terms or their earlier ternihations 
hy resi^atio^vor inability to act. The coiHdssioneriof education 
the ihdlii.trijl^oMissioiiar and:j^e coanissiofier of cMierce shall 
ex^fficio be*»eil>ers of such cbwicll without vote. The nen- 
beTSioflthe cowicil shaiiibej«ntitled to colonisation at a rate 
not to exceed sixi:^ dolliMM a^y for cad^^^ : 
chairwi and shell be i>»Awed\ for transportation and other ex* '_ _ 
^ses actually and necessarily incurred in the perforpance of their 
duties under this article. ^ . 

t\ The comcil: (a) shall advise the indiutid^iicoMdssiOT^ 
ig>rentice training mttefs, including the of related and 

suppieiental instruction; C^) iay. reco T B wn d suggested - standards 
for appi^ticeship agroMiBntsi icl shall «aihtaih _a clo&e and 
effective liaison with govemMental and nongbvernwentai agencies 
which are concezfied with skilled nanpower development and prob- 
lei^j and (d) nay recoinend rtsoarch projects on facts ^nd trends 
relating to ^prenticeship training and the supply of and needs, 
for skilled nanpower. . ~ * 

i 814. tocal,- regional aiid state joint apprenticeship : :i u: , 
coiwtittees ^ local and state joint apprenticesnip committees may \ 
be apprpyedj^ in any trade or groi^_bf trades, in cities, ^ 
of thei state ipr_trado_areaSi by the industrial cbi^ whenT" 
ever the apprentice training meeds of : such trade pr group of 
trades or sudi regions justify such est iishment. Such local. . 
regibhal or state joint apprenticeship coi^ttees s^all be com- 
ppsed_bf_an equal nua^er of employer aiid en^lbyee rcprcsentativesj. 
chosen from n^aSs submitted: by tho res^ Y 
c^loyer and omployee organi rations in: such_tTa^ prigroup of 
trades; also such additional meters representing local boards 
of education or other ediicatibhal agencies as may be deemed 
advisableg,. Jn aj^ ade or gTOup of trades in which there is no 
bona: fide en^loyer or enployee organiLatibn^ th^Jbint 
cOMutttee shallJbe coiq>osed of pjersons known to represent _ 
.the interests of egildyers and of e^Ioyees. respectively, or 
a_state_ibint^pp«ntices^^^^ "**y^® *PP?^*^^ 

the state appitmticeshipcouncij may actitsblf as, the joint 
conittee in such trade or group of trades. Subject to the 
review of the industrial conmiissioiier and in accordance with 
the^standards established by the industrial coniatss toner, such 
conidttees may: devise stand 

and. give suchaid as may be necessary in their operatibh, in 
their tespective trades and localities. ^ 



\ 




ART. 23 fcABORtAW 

.^^ ^ \| . . ■ . 

' sis. Suggtstgd i t an aar as for ipprenti c *«hip agreei^^ 

Suggestfd stmdardsjfor jq)pi^ticeship agroeam are as follows; 

1. A statwant of the trad© or craft to be taught aiid the re- 
qoifed houxs for cq^letioit of apprenticeship which shall^be not 
less than four thousand hours of reasonably continuous ei^iosrnent . . 
' _ 2_.__A stateaent.ofitheiprooesses in the trade or craft divisions 
in which theiiqyprentice is to be taught and the approximate anocnt 
of tiiM to be spent at ea^ process. 

3. A stateieht bf the_nuiibef of hbuts^tb be s^ent by the 
apprentice_ih wbzic and the hu^er bf_houn^to_bVspent_^^ 

and suppieMntal instnc^oniwhich instructi less 
than : one hundred forty - four hours per year when avail able , sacH 
avatlabtltty to^be determined by the connissibner of education. 

4. A stateneiit that ^reiitices shall be hot lesji than sixteen 
years of age. _ ■_ _. i^-^i' i i 

S> Pioyisionzthat-apprentices shall be sele^^^ on the basis 
of qualifications alone, as detemined by objective criteria which 
pendt review, aid without any direct or indirect limitation, 
specification or discrikihatibn as to race., creed, color or national 
origin. , ^ J 

_: 6. A stateaent of the progressively increasing scale of wages 
to be paid the apprentice.: 

7. Prbvisibh for a period of prbbatibn during which the _ 
^^^l^fl_^P""4ssioner_shall be cUrected tb tezfdnate^ 
shipzagreepent it the request : in writing of any party thereto^. 
After_the probationary period the industHal conidssioner shall 
be eapowered to terminate the registratibh bf ah apprehtice t^dh 
agteemeht^bf the parties^ _ i izz >i 

__:8^ 'Proyision that the: services of the induatrial coMtssioner 
mx bejitiltged fbr coiaiatatibil rfilrdinUhe^iettleMt of differ- 
ences arising Jut of the i^rehticeship agreeient where.fuch differ- 
ences cannot be adiuated_io!caiiy or in accordance with theles^ 
t^lished tradj procedure, 

: 9. ^^roristoii^that if an ei^I^i^is wfable to fiilfill his^l)liga- 
tien nder the appxehticeahip agreeMht He aay transfer such obliga- 
tion to another eq^^er.^ \ 

- ?5- -SudL_addltiaiai standards, as mt^ be prescribed^ln accbrdmce 
with the provlsiooik qf this article. V 

i ^WWti ceshii > i iri e i e nts* ^r the purposes of this 

" ( I j An individuai written agreeMit between m ei^Ioyer Bid «i 
apprentice, or (2) a writtm latNiWit between m_Mployer or in 
usociatiM of : enplo$ikr«« andean bi^ai^ dei<-_ 
^'Ib??! conditibiia eg en^lcyeht for apprentices or f 3) a written 
atateaant <^cribing^cpadit^ for apprentices in 

a plant or plants where there is no tens fide e^l^ie brgsiixatieii. 
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ART. 23 \ API>RENTICESHIP TRAINING 



: I 816-a. Apprenticeship asadstance in aii poiiticai ^uMivUibhs.^^ 
ttie sl a te. Any poliUcal subdivision of Uie state may provide finanoiai. 
asirtetance.iwifeinj^e P^'P^8^ °' " 

promoting nonprofit apprentice training programs within suctiMUt^^ 
subdivisibh to train persons in Uiose skilU needed by ^e political sub* 
divisioii as ah employer^ adMaistered b 

employees in particular title or classification or other phases of employ- i 
meht; .provided such prbgra -s are approved by the department of education 
as to curriculum, instructors and scope and further grovide^^^ prial- 
grams are registered and approved pursuant to sections eight hundred fo'v- 
teen and eight hundred fifteen of this chapter. 

S^i7. Limitatio tw The prbvisibhs of this article shall apply to a 
person, firm, corporation or cr aft only atlerjuch ierM^^ cbrpbraiibii 
br craft has voluntarily elected to conform with its provisions. 

§ 818. Separability. If any provision of this article or the applida^pn 
thereof to any persdnjor circumstances, is held invalid, the remainder of 
the article, and the application of such proyisidh to dther persons and 
circumstances, shall hot be affected thereby. 



Appendix B 



State of New York 
Department of tabor 
Manpower Services Division 



REGUtATiONS GOVERNING THE REGISTRATION 
OF APPRENTICESHIP PROGRAMS AND 
AGREEMENTS 



Effective: December 4^ 1973 
As Amended June 3, i97ft 
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ERIC 



STATE OF HEW YORK 
DEPMfMlNT OF UIOR 

lllaH|iow«r Services Divisieii 




Regulations Governing The Registration 
Of Apprenticeship Programs 
And Agreements 



EFFECTIVEi DECeWBER 4,. 1973 
AS AMENDED JUNE 3, 1974 



rOA (4-75) 

•■ .\ ■ -53- ■ 
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ERIC 



WnSat or MBT YORK 



^tfJfita^EHX OP LABOR 



LOUIS L. liVIHK 
INDtBtRIAt)^CaiMlSSIONER 



OUm OP PRCtiULGAIZGN 



aCOaSUON-GOVERHSIG-'niE REGISTKSXIOII-OF 
IPPREkriCESKZP PROGRAMS AND AGREEMENTS 



tartwt to th« authority vostsd In ma by Section 811.1(j) of the Lat^r Law, 



• • ^» LOUIS L. LEVXNB* Industrial Conalss loner of the State of New York, pronulgate 
I; affaotive June 3, 1974 the ettached Amendment s of the Reguletlon Governing the 
1^ ii^iatraticn of Apprenticeship Programi and Agreements, Pert 601, Subchspter A, 
'f Ghiipte;r IX, of « title 12 of the Official Cooipiletion of Codes, Rules and Regulatibhs 



' of the State of Itcv Ybrfc. 



/ 



HlEnaas my hand and the seal of the 



of May, 




Xnduatrial Com is s loner 



CERXIFICAXION 

X, LOUIS t. -LEVINE, Industrial CboBissicrnar of the Stsce jsf New York, hereby 
■ aairtif y . that the ettached ere the original axid six copies of the sfbrmientibhed 
. fanrtments of Pert tiOI, Snbchapter A, Chipter IX blJTlEtS 12 , 
Co^pitatloa Of Codas, Kutea and Regulations of th^ 




LOUIS L. LEVINE 
Xnduatrial Coonlssioner 



ttfXBD: New York, New York 
May 20, 1974 
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auiQMrm A. dMPhR ii 



Put 601 



A 



Articl* 23^ S«GCton Sll.l (j) ) 



^i.i giirpo tf of zvgulaiite 

601.2 /plication of 

601.3 Oifiiiitioii 

601.4 Eiifmufr iia^Dciam 

601 • S Stiadardi f^ ^pmticoifeSp 

601.6 Staddavds.fiBr sppTMiticoshtp 
agMMtf 



of Tf^stoxod progrsM 
601.6 >teiwitat«MBt of ' ! 
--■ ~ - i|» D tr« i lOgistrmtion - ■ -^-^ 

601.9: Hiniaii u 

601.10 mtsaoiB 

60l;u cenpmntt ^ : 

601 ; 12 Rocosdi : mar zaporui _ _ _ ^ ^i:-; 

601*13 CMialtatioii^vith Approntlcoship Coimcl 
601.14 fifftctivo dato 





r. ' ms ruilAtiott •fju^lishM 



pvocoduTM pad staado gto fior tho approifal id Mgiitntioii of app ro n tic^hip 

^ fjgthoroeo oir tho P^li<Li>oiijgr of this Stiito u < 
owMBciatod i« S octioa UO of tho Ubor-Law to diyilop Mmd^^pmticMhlp^^ 
trafaltag »t«idoid> to — cou ito ia das tgy «d l^o r to iaitit ttt o trotning 
p gro gy— > . fte logi a o ti oa ti i»f flt J to i «wio tfel^ :i9prMitieoship^6«iiiiBS- 
iiioif BH dovolcpod-ga^yiiiitwoa: ii- occ^dMicO with tK public policy so 9t 
tfeo hlpiit pMSihlo qHU^ tt BIt i^icti^of oH-tho-Job tMiaing nd zoUtod 
i»Qyctli»:iiaithot:olli»iii^coimi«iai ipg o g r MP p wt t do — i nti^fa l 
fploytnt aad lolovMt rroirti^ fiw all ippmticos. 

g 601.2. Aoplic^ian df looMlatioo* ' t his Part iholl mpply to opp»ioptico« 
ahip twAaia g p rogra^ a ad- agrn ata coyowd b]f_Articlo_23^f_tho U/bor Lmtt 
ineliaUag prggipM md JifxoaMntairoiatiig ;|o poblic «oA j^jocta aa dofiaod^ 
fMorai and atato libor Iwa, aad to pvivataly fiaaacad activitioa. 

§ 601.3. D ofiaiti ca ^ Aa uiad ia thia TOgalatiaa: 

{a) XoaaiaaioiMr" aaaaa tfii XadBtrial Cdndaai^on- Of thi Stato of 
Now YO^. ' 



:{b):: *^ftppzosttcaahip:pv^na!*. aaaaa a-tflrittaalplaa_CDOdtoctod_mr_ip( 
bjriaa.aaploywr^.a sioup:-Of._aapl09Pm^_or aLioi8t_9pS9aUcoahip enalttao 
raproaantiag both laplofara «id a caioa^ imd which cootaiaa all ta raa aad 
coaditicaa f br tha qSalificatioap rocruitaaati aolactioa^ aa pioya ant, aad 
traiai ag of app»a aticaa « iacludiat audi aattazs aa tha raquiriiBt for a i 
^ppraaticaship agrttawit. 
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^ci "Appr»ptic»»hip agrtttnt" Mans a_jnritt«n a g r — — n t b<tw— n an 

^prantlca and vithar hit aaployr, or aii_^pi^Mticaa|iip coaaittaa acting as^ 
agaht tar aqployara, whiclr agraaaant contains tiia taras and conditions of tha 
•■pioyaodt and training of cha ippraiitica. - 

- J^y "j^irahticaabla occtyatitm" is a s Eill ad tr^ which POSMSsas att 
of tfia foUowiiig cliAractaiistics: . (1) is cuifoairily lawtiad in a practical 

wax t^^gh training and woit on tha job; (2) is, in: tha judfwnt of tha 

Cotisionar^ cltarly idantifiad and : C0H»nly_ racopiizad. throughout _an_indus try ; 

(3) -ii, in thaij^udgaant.of _ tha_CaHUssionflr«_Bot__aLp9rt_of_an_0Gci;^atioD :_ 

Iiravioualy raci^nizfd aa_|ppranticasblB_uolass suc{^_p»t is_practic«d_ industry- 
wida_aa_an_idantifiabla_andidistinct traitoi_C4)_inyoivas_aanual,_i!g»c^ 
technical skills. ind_kiml0aga_w^ ainiMa 01^4^000 hours _o^ work 

and trainingj which hou» a«jr includa tha tiaa sp«nt at ralatad instruct ipn* 
•xcapt that at tha discration of tha Coaaissionar, a Mw_px«gr«a My ra^ulra a 
■iniM of 2,000 hours if tha fiwaiUsionar finds that tha |wticular trada can 
ba iaarnad within such tlaa; (5) ^vquiras ralatad instruction' to siippla«aht tha 
bn-tha-jbb training* which iiutruction shall ba givan in accordahca with — 
Sactibn 812 of tha Cabor taw; and (S^ iivolvai tha davalopBint orsKill iuffi^ 
ciiptly broad to ba ^licibla in lika dccijpatioiii t^ughout in industry, rathar 
thl^ of rastri^tad ^plicatibn\to tha pfo^icts of iny oha ooi^any. 

: (a) __*'Spotisor^_aaaBS_a aaployar«_a:grou{> of _a^ilQya»« or__s_ joints 

^ranticaship cosnittaa 4ilAC)_raprasaoting_both_taployars_aod_a ui|ion^__which 
h«s_tba sbility_to train iq?prastices^ and which.U racognizad as such by tha 
Coaaissionar through tha ragistration of a prograa. 

r Cf}_ _"^f^ir*nti_caship Cmyi State AppranticasUp and -training 

Council aatabiishad pursuant to Saction 813 of tha Labor Law. — 

I 601.4. Biigibiiity a n d prbca di ir a-^dg^ i^gi<trmtibn 

(a} No ^prmticaship prbgna or agraMint shall ba aligibta for: 
ragistimtibn by. tha:rnTssio6ar lalass tha: Cotssicnar fields: that; Xi) it-= 
is in boofdxvity with tha rigutgiaiBtiiof: thisiPart j (2) tha pgoposad trsiei&g. 
pfo^H is in-ia:i^raiiticfabla oca9fttioD_haviBg_tha_fibargctaristics_iat forth 
in Sactioo- 601 . 3 (d)_baraiB; _C3)^ it isl in^oof mity Jfith_ thf £OQuirMants_ pfL _ i 
tha ConUsionarli ragulatioe ^_L*E^l_BBplQy«ant Opportunity_in ^^nticaship 
Tuning** sit^ forth_ia Part_6p0_of Titla_12_of tha Official Coapilatien of Codas. 

galas and Ragula tioas of tha Stata ^Naw York; and (4) tha sponsor has agraad 

to ragistar all qpranticaa in hia^a^ploy. or, in tha casa of a Joint Appraatica- 
ship rfalTtiii tiia partici^tiag aaployars . hava a g raad to ragistar all of tha 
qipvaaticas in thair saploy. 

jb)_T6a ruMissidaarMy rafSia to accapt a pr^rMi pfopMad f&r: 
ragi >tra tiOB if, in his: judjpant, tha^pxograa, tha: sponsor or 8iy particip«ts 
ara unabla to conduct tha prograa- in accordanca with thasa ragalstions, tha 
Equal Jilployaant Opportunity Ragulatio|i or Xrtiela 23 of tha Labor Lap;. 
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iX}-^ pKO^H sponsors filing coplts of oach i^ronttcoshtp 
IH i— rit ; or, 

: iZy Snbjoct to prior. Co—issiooor't oppirov>ii by fiiiny > aasttr 
copy of such f TOMwnt followod by a listing gf tbo nwm, and othor 
roquirod data, of oach intfividual i«hon appronticod* 

i^) ^_P!^^^^X '^^^f^*^.^. prbgrin sponsor 

of tho voiiwtary csacollati dd, si»ponsibh» o^ toxsination of any apprenticeship 
^rogria or agri^int, witfc cause ^r sMe» and of the status of all^^prentices 

In tho progrn, includin| uTMioirots for trttisferriiig or texninating then. 

_ . ■ _ _ • ■ . . ^. • ■ . 

(e}:a^provisd:^printicesttip:prograa shall be sccordtd registration, . 
eVido^cod by a notification of registration. 



it). Any aodif icaticn or change of registered prograas shall be.pronptly 

submitted by pro g r aa sponsors to tho Comissioner and:K-iI approved^ ihall be 
recorded and acknowledged as an aaendnent to such progWi 

(gj iteder. a prograa proposed for rogistratlon by an enployer or employer's 
associatlon» where the standards, collective bargaining agreeaeht, or other 
instnoMnt proyi^^ by a unidii iii aiiy^Banher in the -(^oration 

of tho subatantive aatters of tho ^ipranticeship prograa, writ ten adcnowleggoaont 
by tba imioo of the tmlon Igr eeBent or ?*Ho objection" by the union to-the^F 
registr^ion Is-required, Mhero no such imion participation: i» provided,: the 
•^loytrior o^loym* association: shall siaultanedtssly foxnlsh to: the wtioiL^ 
local, if any I J^idi: is ^ the collective bi^ainini agent of the eaployeestobe 
trainod, a_copy_of_its implication. for registration: and of tba.spproaticeship . 

prograa> _Ia addition^ upon recei pt o f the ipplication and apprenticeship 

prograa, tha Coaaissiooer shaU proapt ly_smd__by_certlf ied.aal lito s 
local anothar copy of the application and of the apprenticeship prograa together 
with a notice that union coaaants will be accepted for 30 days after the date 
of the agency transaittali 

■_ .^^^^^^f^.tl^ traiiied have ho collective bargaining 

agent, an ^prehtlcashlp prograa aay be proposed for registration by an employer 
or group of iiployen. 

_i : 8: 601.^5. Standards for apprenticeship progriBS . _No_ apprenticeship 

trainJng_prograa_ shall. be r^lsterediunless the CoBssioner detersines_ that__ 
tha p rogrea aaets all the following standards prescribed for an apprenticeship 
prograa: 
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ifid_c<ffidiliou_of_«apl9]aMnti^raining_i&d_sijq^ryiiion_o^ ont or_Borf_^riiitic«s 
a an appyntic— bit occyp>tion, m Minmd in thin PTt, ind_ subscribtd. to by 
\ sponior who bw imdottakon to carry out tbo approntico traiaing pTOgraa. 

^ (bj THa p r og r am iuat ONitaia thi a^uai op|M>rt«8iltx 
ii::Pirt-<K)0-o^titla X2 of tlM^bfficiaX CoiyiXatiow of Godos • ^Xas and 
iaguiatioiia of tha Stata of 'Ydrlt,_and in pi^^ 

'Ogistarad appranticas:^ li^_^^^)^™^^^*_*^^^^_P^*" accordanca with 
Aieh Part 600, and (2) a saXaotion aathod autborixad in such Part 600, 

Cc) Tha prdgt«B HS t eootaiii provisioni dasertbing tha following: 

: _{I):Tha:aaplQyBant_aad_training_bf tha apprantica in a skiXJ^ad trada; 
and tha raquirad ainiBia quaXificationa; 



: IzX Tht Jtana of appx^t icaahipi _which_ aha xLba not Xaii than two ; 

yaazi_ or_4^000_hours»_coniistaat_with training rf^uiraaants as astabXithad 
by_ induatry practica _aa datarminad by tha Cowissionar, axcapt that at tha . 
diseratioo of tha CoHdssioaar* tha tan of q^praaticaahip In a naw prbgraa 
ihaXX ba not Xass than ona yaar or 2,000 hom if tha Cosiissionar finds 
aftar raviaw of wHttan substantiation of ^a^pontor^ and tha racoManda* 
tida of tha ^^ypraaticaahip Cowicll that tha particular trida can ba 
Xairhid within such tlM; 



'- (3) Tha w^ procaasas is which tha ^»pr«otica-WiIX_racaiva_tuparvisad 
work axpariaaca aad training oo tha_job«'_and_tha_aXXocation of tha 
^roxiMta tiaa to ba apant in aach aajor procaas; 

_: -fii iha_^iinixH_nXatad_«d_si9pXaM in taeluiicaX 

syh^cts_raXatad_to tha trada which wiXX ba providad to aach ^rantica, 
aa raquirad by Saction 8X2 of_ tha Labor Law, witly prascrlbad ainiJMi 
parioda of inatruction as dataxminad by tha Stata OapartMiit )f Education; 

(5) tha jirbgrassiyaXy ihcraasihg icha^la o^«fiM to_ba paid tha 
^ipraatica cbasi^taat with tha XX^ Mqui^od^ . sha 1 1 ba 
not lass thaa tha iifiiwai waga prascribad by Padaral or Stata Jiinian 
waga 1^ ; iialaas 1 highar wiga is raqoirad by a eollfctiva bargaining 
igraai^t; v 

(6) Tha apontor^s plana foxLa^riodic_r«yiaw_and_a^luition of thai 
ippnat ica * s : progxas t_ is j^ob parf oriiiica_and_ralatad_instructim tha 
■aaaar in which sponaora will aaintain racorda for aach ^iprantica; 

j71_Thairatio of^ appranticas to jburnayiMi undar tha prograii as 

dataxBinad by tha CoMissimari ^laistant with propar suparvisioQ» 
training and continuity o f aa ployaht , and ^»p^cal>la provisions iii. 
coiiactiva bargaining a gr awahta ; 
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1 : (a) TKi spdeid»*l^ statuint that hi vill confix with ippIicibK 
f«i«z«l, sf«t« and local ocevtpattooal safaty.aiid.h««Ith:»taiidards^^ 

including. hl»_wi llingnasa. to provldo . adoquato. aad_%af Q_w|ulpMit and 

facilltlis for training and suparviaioa^ and aafoty training for appranticaa 
on tha job; 

(V)_Tha__pivbatioiiaryip«rip^^ ahall b« oif 

raaaonabla length, as datarminad by the C o mwi aaionar ; 

(10) Ilia piacaiiant ^nd regiatration of ah_^q)rahtice in accbrdinca_ 
with tha pravisicms of Sac^im apprahtlca- 
ship agraaaant shall directly, or by reference . incorporate the standards 
of the progrm as pl^ of the agreafient; 

(11) :Thf Banner, if cay, by wblehitht sponsor proposes to grant _z 
advance standing or credit for previously, acquired .a^erianca^ trainings 
skills,^. or aptif udfl_for_ all_i9plicasts_iqually ,_and_tlie_aannerLin_whlch 
wages will be adjusted if any advance standing or credit is granted; 

_U2j_The Mmner in w^ iP<w*or wUl peiwit the transfer of 

eaipioyer*s training obligation to another eiaployer^ where warranted, with 
full, credit to the apprentice for satisfactory time and training earned; 

J15> the sponsor's assuTM that all training, will be conducted 
by qualified training personnel; 

(14):Tke aaimar in which the sponsor will grant. recognition. for the 
successful- coapl a tioa_ of apprenticeahip^.iihicb.recogQitiOQ.BUst include 
tbei presestatioD of_ an appropriat e Ne w_yQrk: State, cert if i cat ion of 
'COBpletion for all-who complete -thenpr^FWT *\— ^^w**^*^^' 



_ The sponsor^s assurance that tMLwill preiy>tiy subait any 

■odificjstion or aMndMnt of the registered prograa; 

(16) the sponsor's agreeaeht to prpivtly notify the CoMdlssioher 

of ail persons who have successfully cbapleted apprenticeship prograas; - 

(17) The sponsOT*! willingness to give liot less than 5f days * notice 
to tHe^^pnntice of -wiy proposed-adverse action, and cause therefore, 

with stated Opportunity to the: i^prentice during. such _period_ for 

corrective action^ unleas:an^otber«ise_aceeptable procedure is provided 
for in the collective bargaining agreeaent; 



il8) The sponsor *s_stateaent_that the prograa will be conducted, 

operated, and adainistered in conforaity with ^ll^licabie provisions; 
and 

(19) The sponsor's agreeaeht to pi^o^tly record, aaihtaln^^iid^ si^iait 
to the Comissloner^such ipecbrds crocerning apprentice 
required by the Coaaissioner aiid other ^vplicable laws or regulations. 

i 

\ 



§_&Q1.6>^__ Stiba^j;^^s for «ppr. ..tivc^hltv agr e e ae nt ^, J^«^h_'?8A*^«r®d 

•pprtntlce must receive fro« the progrm sensor a copy of the apprenticeship 
lgrfwnt^_Tha Comissipnex^ ^J^" P^l™ *pon»o'_ ? _ 

ofithe a]iprenticeship agreoaent «*_F_*fl^'*'^_*'y Section 601.4 of thexA regulations 
Thf individual opprenticaship agreencnt between the sponsor and the apprentice 
BUist contain: 

(a) Naiibs, cdjq>lete addresses ihd signatures of the contracting parties 

(apprentice, and the prograa registrant lor. ei^lo/er) , aiid the tsine, address 

and signature of a parent or guardian if the' apprentice is a ninor under 18 years 
of age; ' 



(b) The date of birth of apprentice; 



M Naae and address of the program registrant and registration agency; 

- (dj A statmnt o£ the^^ !^^*®i*_PP'*"^.^F* ^* ^e 

taught, and the beginning date and term (duration) of |ipprehticeship ; 

(e) A statraeht showing (1) the nunber of *P*"^^y 
appr«htice in wrk on the Job, and (2) the number of hours to be spent in 
related and suppl^ehtal instruction; 



(f) A stateqient setting forth sscheduleofthe work_processes_in^the 
♦■rad^ or indastr^ divisions in wbicb the apprentice is to be taught and the 
: ^ximate time to be spent at ench process; 

_£Ri_A staCament of the graduated scale w*ge* W be paid the apprentice 
\\«t:K9T or nnt the re<{uired school tine will be .compensated ; 

CK} A reference ihcbrporatihg as t^i^'^ of the agreement the standards of 
;«^i)reiixiceshib • rbgram as it exists o"_^^^^^^^^ °^ agreene> 2 and as it 
/ He juuihded diu>ihg t^e period of the agi'eeaiht • 

- U) ^ Jtrtroaeii^: raa^ ttie apprentice Witl be accorded- equal opportunity 
In <2l phiJ«» £^jp^nt:^c9ship empldyment and rriinlng,. without discrimination 
because of rac^« color , t«tiii<fr,, national origin, or sex; 



lj)_AistotP«SDi;_ that_if_the sponsor_is_unable to fulfill his_ obligations 

ufider_the_appr<nticeship_jy[reementj the agre with the consent of the 

a^rent ice>_be__transf erred to anot^ sponsor or participmt under the reg 
prpgram« _with written ndtice of. t^^^^ and with full 

credit for the satisfactory period of the served apprenticeship; 

(k) the address of the Mahgfl^r Services Divisibh of the Uepartroent 
of Lmbor where sponsors^ participants and ajpiprentices miy file requests fbr- 
disposition of controversies or differences arisitig out of the apprenticeship 
agreraeht. Such requests may be filed only when the controversies or differences 
cannot be adjusted locallyor resolved in aecordaiiee with the established trade 
procedure or applicable collective bargaining provisions; and 

'\ 
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OmfUtnttiNL of i^pTOgnusr-^ •ff«ctid_by_taj_ tKf voluntiunr action of th« 
Tnistvnt »^#tlBg^_io_wi4lngizthf_cincolUti«_o£ tho: or 
(b) by tlio CoMitiloatf_lMtltutlnf_^foxMl_dorogl9tratloii pxocoodlngs in 
accttrteco ifith tho provlsioiU'of this Part. 



rofiatvation of an apfinnticosnip prograTby a^^^ a^ihowIodgoMmt of such 
roqiitst stating » but not iiaitod to, tho f^XXowini aattars: 

(X} Thi rigis^atiAn is cancotlid at riiistTint*s t*qo«it» sid tho h 
offoctivo diti thii#of ; ^ 



That S'r% ==^*»iUtiqii auto^Ucaiiy daprivos tha appyoiitice 
of his individual raglatration; and 

(4) that thu d«««gistration of tha pz^rai renovas tho ^prenttea 
itm crroraga for Statr purposas. 

[B) ForiHl airaii > i:yafci.ah« - THa ifit isionar nay coraiistar any : 
apprintioasHip tramini profraB if ha finds that tha ngi^trant, sponsor, or. 
any pmieipatini sponsor has: 



U) Violated a Fadaral or Stata law; 

LC2iiSubyartad_tha_prograa intent by hiriht_workars as halpars, 

shop boys or othar ti;tlas and assigning to thca wcrk ganarally perforaed 
by appimtieaa; ; 

' (3) Not conduct ad » ppafatad* and lu&iinistm^ ^^*_P!^^^ '^^'^ _ j _ ^ 
arardjuica with^tHa intant of J^l^la^23,_or tha ragistarad Pulsions 
or tha raquiraiiants^f this Part, axcapt that pri gistratlon^^ : 
f^r vioXation of aquaX opporttmity nquit^enti^riatt beiprocesaad Jin 
accordtfica with the provisioha under P» 600 of rttle 12 of the Official 
Cogitation of Codas, Rules, and Regulstiens of tl »- State of New York; or 

^i_(4)_ilada a false or aisteading stata»eot_iii cC'OnactiOD.with.thaj. 
rtgistxatloo.af tha prograa^ o^is not a parson of good character and' 
rasp«insibility. 




Cbmissiohar aay cahcaX tha 



: (2j:1hat,:frithinilS daysiof_tha^data_of4tha_ackaowIadgf»ent 
ragiatnuit aust notify all appranticas of such cancallation and the 
•ffacttva data; | 
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(1), Nher* IV ain>*»rs that sufficient causa exists for dereglst ration^ 
the Coaaiiasioner shall send a notice to the registrant by registered 
or certified Mli» return receipt requested, stating the following: 

(i> The notice is iehjt pursuant to this section; 

- - - ^ ■ . . . ■< . 1 

(ti) Tfie ifounaor groinids oh whicK it li proposed to dereglster 
the iqipreijtlceship training progtaa; and 

(ill) That_tbe ptpgraa vill be deregistered ufiless, within 10 

ca?ei»dar_days _o f_the .receipt, of _ this not tee, the registrant 
flies with the COMlsslorter a written request for a heirtnf., 

(?) |f *hr registrant requests_a_hearing^_the Comnissionfir.siiall 
convene a hearing and issue his de\.eniination in accordance with 
section 601.9 of this Par^. * ^ 

t3) tn such deteniiiiatlbfi, the Coiiiiissioner nay allow the registrant 
a reasonable tl»e to achieve vbluhtary corrective action* 



(4):ln each Casein which dereglstration- is ordered, the Conunissioncr 
sballpublish proiiptly in the state bulletin a notice of tfie drdrr : : 
and_sball_notl£y_ the registrant. In addition, the Comniissioncr shall 
pr^tl)?_ni>tify^ill_reglstered_apprentices_of_ the.dei^gtstriition of 

thr_prpgraai;_ the e_ffective_date_theT^of;_tbat_ such canceUat ion 

»H_^oai)|tlcally deprives 5he_anprfntic?_p rcjtistration: 
^"a*_t_h?_deregistration removes the apprentice from coverajje for 
State purposes* 



/ 



-62- 



S 601.6. teinft— m o f pr o a T — r o ilstratiQw .X Any wypTwticmsSiXp -__ 
progrS fo«— lly ^wg iswd purawt to thti ?mn wmf^ not feoroIhstsM for 
i Pfriodjiot io oxcood 3 y«m, nor sbail^tlif •PO»»«r_o^^y or uniow 

''pirti<4imt bf siigibio to xnistor «ny appronUcsship t¥iintng progrw tauUr 
any btlMr nM for such poriod. \ 

^ . " 8 601.9, ; Hwtiiii * Op« fSciipt of-a:f*^o«t_for_a_kaariB»,_t^^ 
Cbiiissiociir shall ^jraquiit tha ChaJrftti of ihaJ^pprwticasblb Council j^^^ 
dasiftnata a paaiS HoB tho Mters of tha ApprmticMhip Xounttl tOLOOoduct ^ 
such hfarini. Thaipwt ihaXt ba cosposad of_an_9^|i^ n>Fresantativas 
of mplo^m mA of _si9toyaa_oxsaaisatioos:a_iind also^My_ include the Chaim 
RaSdiidbla notica of tha h aaring s hall ba fiwn hy ragistarad nail, return 

ra<:aipt_requastad, to th* ipp»opri>ita spoMor mA the eonplainantXif any^ 

Such_ notice. shall iscluda a reasonable tlM snd place of hearing, •tatenent^ ^ 
of the proviei ons of this Pert pinrsuant to which the heirihg ia to be held, and 
e_ concise, stetoient_of_ the Mtters ^punMaat Co which the ectidn fornifig the 
basis of tha hearing is proposed to be taken. \^ 

lleatings shall be coodiicted J-nTprMlly^^ record Side of the sworn, testinony. 
tha c6^>laiiiant, and every party ta the procoeding shall', have the right_to___ 
.counsel, and a full opporttmity to be hewd, iaeluditig soch cross-esii^eticm 
as nay be aj^ropriate in the circntancis. Ihe hear£ng_pa&el_shalli_on_the_ 
basis of the record ade in the ^ocaeding^ sub^t.its report.asd recoaMnda- 



tioiis to-the (3Haesid6er, i*o after reviewing sucb wcordi jroport sn^ 



\ 



recMBendatim . shall issue his detendnation within 30 days after receipt of , 
the- hearing psiel's report. ^ 

:___|_60l.lQ. Liaitationa. Nothing in this Part or in iny ipprehticeship ^ 
agreeMnt shall operate to invalidate: 



(ej Any apprenticeship P^i^ibn in *By collective bcTgaiiiine egreewent 

SiMtween e^loyers and e^plbyess setting 19 higher q>preiiticeship standards; or 

> Cb) An> ^eciel provisions for veterans, Biiiority persoBS^ier^fesales in_ 
the staiidazds^ apprentice qualificitiofS^ or oper»tion_of_the progranj_or in the 
epprehtieeship agreemts which is not otherwise prohibited by lew, executive 
order, or authorized regulition; j 

1 :i: ::: : . . / 

§ 601.11. Coaplaints. 

Xa) Any peweoi firmiicorporttion or labor brginizatibn iSy fil«_S _ 
co»l«int_alleging that_a_registered apprenticeship pragran is not opereting 
iaiaccordance_with Article 23 of the _Ubor Law,j)r of «iy prbvisioq^ of this 
regulitioni or with the Equil jnployi^nt Opportunity r^^ or with the 
apprenticeship agreegant> the Con^ssioner shall ihVestigete such conplaints, 
and shall resolve them in accordance with the provisions of this reguletion. 
» I . . . : ■ : .1:. _._ _ : Lii 

(b) Any cbipleiht c^cerning-dtecriatfa^ or other equal opportunity 
natter shall be suKtted* procissed,^and resolved in^ accordance_with the 
applicable provision! in Put 600 of Title. 12 of the_Officiel Coi^iiletion of 
Codes, l&iles and Refuletions of the Stete of Hew York. 
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L L Cc) Bi|«fpt for Mttsri covfV«4 und«r paragr^h (b) of this section^ 

<ay coti te cwf t a y or diff«r«acf arising under ah appronticoship agreeBent^whifh 

can not b < ad^uatad locallx, and which not covered by a collective bargaininf* ' 
agritaa nt, nay bo aubalttod by an apprentice or his authorized representative/ 
■ to t ho C oaataicper' fdr rovin. ^tters^ covered by a collect iye bargaining 
ag r a in a n t, ^wwr^ shall bo subliltod and_processed^n Accordance with the 
procoduras thmin provided, and one* so suboitte^. nay hot be subnitted to 
tho COBisiiooor as a conXatnt. / L/ . 

■ :: : J::: : sf. 

_ 4dl-A-Goaplatnt_Mi9t ho to.Mriting and sigiied by the cdnplainant, or 
his authorized. npresentativo^ It/shall set forth tbe specific natters coepUioetJ 
^i.Jt^othftr_with^l_rolovaDt_facts_4iid_eircuutaiicos^__Copies of all pertinent 
docunents and corrospondonco shal^ acco^[>any the coiRpl«'>nt. 

i^X The CoanissioneTAsha^l. render «.detenination_within_90_djiys_Kf.tcr 
receipt of a.conpIaintuDder sulMtivisioR Cc) of this seetion»_hased upon such 
investigation of_the_Htters^ubBitted_as he_say_find^ncce5sary.__Durins such 

90^ay period the Cowaissi oper/ shall nake reasonable efforts to_effect a . 

Mtisfactoxy_re^lution_hetwem I f_sp. resolved^ the 

parties_shali belnotified ttoi t^ If _the Connissiqner 

dot emines_that sufficient cause does not exist for deregistratlon he shal 1 
^isfi's .^^e cqapiaint . If the CboBissioner detenRines that su f f i cient cause 
exists for deregistratibn he^shali proceed in accordance with Section 601. 7(c) 
of this Part* Nhere a deteninatibn is rendered^ copies of same shall he sent 
to ail in tores ted parties* 



: (f) Nomng in ^is^ATt shall^operate to prohibit aii apprentice from 
elocting to institute q>propriate court proceedings. 



§601.12. Records 

records.relat ivo_to_all_ 



reports^ Each program registrattt shall: Keep adequate 
os_of _ tbezoperation of the apprenticeship progranip 



=including_but_sot_lisitod/to iob.assignnests^ proBOtiotL. denotion^ lay-off or 
terainatioo^_rates_of p^/pr_other fons_of_ccBipeiisation_or. conditions of work» 
and any^ other records. por^^^ to a detenination of_conpllance_with. Article 23 
of the Labor Iom and this P9Xt, in such manner and fon as may be required by ' 
tho Coasisffionor- / ' ' _ ^ 

In idditidn to infozmatibn provided during regular department field inspections 
each _pxog ram sponsor^ and each apprentice shall promptly submit such reports to 
the D^irtment as the (^oaaassioner in his discretioji sh^ require. Such 
reports shall be made oh.fbvms prescribed ^by the Coamissibher. 

L 601. is.: Consuttatioii gith KpprehticesKip Coimcil! . Kll deteniiiiatx6h> 
g to_ the construction of this Part ana any revisiohs or chuiges of this 
P»rt. shall bo made by tho Coonissioner after consul tat icii With the Xpprehticeshiii 
Council. ' 



J 601. 14. 
in tho Office/ of tho Secretary of State. 



this reguiatibn shall become effective on 



Printed by New Yb^ State 



-64- 

70 



Appendl je C 



State of New York 
Department of Labor 
3ob Service Division 



EC?Uftt EMPtGYMENt OPPORTUNITY 
IN APPRENTICESHIP TRAINING 



Regulations 
As Amended 



STATE OF NEW YORK 
DEPARTMENT OF UBOR 

Joi Service Oivision 




Equal EmploymenI Opp^rtUniti^ 
In ApprenticeiHip Training 



; REGUbATIONS 

- AsAmended 
Effective November 20. 1978 

'\ ' " - 

HU6H l^eAREY PHItlP ROSS 

Goveri^ cr industrial Cemmissiioiher 



AtlM(a>7t) 
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ORDER OF PRdMUb^ATiON 
of now regaiations on 

EQUAL EMPLOYMENT QPPORtUNITY IN APPRENTICESHIP 

TRAiNING 

Parsaant to ihe authonty vested in me by Section 8 1 1 Ijj) of the New 
York State^ Labor fcaw^T^ PHILIP RQSS^ Industrial Gommissid^^^^ of the 
State of New York, hereby repeal the present Part 600 of Title 12 of the 
Official Compilation of Codes, Rules and Regulatidris of the State of New 
York^ V*Eqoai Employment Opportunity in Apprenticeship Training.'' as 
herein attached, to become effective oh Noyembier 20, 1978. 

The new Part 600 conforms New YorJr Stye's standards to Federal 
requirements (title 29tCFR Part 30): Such conformity is necessary to retain 
approval of State programs by the Federal Labor Department. 

Witness my hand arid the seal of beparttflent of Labor this 13th day of 
November, 1978.^ - 



PHILIP l^OSS 
Industrial Commissioner 



CERTIFjCATISW 

I, PHILIP ROSS, Industrial Commissioner of the State of New York, 
hereby certify that the attached Part 600 of TUk i2 of the Official 
Compilation of Codes^Rules and Regulations of the Slate of Mew York was 
promulgated on November 13, 1978 purcuant to the authbruy vested ui mc 
by Section 811.ig) of the New York State Labor L^w,_ahd that the fibtice 
required by Section 262:2 of the State Admihistrative PrdcedUfe Act was 
published in the State Bulh^tih on September 12, 1978. 



PHILIP ROSS 
Industrial Commissioner 



DATED: New York, New York 
November 13, 1978 



PART 600 

EQUM. aMPLOYMENt O 

IN APPRENTICESHiP TRAINING 

(Statatory aathority: Section 811 of (he Labor Law) 
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section 600.1 * Scope and purpose. 

This fe^rtsetsforS policicsandproccdure^^ 
: of oppononlty in apprenticesiiip programs TCgistcrcd with the New Ydrk 
State Department of ta&or: These policies and prbcedures apply to the 
recruitment and selection of apprentices, and to all conditions of 
dmployment and training during apprei\ticcship. The procedures estab- 
lished provide for review of apprenticeship fcrograms, tor registering of 
apprenticeship programs.^for processing complaints, and fbrderegister- 
Ihg nbiicbmplying apprenticeship programs, f hepurpd^se of this Part is to 
pn^mbte equality of bppbrtuhity in apprchticeship by prohibiting dis- 
crimihatioh based on race, color* reUgjbh^ hatidharorigih, sex, of disabiU 
ity or marital status in apprenticeship pfbgtams, by requiring affirmative 
action, tb provide equal bppbrtuhity in such apprenticeship prognims, and 
by cbbrdihatihg this Part with dthlbf eqiial opportunity programs: 



600.2 - Defihitldhs 

(a) • • Cbmmissibher' ' means the Industrial Commissioner of the State of 
New York br his designated feprOs^^^ . 

ib) ••Agency'* means the New York State Department of Labor: 

(c) '•Dcpartmchf** means the United States Dcpartmehi of Labor. 

(d) ^•Employcr^* means any pciibn or brgahizatioh employing ah ap- 
preiitice^ whether or nbt the apprentice is enrolled with such persbh 
Or organization or with sbme other person or brgahizatioh. . 

(e) ••ApprcnUciMhlp program" means a prbgram registered by the 
• Commissioner and evidenced by a certifrcate of registratiph as meet- 
ing the Standards of the Cbmmissibher for apprenticeship. 

(0' ••Sponstvf ' * means any pcrebn or brganizatioh bpcratihg an appren- 
ticeship program, irrespective bf whether such persbh br brgahiza- 
tioh Is an >;^np^byer. 

(g) ■ •Disability" shall be limited to physical, mental or medical condi- 
tions which arc unrelated to the af^rehtice's ability to perform the 
duties bf the apprehticeable bcctipatibh. 
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^ApprcnUJccship .CouncH'' means the State Apprenticeship and 
^ Training Council established pureuant to Section 813 of (he babor 
Law. 

(i) ''^-^^Kir marke^aieaV* mem^ principal coanr Mes in 

which the apprenticeship program operates: 



600.3 - AuthoHty to adcH>t State pla^^ 

. T^^ authority for the implemehtatibn arid adbptibri of this Part 
affecting the registratidn of apprenticeship programs with the State pf 
X?^^ *s vested in the Cdmmissidrier, Under authority of Sectibri 81 1 
of the Labor Law. 



600.4 - Equal opportunity standards. 

- (a) OhUgation of sponsors. Each sponsor of an apprenticeship program 
shall: 

(1) Recrui^t^ select^ cmpl^^ 

prenticeship without discrimination because of race, color, re- 
Ugion, national origin, sex, disability, or marital status; 
'^'^i^^'^^y^PP^y ni^cs arid fegulatibris cbricerriirig apprentices, 
including but noi limited to, equality of wages, periodic ad- 
vancement, promotion, assignmerft of wbric, job perfbnliarice, 
*• rotation among ali ^ork processes of the trade, impbsitibri bf 
pendities or odiei^dhcipnn^ action^ and aii other aspects.bf 
the Apprenticeship program adnriinistration by the program 
sponsor, j 
(3) Take affirmative actibri tb prbvide equal bppbrturiity iri appreri- 
'■\ ^^^^^fP^ ^'^^'i^^^^S adbptibri bf an affintlative actibri plan as 

'-_ required by this Part. - 

Cb) Eqwalj^brtHhity pjed^ Each sponsor of ah apprenticeship pro- 
gram shall iriclude iri its standards the following equal opportunity 
pledge: ' 
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' *Thc rccniiliticnt, selection, employmenU and training of 
aH)remi<*s during their apprejMi 
. crimination because of race, color 
scx> disability wnraritai^s 

itiati ve action to ^ravide equal opportunity in apprenticeship 
and Will operate Sc appienticeship progiani required 
under title 29 of the Code of Federal 
andTitle 1 2 of the pfficial Compilation of Codes, Rules and 
Regulations of the Slate of New York, Part 600." 

(c) Programs presently registered, ^ch sponsor of ^program ^gistercd 
with the Comtnissibiwr as of the effective date of this Part shall, within 30 
days of such effective date, take the following action: 

( 1 ) Include in the stahdaidis of its apprenticeship program the equal 
. opi^uhity pledge prescribed by 

(2) Adopt affirmative action plan required by Sc^^^ 

(3) Adopt a sjcl^ctibn pit>cedure required by Sectiort 6^.6. A spon- 
sor adopting a selection, method under Section 6^:^ (6) ( 1). (2) » 
or (3) shall prepare, and have avaul^je dor jubm^^^^^ upon 
request, copies of its amended standards, rffirmative actidr^ 
plans, arid Selection procedure: A sponsor adopting s selection 
mcUibd under Section 6Mk6 y b) (4y shall subnjit to the Commis- 
sidhcr cdp^ of its standards, affirmative action plan and selec- 
tion procedure in accordance with the requirements of Section 
600.6 (b) (4) (i) (a). \ 

(d) Sp^fwrs seeking new registratfoh. A sponsor of a program seeking 
new registration with the Cbmmissiphcr shall submit copies of its prop^ 
osed standards,^ affirmative action plaiLL selecudn procedures, ^ such 

^ oSer information as inay be required. The program shall be registered if 
such staridaitis, affirmative actidh plan/and selection procedure meet the 
requirements of this Part. ^ 

(iy Fragrant subject to approved equal emptoyment opporiuiii^jjro^ 
gTOTu: A sponsor shall riot be required td adopt an affirmative action plan 
under Section 6®. 5 or a selection prdccdu^xi under Section 6M^ 
subriiits to the Cbrhmissidhcr satiste^^ f'.^idencejhat it is in com- 
pli^ricc with ari equal empldymcnt opportunity program providing for the 

■ ■' \ 
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seleclibh of apprentices and for affirmative action in apprenticeship, 
ihcluclihg goals and timqlables for wbmenand minorities, which has been 
approved as meeting the requirements of Titl Vll of the Civil Rights Act 
of 1964, as amcndwJ (42 ySC2(toc, ^^^^ its implementing 

regQlatidns jpub^ iii Title 2? of the Code of Federal Reguiations, 
Chapter XI V, or Federal Executive Ordcr_11246^is amended, and its 
implementing regutatidhs in title 4 1 of the Code of Federal Regulations, 
• ^^^^ prog*^'**s appro modified pr renewed ' 

stibseqaent to the effective c^te d P^ shall qualify for this exception 
S^^^^^ff^ ^I?^?^'?^/*"'™nb^^ and women for the selection 
of apprentices provided for in such programs are equal to dr greater than 
the goals required under this Part. 

(f) Prdgram \yithjfewer than five apprentices. A sponsor of a program in 
which fewerthah five appreiitices arc indentured shall not be required to 
adopt ah affirmative action plan under Section 600.5 or a selection 
piticedure under Section 600.6 provided that such program was not 
adopted to circumvent the requirements of this Part. 



600.5 * Affirmative action plans. 

(^^^^P^'^'* of affirmmive action plans. A sponsor's committment td 
equal opportunity in reciliitiiieht, selectioh, employment, and training of 
apprentices shall include the adoptibh of a written affinhative action plan. 

(W.^i^wiitfon^ i^^^ acHon, Affinrative action is hot mere 

passive nondismminmion. JtJndudes pi^ methods, and pit)- 

grains for the identificatiojn^pcBi tinning arid mbtivatidn 

of present^ and PC>^cjit|ai initiori^^aQd_f^^ (rnitiori^and ndfimindrity) 
apprentices including the establishment^ goals and timetables. It is 
.action which Will equalize opportuni^ in apprenticeship^o as to allow 
full utilizatidn of the workpotentiaf of minorities and wom^ 
lesult ta be squght is equal opportunity in apj^ntlceship for all 
individuals participating in or seeking entrance to the State*s labor force. 

^IP^^^^K^^ P^^^^^^ recruitineri^. Ah acqeptable affirmative actibh 
plan most also include adequate provision for butnsach and positive 
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i^hiitiii^nt that wduid rc^onaWy te^ increase minority and 

fiimlt participation in apprcnticcshi|ihy cxi»ndJ6^ the opportunity of 
(ninoHties and women tobcconiccligiblcforappw^ 
otdertd acttieve these bbjecliycs^sppnsoS shall uhdeitake activities such 
as those iisicd below; it is not contemplated that each sponsor necessarily 
will include all the Usted actiyitics^inits affinnative action prbgranf. The 
scope of- the affirmative action program Will depend on all the 
circumstance including the size ^nd type of the program and its? 
resources: However, the sponsor will be required to undert^c_ a 
significant number of appropnate activities in bider to enable it to in«t its 
obligations under this Part. The affirmative action plan shall set forth the 
specific steps the sponsor intends to take in the areas listed below: 

(1) Dissemination of infonTiation concerning the nature of ^^^^^ 
appitntieeship, requirements f^a^^^Hssion to apprenticeshiip^ 
availability bf apprenticeship opi^^ sources of apjireh- 
ticcship applicati^s^ and the equal opportunity policy of the 
sponsor: For programs accepting applications only it specified 
intervals, such. informitibn shall be disseminated at least 30 
days in advance of the earliest date for application at each 
interval* For programs customarily receiving applications 
ihrbughout ihc yeat, . such ihfom^ be regularly 

disseminated but not less ScquehUy than scmi-annUally. Such 
information shall be given to the Cbmmissidner,-Eniplo^ 
Service offices, local schools, women's centers, ouueacli 
programs and community organizations which can effccHve^^^ 
teach ininbrities and wpmen» and shall be published in |iews=^ . 
papers which are circulated in the inindnty community and 
among wbiheni as well as the gcherai areiis in which the 
program sponsor operates. 

''' "^ (2) Participation in annual wbikshbps conducted by Employment 
Service agencies for the puipdsc of famiKarizing school, 
-Employment Service and bther i^P"^"^ 
apprenticeship system and current opportunities therein. 

(3) Cooperation -wiS local schbofbo^uds and ybcatibhal isducatibri 
sy^ms tbjdevclop prbgrams fbr prepanhg students tb meet the 
standards aid ^teria rtsquircd A qualify for entry into appren- 
ticeship pro^^ams. 
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Iii^niial con^^ of Uie ^xmsbr's eqiial bi:^kfftunily 

1 jx^icy ih sHj ^ ^ iiu^er as To foster uiklerstao^ 
1 and supf>^ ' iivs s|^lr^or'$ vanb bffi^rs, supovisbrs, 
; emplbyr. . " lieihbeis and to mcburage sucb iKTSpiis to take 
the n4»y:iwy action to aid the sponsor iii ineetihg its obligations 
under this Part. 

(5) Engaging iii pibgrams , siich . as butieach for tl^ ix>sitivc 
reoiutiiie^^^ of pc^htial' applicants for af^ren- 
tlceships; where apptdpnate aiid feasible* such programs shall 
provide for pretesting experience and training. If nc such 
prpgiams are in existence the spdnsor shall seek to initiate these 
programs, in initiating and conducting these progfams; the 
sponsor jnay .be required -to woric witti other sponsDis and 
?P^P^^^5j9P?'^'°^^ oiganizations;_The sponsor shall also 
initiate programs to prepare women and encourage women to 
enter traditionally male programs. 

(6) To encourage the establishment and utilization of programs of 
pre-apprehticeship, preparatory trade ttaihihg» or others de- 
sigh^ to afford related woHc experience or to prepare caiidi- 

' (lates for appienticeship, a sponsor .sKall make appropriate 
; provision in its affirmative sHsUdaplan to assure^that those who 
« complete such, proems ate afforded full and equal (^ipbrtiihi^ 
I fen* admission into the appre^ 

(7) Utilization of journeypersohs to sissist iii the impleinentati<^ of 
the sponsor's afHrtnative action program 

(i) Granting advance standing or cjedit on the basis of previcHBly 
acquired experience* training skiiis» or aptitude for all appli- 
o cants equally: \ 

; (9) Admitting to ^iprenticeship persons whcM;e :,fsjc exceeds the 
maximum age for admission to the program* whm sudi ^tion 
assists the sponsor in achieving its ^afOnnative action bbliga- 

' dons. 

tlb) Ekvelbp aiid submit to the State Division of Huinaii Rights' ^r 
approval, a plaii to increase the eiiiplc^rncrit of rnerhbers of a 



So, 



minority group. Subdivision 12 6t Section 296 of Jht^^toe 
HiilHi^ lUghts Law permits an employer^ cfflployinem agency, 
1^^ 'bi^aiiiz^ or joint labcn'-niMagein^^nu^ 
^ly oiit a plaii, approved by the Division HundanRtghU, to 
Uiciease the empU^ment of a niinority j^iwp 
>>^Utewi(ie uheitiplc^ineiit rate that is disprbpc^n^ly highin 
compariSOT wtih tl^ Statewide uncmp 
geiie^ {K^mlatidn. Any plan approv^ *^?^^J^ 
tNe in writing and the State IM\iision of approval 
shaU be for a Unuted period and may be rcsci^ 
good cause'. 

(11) pUicr lOT*opriaic action to cnsua ttajjhe sclcc- 
tipfivClnpldynient, and^t 
ti<*ship shiflfbe wiAout ffi^ 

rttigion; nati^i^or|gin^«^^ iUMbiUty. w ihaStal slgtus; e.g.. 
geroaal piWicadon of apimjnticcship 
tagR in advcrSscmefits, ihdusdry tepwts, articles, etc.; use of 
pieseiii ininori^ and female j^prehti^ and journe^^efsons as 
recniitera; ci^o^ cbuiiselihg; periodic tijiditiiig of affmn^vc 
actibn prbgmms and activities; and dcveldpnSfcnt^rf^^ 
prbc^ur^ between the sf^hsbr and cinployers^f ^pientices to 
. cmure flSat emplc^^Mnt is being gmmed^ including 

' ieimting systems, On-kite i*vicws.>bricti^^ sessioiiA, ete The 
^irmative actibn program shail set forth thcjg^ , 
^pbnsM- intends to take in Uie ibovc aieas , under this paragraph . 

(d) Gccis cM fij^ 1 ' _ 1 

(1) A spOTS^ adopting a sclwtiOT^i^^ 

(1) or (2) which on the basis of the analyas da^m^ m. 
subdivisibh (e)^ bf thfe Section , has dcfid«3id*» in tecnis^ 
und^utilization liiiMHties aiid/br women (minori^- and 
nonmmbri^^ih the crifti tepi«isit^ by p^g^ 

shall incliide in iu aifiri^ve ictidil plan pei^i^^ godsend 
tim^abi^ for the adm^icHi of minority an^orfennde (minority 
and nbnmiimity) ai^ca^ts into the eligibility pool. 

(2) Aspbii»>ra^ 

(3) or (4) which on fee Insis of the andysis described in 
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sidMfivium Ce) of Olis 
UiKtenitUizlitibh of 

l^presenicd ^ tbe piognun sHiH inciu<le initi tffihhative acfibn-; 
plan pet^i^isge' goals titn^bli^ for the selection^ of 
minority and fetnile (mifionty and nbiuniiKinty) i^pH ^pu.for 
the af^rentic^hlp ptogruii. 

(3) ''UndmitiUzatbn'r^ ascd in thii_iabdiyision refers to Use 
situation where there are fewer minoritk;^ and/or- women 
(minority and nonmihorityX in the pu^al^ 
repre^nted the progiain than woald reasoim^iy beexpected 
in view of an analysis of the sFNecinc factors in subdivision (eX of 
this:Sectibn. Wbcret'Ton the basis of the analysis, the spoti^or 

: diptermihes that it has no deficiencies, nb'goals aiid timetables 
n<^ be established. However, where no goals and timetable 
have bc^il established, the affirmative action plan shall include a 
detailed explanation why lib goals and timetables Have been 
established. > - ' . 

(4) Where the sponsor faiis to s ob mit g oals and timetable as part of 
its affirmative action plan or stibmits ^oals and timetable which 
are unac<^table^ and the Commis^biier detmnin^ that the 
spbhspr has deficiencies in terms of underutliization of 
mihbrities bf wbiiieh (minority and nbnminbnty) within the 
meaniiig bf this sectibii, the Cpmmissibher shall ^tablish gbals 
and timetal>les applicable to the sjpbhsbr for the^t^missibh bf 
ininbrity ami feitiaJe (minbri^ and nbiiminbrity) apink^ts into 

^ the eiigibiJtty jpw 

The ^ponW sbaii inakc good fwth 

and timetable in accordance with the requirement bf thiK^ 
^ • " section. ' - ^ 

(e) Analysis to dete^me ^d^ciencies exist. The spbnsbr^^ determiha- 
don ^xo ^ether gblds an^^ timetables shall be established^ ^aU t^i based 
onan dialysis of at least the f<^bwing factCMrs, which analysis shall be set 
forth in writing as part of the affirinative kctibfi plaii. 

(1) Xh§ size bf the wbrking aje 

nolimihoHty) pbpiilatibii iri the prt^raih sp6nsbr*s labor market 
.area; 

^ - ■■ 
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(2) The size of the minority end female (minbnty and ndnminority) 
labor force ih the program sponsor's labor market area; 

(3) The percentage minority and female (minority and riorimiribr- 
ityX participation as apprentices in the particular craft as 
compared with the percentage of minorities and wbmeh (minor- 
ity aiki nonfnjiioHty) in the labor force in the program spdnsdf's 
labor tnarfcet'area; 

(4) The percentage of minority arid female (n«nonty and Jionminor- 
ity) participatiori as jbUrneypefsons employed hj'-the employer 
bremplbyere participating in the program as compared with the 
percentage of miribrities and womcLi ^minority and nonminori- 

* ty) iri the spdnsdr's labor market area^and the extent to which the 
sjpdnsbf should be expected to correct any deficiencies through 
the achievement of goals and timetables for the selection of 
appfentices; and 

(5) The general availability of miribriiies arid wbmen ^minorii □ 
honminority) with present br pbteritial capacity fbr apprentice- 
ship in the program spbrisbr's labbr rriarket area. 

{fXEstabiishment and attainment of goals a/i^fftme/a2>/<?.v.^he goals and 
timetables shall be established bn the basis of the sponsor's analysirvof its 
anderutiiization of minorities arid wbmeri arid its entire^ffirmative action 
program. A sirigle gbal fbr minbfities and a separate smgje goal for 
women is acceptable uriless a particular groap is employed in a 
substantially disparate rriaririef in which- case separate goals shall be 
established for such group. Such separate goals would be required^ fbr 
exariiple, if a specific minority group ijf women were underutilized even 
thbugh the sponsor had achieved its standards for women gerierally . Iri 
establishing the g_oals, tfie sponsor should consider the results which 
could be reasonably expected from its gbbd faith efforts lb make its 
overall affirmative action program work. Cbrripliarice with these re- 
quirements shil be determined by whether the spbrisbr has rtiet its goals 
wiiiun Its tuneiaoics. or laiimg mai, wai-iiiCi u mi4w^ -^...^ 
efforts to meet its goals and timetables. Its "gbbd faith efforts" shall be 
judged by whether it is following its affirriiaiive actibri pfogram and 
attempting to make it work, iricludirig evaluation aid changes in its 
program where necessary to obtain the maximum effectiveness toward 
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the sttsinmckt of its^dals. HbweVer, in order to deal ^liy with prc^raih 
sponsors, arjd with women whoan^eii tpj)roteC:tioh under the^oals. 
and timeoiblli^ »»tjuii^e^ the first 1 2 months after the effective 

^^^i^^z^** program sponsor would generally be 

expected ta^t a god ^^women for the entering year cl^s at a rate which 
Is not ie^ ^^^^.P^'^^^^^^P^P^t^ women are of the workforce in 
the prograni sponscH-*^ l^or market^a and*set a percentage goal for 
wbmeh in each class bey^d die entering class which is, not less than the 
participation* rate of wo^meiicarrentiy in the preccdingxiass: At the endof 
the first 12 months after th^ffective date of these regalaiions, sponsors 
Ire cxj^cle^ to make apprbpi^iate adjustments In goal levels: (See Section 
600.9 [b].) . \ 

U ^ ]■■-■-- V : - - - - - - 

-(g)jPa/a a^d irtformatioh. Thi^ Commissioner shall make available to 
program sf^hsbrs data and iwU 'fihatibn on minority and female (minority 
and hdhmindrity) labor force ciiaracteristics foreach Standard Metirbpbli- 
tan Statistical Area and for btheic special areas as appropriate. 



600.6 * Selectloh of apprentices. 



(a) Sfc/i|a/ion o/ jpopi? In addition to the development of a written 
affirmative action plan lo ensure that minorities and women have ah eqr * 
bppbrtunity for selection as ap prentices ^nd otherwise ensure the pror 
achievement of full and equal opbortunity in^pprenticeship; r 
six>hsbr shall further provide in hs a^i^native action program 4h? 
I selection of apprentices shall be made ilinder one of the methods spee ded 
in the followihg subdivision (b) of thi^ Section. : 

The spdhsbr shall adopt one of the foSibwihg 
methods for selecting apprentices: \ 

(1) Selection on basis of rank frbnS pool of eligible applicants, 
(i) Selection. A sponsor may .Select apprentices frbiti a pool of 
eligible applicants created in accbidahce w^ the require- 
ments of subparagraph (iii) of this paragraph oh the basis of 
*hc rank OKler of scores of applicahts oh dhe or more 
qualification standards where there is a significant statistic 
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cal rclationshiiiiMtwccn rank order of scores and pcifoi- 
mance in Se Jipprcnliccship prbgrwn. In demonstrating 
soch ielaBonship. the sjwnsor shall follow the pjroccdurcs 
set fath ii guidelines on cmproycc selection procedures 
published in 41 CFR Part 60.3. 

(ii) Rcquircmchts. The sponsor adopting this^mclhod of select- 
ing apprentices shall meet the requirements of subpara- 
graphs (iii) through (vi) of this paragraph. 

(Hi) Creation of pool of eligibrcs. A poolxf eligiblcs shall b^ 
created from applicants who mee^ the qualifications of 
minimum legal wdrki^^^ age or from applicants who mce| 
qualification standards in addition to itiinimum legal 
working ^^e: Provided, that &ny additional qualification 
standards conform with the following rcquiremchts: 

(o) Qualification standards. The qualification standards, 
and the procedures for detennining such qualificarion 
standards, shall be stated in detail and shall provide 
criteria for the specific factors and attributes to be 
considered in evaluaaag applicants for admission to 
the [^ool shall ^also be specified. All qualificatic 
standards, arid the scorfe_requircd on any standard fo.- 
admission to the pool shall be directly related to job* 
pcrioriTfance. as shown by a . significant statistical 
relationship between the score required for admission 
to the pool, and performance in the appreriticeshi;-. 
prograni. 'n demonstrating such relationship, the 
sponsor shall follow the procedures set forth in 41 CFR 
Part m A. Qu Jifications shal) be cbrisitlercd as-sepa. 
rately required so that the failure of an applicant to 
attain the specified score urider a single qualification 
standard sbaW disqiia!ify the applicant from admission 
to the pool. 

(B) Aptitude tests. Any qualification standm-d foi^admis- 
slon to th6 p<x>l cbrisistirig of aptitude test scores shall 
be dir^c?U related to job perfonnance, as shown by 
significant statistical felauonships between the score 
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ODilie iptitlide fesli requiivd for iKtni^am pb^- 
md j^i&Bsmax in tfie igxciitia»lup jm^iiin. In 

^pio^^am m fovtm in 41 Cnt Pitt 60.3. These 
re^wasOBoU tell Ad be wpj^Saiiat to ippipde tests 
^^1^9^^ V^mcv idministcmfl 
Sttt^ ^g^^nm^ Skrvioe or imy odier pmoii, 
^nqf , or o ^nniyj rt kia qip^ In tbe si^ectidii dr 
eviduiitkm^pcrMira^^ iBtf^^ devi^oped and 
mfainisteied by a national jointaippientic^diip oom- 
mittM will not be approved by i£e Comndssioner un- 
less such test m^s the rc^iireme^ of ^ subsec- 
tion. * 



(e) &tacational attaintnenu. All educational ac^itfeats 
or Kfaae«eiKn^mqiBdifi»joiis fc^ adimssidii to the 
pooi^hall_l:^jAracd|r ida^ as 
showttby ^&>g^^^uil^^stiad n^i^oeshtp b^i«»i 
thi score required for admission to the pool and per- 
K'T. railed in the tf^wentic^^ pfo^m.__iii_dmr 
bnstratihg such ielatibmhtp, the ^o^dr sUM mea Ae 
I Nquireinents of 41 credit 60.3. S 
i>assihg gfide on the |^n^ ^htcatioes devdto^m 
tests reoDj^iuzed by the State or local pKxWc tnstrection 
authdri^ shall be evHience of ^catidnd achieve- 
meht. Educitipa lequiitiTK^ shall be i^iplied iini* 
fonttly ^d all qiplicxiOs. 

(iO OnJ iiSKsiviews. Oiil iiitCir^ews shaU not ^ed «b a 
lluallflcBHoti ^amkid for admissidh into an ^grbili^ 
* pool. Howevo^, <NiQe ah s^^dkant is i^aced in the 
^j^^ii^ pool, and prior to lu^ectidn for i|)fiieiitice^ 
^^f^TKc tiK pocd. he^sl^ my be 
to^ ond interview^Oial interviews ^ : tiii be liniiled to 
sttdb ^jecti^ qaestions4Ei may be tVMgiiied tbUeter- 
mineJhe^ntMs of-^PF^ica^ Jaenta* the apfneittice- 
ship pr(>s^am« bttt-sh^not mclu^jiuRtioiB telatihg ^ 
to qudifl<»dons preViou^y deto en- 
trance to the ellgibiii^ poof. When an ond interview is 



used, each interviewer shall record the qaeslions and 
thesen^ral nature of the ^rplicant's ^ ^ ?weK^^ndshaJl 
prepare a summary of fri^ conclusions. Eachjapplicant 
rejected from the j^l of digibles die bas|s of an 
oral interview shall be given a written statement of 
such icjectidri, the reasons therefore, and the appeal 
rights available to the applicant: 

: ; NcMificstion otJtpplLcants; AH applicants who meet the 
eqairemcnls for idmissioD^shall be notified and placed in 
. the eligibility pool. The program spbhsbr shall give each 
rejected applicant who is not selected for the poof or the 
program notice of his or her rejection, including the reasons 
' for rh : rejection, the requircThehw for admissjbri to the pool 

of eligibles, and the appeal rights available to the applicant: 

(v) Goals and timetables: TlwLsp^nsor shall establish where 
required by Section 660.5 (d>,J»rcentage goals and timeta- 
bles for the admission of minorities and women (minority 
arid nonrmnority) into the pool of eligibles. in accordance 
with the provisions of Section 6(KI.5 (d), (e) and (f). 

(vi) Compliaitce. A spbrisbr shall be deemed tpiejn com- 
pliance with its committmems under subparagraph (v) of 
this paragraph if it meets its goals or timetables or if t 
i^alces a good faii effort lo Jieet these goals and time- 
raoiw. In the event of thtfaUuS of the sponsor to meet its 
goals and timetabiw^ it^sha^^ be g en an opportunity to 
demonstrate that itiias made evei^ ** good faith effort'' to 
meet its^ cominittinents (see Section 600.5 [f]). All the 
actions of Se sponsor shall be reviewed and evaluated in 
dctemiining whether Such good faith efforts have been 
made. 

2) kandom selection from pool of eligible applicants.^ 

(ij SclccUoh. A sponsor may select appJ^nticesLfrom a pool of 
eligible applicants on a random basis: Tlie method of ran- 
dom selection is subject to approvalhy be Goininis^io^^^ 
Supervision of the random selection process shall be by ah 
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impartial pcrsbri of persons selected by ihe sponsor, bin nbi 
associated wiih ihe admihistratibh of ihe apprehiiceshif: 
program^ The lime and place of the seleciiori, and the 
namber of appreniices to be selected, shall be aririouriced. 
The piacej3f ihe_sclection shall be ppen toallapplicanis arid 
the public. The nanujjior by ihis method 

shall be posted inimedtateiy fallowing the selection at the 
program sponsor's place of business; 

(ii) Requiremerits. The sponsor adopting this metho ; of select- 
ing apprentices shall meet the requirements of subpara- 
giaphs<U4) thrdUgff(v) of paragraph ( I) of this subdivision 
relating to thc-creation of pool of eligibles. oral interviews 
and notification of applicants. 

(iii) Goals arid timetables. The sponsor shall establish, where 
^^^1°'^^ Sectiori 600.5 (d). percentage goals arid 
timetables for admissiori of miribrities arid woriii|ti (miribr- 
ity andnonminority) iriid the pool of eligibles iri accordance 
wi|h the provisions of Seclibri 600.5 (d). (c) and (f). 

(iv) Compliance. be|enninations as jo the spbrisbr*s com- 
pliance with its obhgaiions under these regulations shall be 
iri accordance with the provisions of subparagraph (vi) of 
paragraph (1) of subdivision (b) of this Section: 

(3) Selection from pool of current employees. 

(i) S'^ectioji. A^^ponsor may select appreritices from ari 
eUgibility:pffiK>l of the worker already employed by the 
program sponsor in a manner prescribed by a cbllocti'^'^ 
bargairiirig agreement whertsuch exists, or by 
sbr*s established prontotion policy. Th- spo *^o::^dop*i4:a 
ihb methbd of selecting apprentices sfv : -ia^Jish goals 
ariU timetables for the selection of minonty and female 
^ppreriltclss, unless the sponsor concludes in accordance 
with the piovssipris of SecHbri 600.5 (d). (e). and (0 thai It 
does hiA have deficiericies in terms of underutilization of 
miribrities arid/br wbmeri (miribrity and nonminority) In the 
appreriticeship of jourrieyjper^bri crafts represented by the . 
program. 



(ii) C^pliiitcc. D cm iiiiiHit tons is to - the -$p<M^r* s com^ 
piiaaGS iridi in obl^aioiis ws^ these regalations shall be 
|n s^aidnce m^^iovisipiB ^ ^ib|»u^^ph of 
[miffiph (ll-of sabdivisiW'(bJ of this section. 

(4) Altcsmiiye iele^^ - 

(i) ^iecton. i-s^ra^m^r »cl««t^pDC^n^ 

any other method incloding its present selection method; 
Ihrmided, that the sponsor meets the foUowing require- 
ments: . / 

(i) SefectKM^ iiM^pd uid goals and timelabies. Wlthlii 30 
days of file eflteitii)c dite of 'this Piit the sponsor shall 
ci>nipiete development of the revised 4^<^on methc^ 
^ it prDp^;^ ta ose along witJ^ ^^x. rest 9^ *ntten 

affirmative action pro^m including, where jequired 
Section 600:5 (d) percehta^ go^s and time- 
tables-ibi:-lfar selection of minority and/or femde 
(minon^ and nc.L/ninoriQt) applicants for apprentice- 
ship md its written analysis, upon which such gbak 
and Broetables, CM- lack thereof, are based. The estab- 
lishment of goals and tiixieubles shallbe in acccrdance 
^th the provisions of Sectibn 600.5 (d)^ (e) ajid 'f,. 
The sponsor: may hot implement any siich serectibh 
m^pd iiDtil the Commissives Ms ^proved the 
MlecU on medibd as me^^ 

(2^) of Uiis subparagraph and has approved the remain- 
der of its affirmative actibh program including its gcBu^ 
and timetables. If the Commissioner &ils to act upon 
the selectioii method and the affirmative action prc^ 
gram within 30 days of its submission^ the sponsor <hen 
may inipiement the selection method: 

;iO Quidirication standards. Apprentices shall be selected 
oh the basis of objective and specific qiialifrcatibh 
standards. Examples of such standards are fair aptitude 
tests, school diplbitias br equivalent, occupationally > 
essential health reqiiiremehts, fair interviews, school 
grades, arid previous ,wbrk experience. Where inter- 
Views are Used, adequate records shall be kept Includ- 
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ihg a brief summaiy of each interview and the 
cbhcrusidifs on each of the specific t^ctoi^ £;g^, 
mbtivaddn/ambitidn and willingness to accept direc^ 
tidn which are part df the total judgement. In applying 
any such standards, the sponsor shall meet the re- 
qoirements of 41 CFR Pm 60:5: 



(ii) Compliance: Determinations as to the sponsor's^ com^ 
pliance ^w^th its obligations tinder these i^goia^ons^ shall be 
iji accordance with-the provisions of subdivision (vi) Qf 
paragraph (1) of stibdivision Cb) of this section: Where a 
sponsor^-d^pite its goodfaitlLeffofu, fails to meet its goals 
and timetibles within a reasonable period , of time, the 
sponsor may be required to make appropriate changes in its 
afrirmative action program to the extent h^cessaiy to obtain 
maxiinum effectivehtss toward the attainment of its goals. 
The sponsor may also be required to develop and adopt ah 
altei;|iative sel^tioh methcxl, including a method pre- 
scnbed by the Cbnimissibher, where it is tletenhihed that 
the failure of the spdhsdr to itieet itsgdals is attributable iti 
substantial part td the seiectidn method. Where the spon- 
sor's failure td mc«t its goals is attributable in $al>stantial 
|Kirt to its use of a. qualification standard-^ whidr has 
adversely, affected the opportunities of jniuorities and/or 
women (minpnty and nonrainority)ior apprentice ^p, the 
sponsoFjnay^ required to demonstrate that such qualifica- 
tim^tandiUd is: directly reined to job performance, in 
accordance with the provisions of (i) (iii) (a) of this 
subdivision. 



600.7 - Existing lists of eilgibles and public notice. 

A sponsor adopting a selection method under Section 600.6 (b) 
(1) or (2) aiid a spdhsdi- adopting a seiectidn methddAlhder section 600.6 
<b) (4) whd det^itnihe^ that there are fewer minorities and/or women 
(mindfity and noiimindrity) or its existing lists of ciigibies than_ would 
reasonabiy be expected in view of the analysis d^^cribed in Section 600:5 
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(e^shalLdtscard all existing eiigibiiity lists upon adoption of the selectibti 
m^hods required by this Part. NcW eligibility pools shJ^I be established 
and tists of digibilit> pools shall be posted at the spkihspr's place of 
- business. Sponsors shall establish a reasonable peKod of hot less than two 
weeks for accepting: app'icatiqi; J for admissibh to an apprenticeship 
program. There shall be at least 30 days of public hbtice in advance of the 
earliest datS f«r applicationTor aditlissibh tb the f f *^'enticeship progmm 
(set Section 600.51cl on affintiative .''Ction with respect to dissemination 
infoiinatipn). Applicants who have been placed in a pool of eligibies 
shall be retained bh lists bf eligibies subject lb Mrlectidii for a p^iod of 
two years. Applicants may be removed ftomgthejist atan carljer date by 
their request or rojjowing their failure to respond to an apprepdce job 
oppbitunity given by c^lfi^^tnaiUjeturnreceipt^re^ Applicants 
who have been accepted in tha prograni shall he afforded a reasonable 
pcric^ of- time ^ ; 'jght of the customs and p'actices of the industry for 
repoitingib^work. All applicanls shall Be treated equally in determining 
sucfa-periodnf time; Jt shall be the responsibility of the applicant to keep 
thesponsor informed of his or her current mailing address. Upon request, 
a sponsor may restore to the iist of eiigibles applicants who have been 
removed from the list or who have failed lb respond lb an apprenticeship 
job opportunity. 



6CX).8 • (Reserved) 



600.9 - Records. 

(a) Obligmions ijf-^pansars: Each sponsor shall keep adequate records 
including a summary- of-the qualifications of each appltca-u, the basis for 
evaiaation and for selection or rejection of each applicant, the records 
pertaining to interviews of applicants, the original application for each 
appJicant, infonnation relative to the bperalioh bf the apprchliceship 
pro^xiin, including but not limited lb job assignment, prbmbtibn, 
demotion, layoff, or termination, rates of lay, or other forms bf 
cojnpensalioii orcoiiditiohs bf work, hours ihcludihg hours bf work aild, 
separately, hbure of training provided, and any other recbrds pertiri'^nt lb 
a delermihalibn bf compliance with these regulalibhs. as may be required 
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by the Cbmmissibher. The rec^^ f^rtainihg to individual applicants^ 
selected oi- rejected, shall be maintaihed in such rhahher as to permit 
idenUficatidh of minbrity arid female (miribrily and nbnminorily) 
participanls. 

:::: : \ _ . _ • _ . 

{b) Affirmmive action plans. Each sponsor must retain a statement of its 
afTirmalivtr^tioa plan required by Section 600.5 fbf the prompt 
achieyernent of full and equal opportunity in appfenticeship, includingall 
made pureuant to the requirements of Section 600.5. 
Sponsors sh^l review their affirmative action pians annually and update 
them where necessary, inctuding the goals and timetables. 

(c) Qualiflcation standards. Each sponsor must maintain evidence that its 
qualification standards have been validated in accordance with the 
requirements set forth in Section 600.6 (b). 

Maintenance af records. The records required by this Part and any 
other information relevant to compliance with this Part shall be 
tHaihtaihed for five years and made available upon request to the 
CbmitlTSsibhei- bi* his authbrized representative. 

it) Records ojf the agency. The agency will keep adequate records, 
ihcludihg registration requirements, approved individual r ^>grani stan- 
dards, registration actions, deregistrat ion actions, program compfiance 
reviews and investigations, individual program ethnic count, total 
apprenticeship ethnic cpuht and 'any other recoixls pertinent to a 
deteritiihatibri bf cbmpliance with this plan as may be required by the 
Department, through the Office of the State Supervisor of the Bureau of 
Appfenticeship arid Training, United States Department of Labbf, 
^i^miat1hUally. - 



600.10 - Compjiance Reviews. 

l^yConduct of campiiunce rew>>«s^. the Commissioner shall regoiarly 
conduct systematic reviews of apprenticeship programs in order to 
determine the extent to whiph sponsors are complying with, these 
regulations and shall also conduct compliance reviews when cir- 
cumstances, including receipt of complaints not referred to a private 
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review body pursuatft Secljon_^. 12^ (b) (l)^ 50 warrant, and take 
appropriate miction regarding programs jvhiclLarc not in compliance with 
the rcquiremenis-of this^J*art» CompUance revjewc^ w consist of 
corapfehensiv e anai^si|^an^ evaluations of eac^ aspect of the apprentice- 
ship program, including on-site investigations and audits. 

{b)^eregistrati<>r Sponsors seeking reregistration shall be subject to a 
compliance rev r v> as described in subdivision (a) of this Section by the 
Commissioner . ;>;irt of the reregistratibn process. 

(c) New regist Sponsors seeking new registration shall be subject 
to a cbmpliaiK. rev ic w as described in subdivision {a) df this Section by 
the Commissioner as part of the registration process. 

(d) yoiuntury comjdiamre: y^icrtS^t^c^ indicates that 
the spoiisor is^ not operating iaiiccordance with Ihis Part, the Commis- 
sioner shali jiotify the sponsor in-wriling-of the results of the review and 
makea reasonabie effort tb^cure voluntary compliance on the part of the 
program sptonsor within a reasonable time before undertaking sanctions 
under Section 600.14. In the case of sponsors seeking hew registration, 
the Commissioner will prbvide^ppiopriate recommendations to the 
sponsor to enable it to achieve cbm]>tiahce fOk reregistratibn purposes. 



600.11 - Nbnc^mpilRncevritb F^tera^ State 
equal opportunity requirements. 

A pattern or practice of noncompliance by a sponsor (or where 
the sponsor 4s a joint apprenticeship committee^ by one of the parties 
repiesented on such committee) with Federal or State laws or regulations 
requiring equal opportunity may be grounds for the impbsitibh bf 
sanctions in ordance with Section 600.14 if such nbncornpliancc is 
related to u qua! empLc>yment bppoilunity of apprentices ahdAor 
g^i *Juates of su ^> » t apprehtjceship pibgram under this Part. The sponsor 
sluM take affirmative steps tb assist and cbbpcrPtc v ith cn^lbyers and 
uiiibns in fulfilling their equal emplbymeht bppbrtuhity obligations. 
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600.12 -Compiaint proc0daro. 

(a) niing. 

( 1 ) Any apprentice or applicant for apprenticeship who believes that 
he or she has been dlscfiminated against on the basis of race, 
coior, religion, national drigin, sex, disability, or marital status i 
with regard to apprenticeship or that the equal opportunity 
standards >'ih respect to his or her sclwtidn have not been 
rollowed in the operation of an apprenticeship program may, 

. . personally or through an authorized representative,^ 

cbriiplaiht with the State Division of Human Rights, or, ajihc 
apprentice's or appiicartt's election^ with a^pnvatC-revicw body 
established pursuant to pfragniph (3) of this^ subdivision. The 
cdniplaiht shall be in wtiUng and^shaU-te signed ^b^^ the 
compiainstht. It mast include the name,^ address and^lephone 
number of- the person aiiegediy discriminated against, the 
program sponsor involved,- and a brief description of the 
^circumstances of ihc failure: to apply the equal opportunity 
standards provided for in this Part. , , 

(2) The cdmplaihl mUst be filed not Uterthan one year from the date 
of the alleged discrirninatidn or speciHed faiiuri^ to follow the ^ 
equal dppdrfunity standards; and, in the case of complaint^filed 
directly with review bodies designa^d by prog^nt spon^^ jo 
review such complaints, my referral of^uph complaint by^the 
compialnant to the State bi|ision of Human Rights most occur 

— " within^ the timeiiniitatiniLsdtedibQye or ^0 d^tys from the final 
decisioa of such review body, whichever is later. The time may 
be extended by th^* :i:ate Division of Human Rights for good 
cause shown. 

(3) Sponsors are encouraged to establish fair, speedy, arid effective 
procedures fc?: \ yie: body to cbnsid ::d?nplaints df failure to 
follow the equal oprr rti*; f^y standards. A private review body 
established by the p- ^;' s^pnsar fir this pUrpdse should 
number three or me» u • r^oT;r.ible pci i ji>s frdm the cdrrimunity 
'serving in this capacity wki^iibUt cUmpenkatidn. Members of the 
review body should hot be directly associated with the adminis- 
tration df ah apprenticeship prdgram. Sponsoi^ may join to- 
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gclhcr in establishing t review body t6 sen^e ..ihc needs of 
programs within (he coii.uiuriity. ■ 



(b) Processing cf complgM^ ^ 

, ( I ) Wheit the sponsor has desigSa^ed a review bWj^ fo- reviewing 
complaints, the State bivision of Human RighLs^: unless the 
• complainant has indicated otherwise or unless the Stale Division 
of Human Rights has determined that the review body will hot 
I effectively cHforce the equal oppbrturiily |laridatds, shall upofi 

receiving a complaint, rcfir it lb the review body. 

(2) The Sisle Divisioli of Human Rights, shall, wilhiji 30 cla>js 
following-the referral of a complaint lb the reviewvb5dy , bbtaiti 
repprts from the corriplairiaril and the ieview body as to the 
dispbsitipn bf the corriplairil. If the complaint has been satisfac- 
torily adjusted arid there is no blher indication of failure to apply 
equal bppbrturiiiy. staridards, ihii case shalf be Closed and the 
parties appropriately informed. > 

Q) When a complaint has not been resolved by the review b' " 
within 90 days or where, despite satisfactory resbluiibri bf -.; v. 
particular cornplaint by the review body, there: is evidence that 
equal opportunity practices of the appreriticeship program are 
not in accordance with this Part, the Cdmitlissidrief may condo^ 
such compliance rcvie>y as found necessary, and shall tak^all 
necessary steps lb resolve the complaint. 

(4) Where rib review body exists, tlie- State .Division of Huiiian 
Rights rriay cbridurt such cotnpliance review as found neces 
in brder to detcmliric th . facts of the complaint, and obtain|ucfr 
other irifbi tMetidn rclatlng^ta compliance with these regulations 
as the circanistances warrant; 

(5) Sponsor? shaU provide written notice of theSai^bye cbriiji)lairil 
r procedure tt /fell applicants for appreriticeship and all ajSpreri- 
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600.13 - Ad|0itiimils Ifi i$lHNlyl9 for coffifMiinM 
fW9lmm €ir i^ifiiiiMiit procHiiffg. / 

- in the Judgment of the State Division of Human Rights, a 

j^^coiar situation wamuits and lequiits spi^ial pitx^sing and either 
ex^diited or "^tended detennination, It shall'uke the steps necessary to 
permit sQch germination if it finds that no pcnon (xr party affected by 
such determinatioi^wiil be prejudiced by such special proc^sing*. - 



600.14 - Sanctions. 

-(a^-^^ r th e Co mm is s io ne r as a restilt of a compliance review parsuant 
to Section 600.10 or other reason, determines that there is rei^onable 
catise/tb believe that ah apprenticeship prbgrim is hot operating in 
accordance with this Part and ybluntary corrective action has hot been 
taken by the piogt^ spbhsor, the Cbmmissibher ixiay institute proceed- 
ings to deregister the prbgrahi or refer the matter tb the State Divisibh of ' 
Human Rights or to the Slate Attbrhey General fbr Impropriate action. 

(b) Der^gistrafion proceedings shall be conducted iii accbrdaiice with the 
following procedures: 



/ (1) T^^-Conmiissiom^sfaaii notify-^ s^^ 

determinatioaof masonablecauiejias^eeniraide under soMivi^ 
sion (a) of this^iietioa and that the ^>preHticeship progrsm will 
be detcigistered unless, withm 15 days of the receipt of the 
notice, che spohs^r requests a hearihg. The ndtlficatlon shall 
specify the facts ^h whibh the iletermihatibh is based. ^ 

(2) If . withih^lO days of the receipt of the notice provided for in 
paragraph ( 1 ) of this subdi vr 'in^ the sponsor mails a request for 
a hearings the Commissioner stisdl coktvene |i hearing in accor- 
dance with subdivision (c) of this section. 



(3) The Commissioner shall make a ^inal decision on the basis of the 
— jcecord before him, which shsili cohsist of tl^ie compllahce review 
file ahd other evidence preseh^ed ahd, if a Keanng ivas cbh- 
ducted pursjiaht to subdivision (c), the proposed ii^iitigs and 



-90- 



recdmmchdcd.decisidn of the hearing officer: In his discretion, 
the Commissioner may allow the sponsor a reasonable librae to 
achieve voluntary cdrrectiye action: If the Commissjon^er's de- 
cision is that the apprenticeship program is not operating in 
accordance with this plan, the^apprenticeship program shall be 
defegistered: In each case in which dereglstration is ordered, the 
Commissioner shall publish promptly in the State Bulletin a 
notice of the order and shall notify the sponsor and the comp- 
lainanu if any^ and the U.S. Department of Labor. The Com- 
missioner shall inform any sponsor whose program has bieeri 
deregistered that it may appeal such dercgistratibh to the U.S. 
Department of Labor in accordance with the prbceduries of 29 
CFR, Section 30.15 or to the courts in a proceeding Under 
Article 78 of the Civil Practice Law and Rules of the State of 
New York. 

(4) If the State Diyisibh of Human Rights, after a hearings finds the 
existence of discrimiriatidri in connection with a program, the 
Commissioner may, bri the basis of such findings, terminate the 
registration of such program: 

(c) Hearings. Upon receipt of a reqaestiora fiemng. the Commissioner 
shall request the Chairman of the Apprenticeship Council to designate a 
panel from the mfcttibcrs of the Apprenticeship Council to conduct su(:h 
hearing. The Commissioner may^ at the request of the Chairman desig- 
nate an attorney of ^ Agency to preside at the hearing . but such attbrriey 
shall flot participate in the making of the report and.recpmmehdati6hs of 
the paneU The panei shall be composed of an equal number of representa- 
tives of employjers and of employee orgaiiizatibhs, and also itiay include 
the^Chairman. Reasonable notice of the hearing shall be given by regis- 
tered mail, return receipt requested^ to the apprbpriate spbns^^^ 
complainant, if any . Such hbtice shall include a reasonable time and place 
of hearingi a staterhent bf the prbvisibhs of this Part pursuantto which the 
hearing is to be held, and a cbricise statement bf the matters p^suant to 
which the action forniihg the basis of the hearing is proposed to be taken. 

Hearings shall be conducted inform^ly and a record made of 
the -vorn testimbriy. The complainant and every party to the proceeding 
shall have the right to counsel^ and a full opportunity jo be heard, 
including such cross-examination as may be appropriate in the cir- 
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; coinstances. hearing panel ^hail. on the basis of the record made in 
the proceeding^^ubmit its report and recommendations to the Cbmmis- 
sioner* who after reviewing such record, report and recommendations, 
shall issue his determination ;within 30 days after receipt of th^ hearing 
panel's report. 



600.15 - Reinstatement of program registration. 

Any apprenticeship program deregistered pursuant to Section 
600.14 ma>^ be reinstated upon Presentation of adequate evidence to the 
Commissioner that the apprenticeship program is operating in accordance 
with this Part: 



600.16 - ihtirtlidatorv or retaiiatory acts. 

Any ihtiitiidatibh, threat, coercion, or retaliation by or with the 
approval of any sponsor against any person for the purpose of interfering 
with any right or privilege secured by Title VII of the Civil Rights Act of 
1964,^ amended. Executive Order U246, as amended^br because hex)r 
she has made a complaint, testified, assisted, or participated in any 
manner in any invesUgatioit, proceeding, or hearing under this Part shall 
be considered non>comptiance with the equal employment opportunity 
standards of this Part. The identity of complainants shall be kept 
confidential except to the extent necessary to carry out the purpK)ses of 
this Part, including the conduct of any investigation, hearing or judicial 
proceedings arising therefrom. 



600.17 * Nohdiscrimihatioh. 

The committments contained in the spdrisdr*s affirmative ac- 
tion program are hot intended and shall hot be Used to discriminate against 
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any qualified applicant or appi* on the basi$ of race, color, rel^ion, 
national origin, sex, disability, oi* hiarital status. 



600.18 » Exemptions. 



Requests for exemption from this P»t, or any part thereof, 
shall be made in Ajmtiifgto the Coinmissjoner and shall contain a state- 
ment of reasons supporting^the jsquest. Exemptibhs may be granted for 
good cause. The Commissioner shall notify the U.S. Dcpaitmeht of 
Labor of any suclt exemptions granted affecting a substantial number of 
employee& and the reasons therefore. A sponsor may be exempted from 
compliancfrAivtth this Part during the effective dates of a plan to increase 
the employment of membere of a jhihbrity group anjd wdmeh as appren- 
tices; approved by the State Division of Human Rights under subdivision 
12 of Section 296 of the State Human Rights Law, A sponsor may also be 
exempted from cbmpliance during the pericRd which the apprenticeship 
program is being administered under jurisdiction of a Federal or State 
court. 



600.19! - Federal reepohslblllties. 



the agency fully recpgnizw the rights,"^ duties and respbh- 
sibiiities of the United States Department of Labor as provided iri 29 
CFR, Part 30: - 
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600.20 - Effective Date 



Hiis plan shall be effective : 



Signed at New York e iQ^ 



this ^Qth day of Novembe r ^gj^ 



s/Philip Ross 



NAME OF AUTHORIZED OFRCIAL 
_ fNBtJSTRIALjebMMISSibNER 



TITLE 



Approved by the U.S. bepartment of Labor this i_ day of 



December 



1978: 

s/Rbbert J. McCohhbn 
NAME OF AUTHORIZED OFHCIAL 

Administrator 
Bureau of Apprenticeship & Trajn ing- 
TITLE 



^00 



Appendix D 



6 

New York State 
Apprenticeship and training Council 



TRADES DECLARED APPRENTICEABtE 
with 

NORMAL TERM OF APPRENTICESHIP 



Asbt^uhe 3, 1980 
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TRADES DEetAREb APPRENTICEABLE 
by the _ : 
New York ^tate Apprenticeship and Traihihg Council 
- With ^ 

Normal. Term of Apprenticeship * 

No. of 

Months D.O.T. Code 

GONSTRUetlbN INDUSTRY AND ALLIED TRADES 

_:_ _ : ( __ : 

^rjck, Marble and Cement trades 



BrlcRlay^- flefractbry 58 861 .381.026 

Bricklayer * Mason 3 year 36 861 .381.022 

Bricklayer w Mason 4 year M 86 1 . 38 1 .022 

Cement Finisher or Cement Mason 36 855.365.015 

Granite eatter 36 771.381.010 

Marble Carver, Cutter & Setter 58 771 .281.015 

Marble Polisher 58 673.382.022 

: Stone Mason 58 861.381.052 

Stone Setter fMasbnJ^ 58 861.381.052 

Bricklayer, Mason & Pla^^ 58 861.381.022 

Pointers, Cleaners & Caulkers 36 863.365.580 

/dbdwbrkihg Trades 



Carpenter ^8 860.381.026 

Wood Machinist 58 669.380.010 

Carpenter (Residential) 58 860.381.026 

lumbihg and Heating Trades 

Pipe Fitter 58 862.381.626 

Plumber : 58 862.381.C 



Plumber 3c Steamf itter 58 862.381.035 

Steaniiltter _ 58 862.381.026 

Refrigeratibh & Air Cbnditibhihg 58 637.26^^26 

Mechanic ^ ^ 

Lead Burner 6i3 819.281.015 

Sprinkler Fitter ^ 58 862.381.026 

Plumber (3ob & Alterations) : 58 862 . 38 1 .035 

Plumber & Pipefitter 58 862.381.035 

Plurhber (Residential) 58 862 . 38 1 .035 



No. of 

Momte b;b^t. Code 



fceribr Finishing Trades 



Lather, Wood^ Wire & Metai 2 year, 2* 8<f2.361.01<f 

Lather, Wodd^ Wi re & Metal 3 year 36 8^2 . 36 1 .0 l<f 

Painter & Decorator -_ _ 36 840. 381.010 

Painter, Becorator & Paperhahger 36 8ftQ. 381.010 

Plasterer 3 year 36 8^f2 . 36 1 .022 * 

Plasterer ^ year - « 8^^2.361.022 

Dry Wall taper 24 842.662f.010 

zer ' ^^ 841.381.010 



leetmetal^ Iron and Rbbfihg Trades 

dmamental Iron Worker 36 809^381.026 

Ornamental Iron Worker ^8 809 . 38 1.026 

Roofer 36 866.381.014 

Roofer 48 " 866.381.014 

Sheetmetal Worker ^8 804.281.014 

Ironworker ^ ' 24 801.361.018 

Ironworker -- 36 801.361.018 

Sheetmetal Worker (Sigh Hanger & 48 869.381.026 

Boilermaker - Constrdction 805.261.010 

Sheetmetal Worker (Artisan) 36 804.281.014 

le. Glass and Floor Covering Trades 

Glazier ^ 36 865.381.014 

Glazier (Stained Glass) ^ : _ ^^8 779.381.610 

Linoleum & Resilient Tile Layer 3 36. 864.481.014 
year 

Linoleum & Resilient tile Layer 4 48 -g64.481.0l4 

_ year ^ ^ 

Uhbleunb Resilieht Tile & Carpet 36 864.481.014 

L^cr or Soft tiie & Carpet Layer 

3:year ^ _ 

Urioleum^ Resilient T4e & Carpet (^8 864.481.014 

Layer or Soft tile & Carpet Layer 

:4 year j: ' : . : 

Mosaic Worker 36 779.381.014 

Mwaic Worker 48 779.381.614 

Terrazzo Worker 36 861.381.050 

TUe Setter 3 year 36 861 : 381.058 

tile Setter 4 yeaf ^ 48 861 . 381.658 
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ERIC 



No- of _ ^ _ . :. 

Months D«0*T> Cod e 



lectrical Trades 



Electrical tine Erector 6c Main- US 821.361.018 

^ taiher jj_ 

ElectriciahL (8,000) $8 82'K261.0B 

Electrician, ^ign ^ 82* .381.010 

Electrician (Housewire or Residen- 36 824.261. bl4 

tiaOz^ 1 "__ _-_ ___ 

tejephone tine Erector & Main- ^8 822. 38 1.01 2^ 

_ taiher _ _ _ 

Teleyisi^ Cable Line Erector & 48 821.281.016 

Maintainer 

ther Construction Traces \ 
Asbestos Worker 

^peratir^ Engineer (Universal 
. Eqaipment) 

Operating Engineer (Grade Paving 

Ji^y^Pfll^nt) 
Operating Engineer (Plant Equip- 



Operating Engineer (Heavy Duty 
Repairer! .1 

Operating Engineer (Heavy Equip- 
ment) 



HZ 


863.364.580 


4S 




48 


839.683.bt4 


m 


950.382.030 


48 


620.261.022 


48 


859. 683.014 



PRINTING AND ALLIED TRADES 

^graving Gbrhpdsitibh Trades (Except 
Litho) 

.Cbrnpceitor _ 48 973;38i.bl4 

Die^graver (Steel Plate 48 979 . 38 1 .0 1 0 

Engraver) 

Die Starriperi^Press Operator 48 651.382.010 

Engraver ^ Die Cutter 48 975.381.010 

Engraver & Die Cutter 60 979.381.010 

Phbtoengrdver (Also Graviire: so 97 1 . 38 1 .026 

_Rptogfayvre) j : : : 

Photoengtever (Also Gravure: 72 971.381.026 

Rotogravure) 



Phdtoejiiraverj^EtG^ (Inclades 

Printers, also JSravure) 
Photoehgraver : Etcher (Includes 

^^mt^^,jUso^Gr^vare) 
Photoengraver: Stripper 
Phbtoehgraver: Stripper _ 
Phdtdertgraver: Photographer 

(Also Gravure) 
' Photoehgraver : Photographer 

(Alwdravare) 
Photoengraver: Rbqter (Also 

Gravure) : i 

Photoengraver J Router (Also 

Gravure) _ 
Print RoUer Router 
Stereotyper 

Plate Finisher (Burnisher-Altera- 

: tidhist):^ 
Siderographer 
V Plate _Maker jSteel Plate Printing) 
Photbehgraverr Cbrtimerciai 



iPress Trades ^ 

Commercial Press Operator 
Commercial Press i3peratbr 
Cylinder Press Asst & Rbt&.^y 
: Pre^ A^istant 
Cyfinder Press Operator (10*000 
Hours) 

CyUFHter Press Operator {l 1,00(3 

Hours) : 
36b Press Assistant ^ ^ 

3ob Pre^ C^erator (lb,ObC Hours) 
3ob Pres$ e|>erator (il>QOO Hours) 
Newspaper (Web) Press Operate^ or 

Web Prea Operator 
Plate Printer Press Operator 
Press Orator : 
Printer Prefer (WaUpaper) 
A^istant Press Operator _ 
Folding Box Letter-Press Operator 



Months D,0,T. Code 



60 


971.381.01^' 


• 

72 


971.381.01^ 


60 


971.381.05ff 


72 


*971.381.03'> 


60 


971. 381.014 


72 


971.382.01'^ 


60 


979.682.026 


72 - 


979.6|2.b26 




979.682.026 


72 


97<*.382.bi4 


4^8 


659.360.010 


S4 


979.381.030 




972.381.01(f 


72 

- 


971.381.026 


^8 


631.362.0i4 


6b 


/CI 

631 .362.014 


30 


651.362.014 


6b 


651 .362.014 


66 


651.362.014 


^^ 


651.362.014 


60 


651.362.014 


66 


651.362.014 


60 


651.362.034 


48 


651.362.022 


2^8 


651.362.02? 


$8 


652.662^14 


36 


65l.362:|l» 


60 


651.482.01* 



No. of 
Months 



D.O.T. Code 



FbLdihg Box Cutting 6c: Cf easing 

Press Qjperatbr 
Folding Box Cutting & Creasing 

Press iDperatbr : ^ 

tithographic Trades 

.LithdgrapHic Artist: 
Lithographic Itot^Etcher 
ifithographic Photographer 
Lithographic Plat^rriaRer 
Lithographic Press Operator 
tithographic Press Operator 
Lithdgcaphic Offset .Press Operator 
Lithographic StrJ^per _ ^ 
Lithographic Photographer (Dark 
f Room l^hniciah; : 
Lithographic Photographer (Assis- 
tant) ^ _ : 
Uthbgraphic l^st Etcher Assistant 
tithographic Platemaker Assistant 
tithographic Stripper (Color Ass't) 
Graphic Arts Techiiiciah 

Bindery Trades 



Bookbinder 
Bbokbinder 

Bpokbinde^y Editi<^ . 
Booid>inder; Pamphlet 

Other Prihtirig Trades 

_ Color Mixer (Wallpaper or Window 
Shade Cloth) 
Mailer 

Mailer _ ^ * 
Printing Typ^^sting 'Machinist 
TyP^^^^'^S Machinist 
: Folding Box Machine Adjuster 
"(Maintenance Mechanic) 



48 649*682.01* 
^60 649.682.014 





972. 281.010 


60 


971 .261.010 


60 


972;382;014 


60 


972.381.014 


36 


By l .482.014 




651.»82;014 


m 


651.482.014 


60 


972;381;022 


60 


972.382;01O 


60 


972f382;010 


48 


. 971.261.010 


48 


972;381;bi4 


48^60 


972.381.022 


% 


979.382.018 


24 


977. 381.014 


U 


972.381.014 


US 


977.381.014 


60 


977i381.bl4 


48 


589.464.010 


6b 


222.387.b32 


72 


222.58Z.03k 


98. 


654.582.010 


72 


654.582.blb 


48 


649.682.blb 
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No- of 
Months 



. D,0,T* Code 



metaL-allied trades 



Tool and Die trades 

Die Maker " 
Die Maker _ _ 
Die Maker (Paper Goods) 
Die Maker (Shoe) ' . 
Die Sinker 
Tool 3c Die Maker » 
" tool & 3ig Builder 
Tool & 3ig Builder 
Tool Maker 
Tool Maker 
Trimmer Die Maker: 
^ Tool & Die Maker (Mold)- -__ 
Tool Die Maker (Model Builder) 
Die Maker (Die Cast Designer) 
Die MakefTDie Cast\ i 
Die Maker Jbie Repairer) 
To6t & eitter Grinder 
Machine Tool Builder 

Other Machirfe Shop Trades 

MacWmst . 
, Maintenance Machlhist 
Metal Spinner (CUstbrn)|^ 

Millwright ^ 

Custom Gear Maker 

Machine Tool Mechanic 
- Machine Tool Mechanic 

Machinist (Automatic Screw 
Machine) 

Machinist (Experimental) 

Machinist (Precision) 

Machinist - TRMO Grinder 

FiHlrslide Machine Set-Up & Oper- 
ator _ 

Electronics-Mechanic (NUm^^^ 
CoiFitrols S]^iems Maintenance) 

Machine Builder ^ 

Machine Repair 



48 


6Q1.281.O10 


SQ 


(S01.28Kblb 




739,381;022 




601.381.038 




6017280.02^ 




601.280.050 


"TO 


601.281.026 


go 

WW 


601 .281.026 




601.280.042 




601.280.042 




601.280.014 


48 


6bl.28b;b3b 


4g 


601 .280.050 




601.280.030 




601.280.030 


" 48 


601.280.030 


2^8 


603.280.038 




6bb.28i;622 


48 


' 600.280.026 


z^8 


600.280.042 


4S 


^19.362.018 


48 


63g. 281.022 


^2; 


•602.380.010 


36 


6^8.281^022 


48 


638.281.022 


Zf8 


604.280.022 


$8 


600.280.038 




600.280.026 


^8 


^603^280.018 


48 


619.382.018 


^8 


828.281;6i4 


36 


600.281.022 


48 


626. 281.010 



ilOl- 

107 



Screw Machine Set Up & Operator^ 

(Single Spindle) 
Binife Mecitan^^ - 
Scretv Machine Set bp & Operator 

(Mukiple Spindle) 

_-_ > 

Primary Metal trades 



Bqijer^aker (Shop) 
"^Gorerrajcer 

Mbldmacer 
^ Moldfr 

Mojder & Coremaker - 
. . ' Pafterhrnaker (MeialJ 

Sheetmetal Worker (Iron Plate) 

Welder (industrial) 

Welder (Maintenance) 

Other Metal Trad.es, etc. . 

Aircraft Sheet Metal WdrScef 
ihstrument Maker 
Instrument Maker 
Metal Plater ^ 
Heat Treater 
Mtxiei Maker 
Springmaker 
Wire Drawer 



No. of 
Months ' 

^% 



b.b;T. Code 
m.280.5lg 



^8 
^% 

M. 
■ 60 
48 
48 
48 



48 
48 

48 
48 
36 
24 




638.281.014 
604.280.014 



805.261.010 
318.381.018 
518.361.014 
iM.36 1.014 
518.361.014 
600. 280.046 
804.281.014 
810.384.010 
812.884.022 



806.381.054 
600.280.010 
600.280.010 
500.380.014 
504.682.018 
600.260.010 
616.280.010 
614.382.010 



OTHER M ANUFAeTURING INDUStRIES TRADES 

^ - f- - - , ' 

Jewelry Manufacturing Indus. Trades' 

' Diamond Setter .48 ZOO. 38 1.058 

Diamond & Stone Setter ^2 * 700.3814058 

; Jeweler (Hand Make) . . 3f . 700.281.614 

Jeweler (Prckluctioh) ^ ' 33 700.281.014 

3ewelry Caster- ^ • 30 502.381.010 

Jewelry Polisher 33 700.687.058 

Silversmith 48 700.281.014 

Tool Maker (Jewelry) 36 601 .280.042 
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No. of 
Months 



Textile and Apparel Trades 



Electrical Manufacturing trades 



kfiittingjaachine Fiker . . *8 ff^-gO-P;* 

Patternmaker 5hde (Designer) %% U2. 061.018 

Shoe Maker - Custom Orthopedic ft8 ^^^'llt-H.^ 

Fur Cutter . 2* 783. 3S 1.010 

Fur^iifier 2^ 7|3.381.01| 

Fur Nailer 2ft !!3.6||.0 

FUr Operator 2ft 783.682.010 



Cable SpiicS-telephone = ftf S!'?f I'nir ^ 

Electrbhic l^bwatory Technician. ft8 - 003.161.01ft 

(ot^ElectFonic TecJmicianL 1 ogo ^ai ni/. 

Electronic Jhstrumentatibh Field . 36 8Z5.Z5t.ui* 

Service Engineer ' ' • . _ 



Woodworking Trades ' '" ^ 

Cabinetmaker , . "« ^60.2|0.01ft 

Furniture Finisl^r (Painter) 36 763.381.01ft 

. Patternmaker (Wood) ■ 60 66l.2|l.Pl? 

Ship Carpenter « 

ShiBfiSer *8 806.381.S50 

- Sw^earver , « 761.28i;0^0 

- - - - ""''^ 

Stone, ^iay arid Glass Manufacturing ^ 
Trades 

Slair Blower 772.281.010 

• Glass Engraver w/Copper Wheels 72 

Optical Laboratory Technician ftS ; 716.280.010 

' bpticaLLens Grinder , ft8 716.382.022 

Stone Carver & Engraver 36 1^ . ' Ifi'Bi ^ 

Flow Machine Operator 2*^ ^Il'lllfilft 

Glass Equipment Mechariic z^ ft8 638.28i.01ft 

Melting Operator, Glas (Furnace) ft2 

Glass Gather ^ 2ft ; ^^^-iit-^fS 

Glass Blower (Gaff er TiJje Draw). *n!-!!J'nm 

Glap Blower (Glass Machine Engl- ft8 772.281.010 

Glass Blower (Machine Forming) ft8 •„ 772.ft82.010 
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Glass Furnace HotJiepalrer " 
Flint Instrument Electrb-Mechahi- 

Cold End Repairer 

btho- Manufacturing Trades 



L.Bi^LJSUllde|r 
Pipe Organ Bi^lder^^ Repaire 
P^dsthetic Appliance Mechanic 
SaUmaker _ 
Chemical Labwatory Technician 
Canning Machines Set-tip 6c Ad- 

jyfter : 
Model Maker (Eleclrical) 
Inspection Technician 



No.of 
Months 

48 



b,Q,t, Code 

861.381.026 
638.281.01$ 



48. 


86^^81.014 


i>8 


: 730.361.014 


48 


7 12. 381.038 


48 


739.381.014 


«8 


022. 261.010 


•2<f 


920.680.010 




003. 161.014 


48 


609.361.010 



^ SERVICE AND REPAIR TRADES 

Aatpmotive Trades 

. Auto Bcxiy Repairer & Painter 36 

Automobile Mechanic^ 35 

Aiftomoiive Machinist 36 

?Ms Mechanic : _ 36 

Bus RefirUsher - JPainter (or Truck) 36 

Diesel Engine Mechanic 3$ 

Farm Machinery & Equipment 36 

'Mechanic z 

Industrial Truck A^echanic 36 

.Auto Gl^J^stallatibh Mechanic 24 

truck Mechanic -_ - z-_^ 36 

Triick Mechanic - Trailer" 36 

Autemotlve l^hhbl^ 36 

Awto Painter ^ ^ii 1 z 36 

Recre^ional Vehicle Mechanic ^8 

Bitt^ Tfuck or Trailer Body 36 

Mechanic _ ^ _ 

Transfhisslbn Mechanic 1 24 

Autdmbtiye:^ Cbbiing System S 36 

A/C technician 



807.381.010 
626.261.012 
600.280.030 
620.261.012 
843.381.610 
6a^£8i.012^ 
6:^4^81.014 

'^^20.281.050 
863.684.010 
620.261.612 
620.261.012 
620. 261.012 
845.381.616 
620.261.012 
807.381.010 

620.281.062 
620. 281.010 
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No. of - - 
Months D.O.T , Cod e 



Railroad Trades 

Car Repair^jRailroad) *8 622.381.015° 

Electrician (Railroad) W 825.281.026 

Machinist (Railroad) «f8 622.381.01* 

Air Craft Trades . 

Aircratt Engine Mechanic , *8 621.281.018 

Aircraft Ihjtrumeht Mechanic *8 710.281.026 

Electrical. Repair Trades 

Burglar Alarrn Mechanic W 822.361.022 

Electric Motor Repairer 721 .281.018 

Fire Alarm Mechanic . US 822.361.022 

Radio Reiwirer W 720.281.010 

Radio & Television Repairer S8 720.281.018 

Electronic Equipment Mechanic 2^* 828.281.01'^ 

Motor mspecterl W 829.281.01* 

Protective Signal Installer *8 822.361.018 

Shop Electrician Armature Winder U2 829.281.01* 

Food [preparation Trades 

Baker ^ *8 526.381.01* 

Cook (Chef) 36-*8 313.361.018 

Meat cutter ^ 2*-36 316.68*.022 

Baker (Cake) 36 526.381.01* 

Meat Cutter (Kosher) 36 316 .68*.022 

Other Service and Repair trades 

Barber = i z ' 2* 330.371.01* 

3Uaness iiflachine M 30 633. 281.022 

Commercial and Advertising Artist 60 l*l .p61.plS 

JSornmercial Phbtbgra^er 36 1*3.062.018 

Commercial and Portrait Photo- 36 1*3.062.018 

grapher _ _ 

Dental Technician (Dental Lab. m 712.381.022 

Tech.) • ^-^ 

Gunsmith . *8 632.281.010 

instrument Mechanic *8 710.281.030 
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Locksmith 

Scale Repairer _ ' 

Sewing Machine Mec 

Signwriter & Pictorial Painter 

Stationary Engineer 

Upholsterer (Custom) 

Upholsterer (Custoni)_ 

Watchmaker. (Repairer) 

k^^scape NUreery Manager „: 

Maintenance MectenicjOry Clean- 
ing SJlauhdr^ Eqaipment Repairer) 

0?*?^^ EqUipmeht Mechanic 

Sifnaii Gas Engine 6c Equipment 
Mechanic 

AppliaTMze Repairer 

Photographic Equipment Techrii- 

__ cisyi 

MalhtenarR:^ (Automatic 
: Equipment) _zr - 
Maihtehancie Mechanic (Hydrauiics 
. and/^ Mihihg Equipment) 
Electric Elevator Service & 



Navigatibh AidszTechhiciari 
Air Condition Equipment Mecl^ic 
Building Maintenance Mechanic 
Sla Re^i^ M^^ Mechanic 
Highway Mechanic & Equipment 



Coin A^ctune Mechah ' 
bii Bumer^BTvicer & Installer 
Tailor (Alteration) 
Musical Instrument Mechanic 



PLANT MAINTENANCE TRADES 



Plant Maihtehance-Brickiayer '& 
MaiWHT 

Plant Maintenance-Car^nter • 
Plant Maintenahce-Pipefitter 
P^^l ^^Dlf hance-BoUermaker 
Plant Maintenance - Plumber & 
Steamfitter 
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No. of 




Months 


D.O.T. Code 


48 


709.281.014 


36 


633.281.026 


48 


639.281.018 


48 


970.281.022 


48 


950.382.630 


36 


780.381.022 


48 


780.381.022 


48 


715. 281.014 




4|)8. 161.010 


36 


629 261 010 


36 


829.261.014 


24 


623.281.034 


- - 
36 


827.261.014 


48 


714 2S1 OlS 


48 


638.281.014 


36-48 


638. 281.014 


48 


823.281.034 


TO 


711 .^o^.UlU 


48 


637.261.014 


24 


899 381 010 


42 


899.281.014 


36 


859.683.014 


X 


J — : _z : j:: 
639.281.014 


24 


862.281.018 


4S 


785.26i.0i8 


36 


730.281.050 


FRADES 




48 


861. 381.042 


48 


860. 281.010 


48 


862; 381.026 


48 


805.261.010 


48 


862.381.034 



ERIC 



No. al 

Mbritfe 



DU3;t; Code 



Plant Maintenance - Plumber 
Plant Mafintehanq^I^nter, 
pecor^tor_& Psyerhanger 
Plant Maintcnance-Sheetmetal 
^ Wdrka- -_- 
Plant Maintenanc^-Mech^ic 
Plant Maintenance-Ass' 
Plant Mainteh^e-Electrician 
Plant Maintenance - Jieavy Equip- 
ment Operator & Repairer 
Plant Maintenance - Welder 
Plant Maintenance - Millwright 



48 


862.381.034 


36 


840.381.010 


48 


804.281.014 


36r48 


899.28Ubl4 


48 


950. 382.030 


48 

48 


829.281.014 


859.683.014 


48 


819.384.008 


48 


638.281^022 



BUSINESS SERVICES 
Cbgiputer Arialyst/Programmer 30 

RETAIL & WHOLESALE SERVICES 



Cwnter Clerk - Automotive 

Parts . : ^ 

Counter Clerk - Farm Equipment 

Parts 

Cwinter aerk - Electrical 



24 
24 
24 



012.167.066 

279.357.062 
279.357.062 
279:357.062 



HEALTH SERVICES 



Emergency Medical Technician ■ 

Ambulance 
Therapy Aide ; i i 

Nuclear Medical Ttechnician t 
Emergency Medical Technician 

Paramedic 



12 

12 

36^ 
24 



079.374.010 

355.354.010 
078.361.018 
079.374;016 



MISCELLANEOUS SERVICES 



Drafter (Architectural) 
Drafter (Mechanical) 



48 
48 



U07- 



dbl;26h0i0 
005.281.014 



Dra£ ^ r (Strqctarai) 

Draf ter (ElectricalJ 
TechnJciU Engineer ^ 
Design Drafter (Electrical - 

Mechanical - Hydradlic) 
Drafter (Tool Efesigh) 
Drafter (Marine) 
Drafter (Civil) 



No. of 

„^g_ 

60 



D.O.T. Code 

065.2U 
003.281.010 
010.167.018 

017;26i.bi<^ 

6b7.261;022 
014.281.010 
005.281.010 



JUSTiCE, PUBLIC ORDER & SAFETY 



Police Officer 



FirePighter 

Campus Security Officer 
Correction Officer 
Fire-Medic 



25 
12 
36 
2^ 
12 
42 



375.263.014 
375.263.018 
373.364.010 
372.363.010 
372.667.018 
373.364.010 



ADMINISTRATION OF HUMAN RESOURCES 

12 166.267.010 
12 166.267.010 



Ertiplbynieht Service Placement 

Trainee ^ 
Veterarf Employment Aide 
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Appendix E 



WORK PROCESSES SAMPLE 
(Machinist) 
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RACHINISt 



WORK PROCESSSS 



Apprentices shall receive InstrucCibh arid experienee oh 

. ^he machines arid processes listed in the following schedule: 

, ^ Approx. 

Hours 

Ai JboL Crib 

Danes of raw materials and names and uses of 
tools, jigsy flxtareq^and gauges. 

B • Pr i X I'S * 500 

^^'^^ ^"^ ^^^iJ^rill^bit. tapping^ rea^^ 
couriterborihg and countersinking, grinding drills, 
- lubricant^, catting, speeds arid feeds, sdiety. 

^* Lfi the " fagi ne _ i *_ ' 1500 
Chacklng* use of face plate, mandrel^ steady rest and 
?plA°yj^®8t^ eehteringi stralghtturnlng, facing taper 
turning with taper attachment, of f set tail stock and 
?®"P*^H?^»_^j^^:^14PS_»_?eamingj buttoningi necking 

^ aifd_reces8ing^ filings lapping, polishing, thread cutting, 
_ r knarltng t f orra- turni rig , eccentric turn i rig , t appi ng and 
?P«'i*^6r*45dingj grinding lathe tools and centers, speeds 
and feedSj lubricants; safety; 

MiXWftg^H a c hlne ^ 1000 

Blain, vertical arid uriiversalTj^^ ^^^ ^ 
Selection, of cutters^ methods of holding i^rk;; 'vise, 
claopa; dividing head, circular table - plairi or 8lSb,----_} ' 
"^J^^***l»_?^''^n8f_?^?ingf_f ly_eu vertical ^ 

Sead»jkeyway cutting; slotting, spline milling, . rack 
*^^"^''8»^^^'^®^ *^J':^^8l gear cubing, gang milling^ 
form odllXhg, speeds and feeds; lubricants,'- safety. 

Sh^per and pikni^ ^ 500 

p Methods of- holding wo rk^ vise, clamps, dlyldlng head, 
.surface. arid angle cutting, keywa^r cuttirig, squaring, 
<lbveC«lIing, speeds and feeds^ grinding tools; safety; 

- ~ -»T 

Surface Grinder 300 

S'^^^yf.^'^lectibh o| g^ and ^ 

feeds, mounting wheels, magnetic chuck, dressirig wheels, 
plain or surface grlridirig, angle grinding^ squaring. 



P. 
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Approx. 
Hourff 

'500 



: «T.iiht. tapir, angle face, form and hole 

grinding. ^ 
_ 1 ; 1 , « 600 

iiig:^illi,g vheets^settipg up indexing attachments. 

etssrmce anales for various types of cutters and 

rSlS%r«ing UP for these J^^^^t"^ 

gpiMl and ind mills, reanersj form cutters. 

lOO 

^L_^ff^. Classification, how to harden , 

r-hirc. hardness tests (Brinnel S RocKveii/, 



araw. — — ____ - 

aiid eoior chart. Hardness tests 

quenching batl^^ safety. 

llpjiil! S« tM««.8. UbSc»ti. i«.p.«»r. 

safety. 

and t«m parts of machine toots, ^s^raping bearings ana 

ways and rebatldlng machines, welding. 

7 TOTAt 8000 



500 



2000 
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Safety C 16 hours) _ . 

FuiidivDeha^ls C^ hours - first year) 

trade S^ety (.12 hours - second year) 
Iraastrlki and Labor Relations C20 hours) ^ 

History and Backgroand:C6 hours- first year J ^ 

Current LaWs wid Brae tices C 14 hours - second year) 
Blueprint Keadingr, Drawings and Sketching 

Fund^ntils of Blueprint Reading & Sketching 

Etenenta^y Machine Blueprint Reading and Sketching 

**vanced Blueprint Reading & Sketching 

Machine an^iMe Resign ^ 

T&ol, Jig.and Fixture Design / 

Matl^atics , . ^ _ 

Eundamgntals i, ~ ^ ' " 

-r* — ZtmentaXy~W^pl ications tp_ the Trade 
* .fivinced J^plica^p^ the Trade 

Erecision Measurement' _ 

Using Handbooks, tables i etc. 

Estimating 
Trade Theory : : _ : — _ 

Tools, Machines,^ Bquipcaent 

Care^ Maintenance , and Operation 
^rminology^ 

iHaterials b£ the Industry :_ 

/ Technology Pf , Jobs, Operations axid Brocesses 
Layout aiid Prbduction Methods , 
Trade: Sciei^e_ 
OiEting 'Tools 
jibraslves 

Tool,-»)iei Jig>ahd Fixture Design 
• Heat Trcatiicnt 

MeCallurgy ^ ^ 

- itetdtng- 

Other Related Courses as Necessary 

144 Hours of Related tns^^^ are requir«i for each apprentice 
for each year. *;) 
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TRAINING AND WORK EXPERIENeE OF 
FORMER APPRENTieES IN NEW YORK STATE 
^ (May 1975> 



Bxc«^«d fioii th^ Hi^ York Stit« DepmrCment of Labor Publication: 

T»AT«T1M- AM) WOMC KXPERiniCE OF FOHWEfcAPPgHTICES IH NEW YORK STATE 
TUHftm, ^^^^^ 

' ^ IBIRODOCTIOB AND SUMMARY 

- : - T6Ii report on tbe tratplnsjBnd w^^^^ 

Mridd m».l969^ It focuses oo the extent to which those who served In^a regis 
ttrir«wntlceshlp pr*r« ire currently «vloyea is cMfMmen^ syperylsors, or 
^ Ul^i^iw^ i»wkiri la trtSes In Which they iervtd thelr agprentlceahip or 
i» Ct^^Tnlited to tSeIr ^preS^icMtap. It aUo cwers the appre^ 
-^iiaci bC tte iorSer ipprentlcca, their evalaatloti of this experience ^^and fac- 
tbS^bcatid «IQi ij^r«tlee.hip_cc«pletlon, decis^ns to wprk^i^^ re- 
lated to mid-bf training, and level of employment and earnings In present jobs. 

A questlo^lre coi^erlng the subjects bn Which Ihfbnoation was sought 
m iailed to appr«i«teiy 38*500 fb«r apprentices wboAe_train$ng fell within 
^ period cov^rid by the . survey and for whom an address wii^ ayailnblc i" the 
fllei of thi Stite's BureaS bf- Apprentlceship Training, This was more ^^^^^^ 
tii^ niiSir of period Who cos^ileted^rLdrppped out of apprenticeship training 
durios the period covered by theaurvey (71,900). „ 

Wben the^m^rlof pe^^a iiho received apprenticeship trslnlng dMring 
the period cowered by thla survey was reduced by those who wereidead, ^dlsjblcd, 
r«lr«d, to tte Atsi^ Pbrces, in school, or Who were still in apprenticeship, a 
total of about 67,800 rewilaed. 

Of tfiel3a.5b0 fower apprentices to whom the quMtloniiilre Was Siail^d^ 
appr^Staty 9^350 -^le usable responses; 8,300 failed to respond. ^ About_2,Q5p. 
SiSSSS. wre returned blank or i^te otherWlie un«able (Che fo«,er_^ppren. 

dead, disable, r^ttwd, in the :*«ed Forces, in schooU^or_accordln8 to 
the racipW had n^er bb^, or %iM still, sn apprentice). __The largest group 
conaistad of 18,800 whbsb fbtSa were returned by the Post Office. 

since the -various co-p^rt of the universe °r*7,8d0^ippreHtI«s^ 
: «iiittilly wpresent«l_in_the_s^ 9».350 respondents,^ several^ ^hlowup^ratios 

^ utlllS to wmlghting the returns. These ratios reflected difference! in 
Cte e«t«&t ot raaponaa in the viriooi cosAihatlwii ofltrade, 8eographi?_s^^f , ^ 
xaapUtMa nd n^^Ut^ti, ind year of iepiratloii frQ-_«Pprent4^eship training 
^!!^ta^rlitlcri^ ^ich i coSpariaon of sa.«le_returns .„d universe could 
. be^STaS^ich, thtefore, i«re used iil develpping weighta. (The Technical 
Appaadix gives details on the survey procedures.) 
' 1 Of the 62,8QP_forsier i^p^tices, fir the largest niaiber r- an esti- 

WCAd 38,000i or 56 percent - had been registered In cohstructioft^tredes P^o- 

tte rest werrin pointing Pe"«^) S 
Sthar Hetal-tradai pr<^rSii (U percent); autoiobblle niechanlc and other inechanic 
or i^Sin prog^^lO percent); and In the barber, meat cutter, draftsman 
and^rSicalfine^^trkde* prOgr«ai.t?^ In the construction trades. 

24,000 6f tlM tbtal of 38^000 fpr«r_apprentices were in three occupational 
groups — carpenter, electrician, and plunber. 
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thm Appreottec ghip Eacp eticnc e 

■ -to b»c<w>c i qb«iifi<d JburyTniin under i prc^ram recognized by^Neir^ - 

York sea te^ ah: apprentice Mia t coaplete a^apecif ceni of apprenticeaH^ip. Dor- 
i&g che 195*8-1969 period, tBU vai typically 2,C$dO tioiirs ot on- job eraining a 
ye«r_--_wf ually fot 4_yeara r- plua 144 houra a year of raited Inatructlon, 
l^httMvar 8uch_lnatmtioQ^^ In: ehe prihCi^ tradea in the 

. •l««trlc iaa and plmber tradea. the 3- or 6-year prograa vae the typicU one . ' 
* Three-year t>rograM were noet coonon in certaln_conatrucel@n_and_mlscciiancoue 
^f^Ml.^i'f!' thoae /or bricklayere, ornmntal lronNorkcra»_paiaters«_«nd 

. \taeat cutters^ vhile tboae fo|; o^ iroavbrkera, barbera, and aosie othera of 
tlie miacetlaneoua- tradea grou|* were 2-year prbgims.. 

' _ _ _ _ ^_ , Dujflng. j;he' 1958- 1969 _ per lod» « three out of five apprent Icea^ iou$ le ted: :. 
their ttmlnlngi while theirv apprenticeihip voluntarily , ; 

<'^4?'»9^t coopletlng) or bad 1^ tenlnated lap_the_eiiployer_«t_aone_tlne_du£ifitg the' 
F?^?™! ithree-fourtba ^f the^o^lcters were issued certificates^ The re8t__ 
were hot certificated, nalnly becauae of inauf f Iclcnt atte»Uncc or unaatisfac- 
tory coapletion of claaaroon ihatructioh or becauae no certificate waa requeated. 

— _ll_J__Aboiii;_20_p«rcent of 'the co^letera aald^ ^Bey had their atihdard ten ^ 
pf_W-i^nt^C4Uhip_reduced_becauac_ thc^ vChta credit fot. prevloua 

t*?***^ 9'^_''?rk experience , _or becauae _ the appren^ ice__px««fed_udutuAljty^zqui«k. in 
learning the ski! la of the trade. The frequency with whichlcrcdlt_vaB given, yar- \: 
led coMiderably by prbgraa — ranging from 12 percent inv construe tlon and mla- 
ccllaheoua trades to ^ percent in printing. . 

__0f the. apprentices who coi^leted the progrrai, 65 percent fihiahed their 

r«lated_lns tract ion, ^7_peteen£ Cook COuracs but did ho£ co^lete them* 19 percent 
found that related instruction was unavailable; tfblle_9 percent received no eraih- 
Ihg for aone .ocher, veascin or did not riaport the reason. 

Sixty p\rceht of tfie former apprahkicca bad no fault -to find with their 

olaaaroom^ ^"'^P'^^^i the prihtihg, nechanic^ and nasceilaneous trades had 
aomewfaat higher' proportiopa than the conatructlc^n and awtal tradea. 

■•_ _ __; _ _ . - ' _ " :■ 

. _ J^l»o^t_half _cf_the_resppndent»_who_B*d^ sfaggestiolxS for _ ii^rovihg Class* 

^^'^^j^J^ftructlon were concenied with_thc_quali Jthe_iieed__ 
for updating t reining nathoda by usin|^iwre viaual aidajand prgviding_up^to-date ^ 
booka, equipment, audita riala* and better classroom fscilitics. The lsck ofv 
coordination becweeo related instruction and on- job trainteg was criticized, end. 
some- reisponden ts complained that they had to ahara their claaacs with apprentices 
in- othiMr trades Sone criticised the inadequacy of the tcachera aaaighed to the 
. prngram. _ 0the73_auggeatcd that .greater enphasia be placed oh particular courses 
or; that clasaroom hours be scheduled st more conveni-ent times or resrranged ih 
other, waya. . ^ < — ^^: 

~: - - _■ _ i -' _ _ _ _ . 'L _\_ ■/t-'T'^ 

_ ..^ -KXthougfi_9| Percent -of the respbndenta thou^t that the on-joir trsining 
received duri^ their spprntlceship hid been vety good br»,vSt Isaat satiafactbry, 
a_c6oa_ldexable:nusiber. auggeated iiprovemehta that cbuld^bc'^&ade^.^-thc program* 
SiUtiyely_more^of_thoae_io_|;hc_cODStxuctiOh^a^ in tfic-i 

■•tal trades expressed iatisf action^ _The_criciciaas_«a«le_of oti-job Craihlhg uiuaXly 
referred to the work Ma^<^w°t itaclfi the_appr<ratice_waa^ as .chesp_labor_or as 
a cbffee boy; he waa not given aufficient opportunity to rotate within the plant 
or among plants to learn varioua aapacta of the trade; or he received little if 
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c^t) at ch5se who c«ipl«t«d tbclr «^rentlce.hlp In the prlntUg, metalj or 
MchlfiU (ridea recelv«l_«ll their on-Job tralnltig from one^employer. Ifi.tne 
colli £tuctlon xr«de» about 46 p«r<:ent had »eryed with one eaployer. 

In addition to mikins •ugsiici.ohi dh how to teprgye. related Inatructldn 
and ^i-Job trimini, riipwiaentf offered other crltlclaio; better supervl.lon of 
the appranticeililp prdgrSi by £he State ^fii neededi the progress of apprentices 
Should bi teited ^riodlcaUy; icreenlng j-thod^.hould be linpro^^^^ S^'Ih"^^!' d 
pay aSouia be Incr*«tedi the length of the apprentice program should be shortened 
d* Jd^ iota flexlblev lnd gre^ •"or" should be Side td provide steady e«- 
ployvent during apprentlceahli*. 

Over twb-thlras df the apprehtlceshadgraduated from M 
hid either nb pdst-hlgh ichddt ttalnlog or le^ia than l year of such training be- 
fore ipprintlceihip; 9 percent_c«loted_at_least 1 year °f 

iVtlf^ll high school but did not graduate; and 5 percent did not advance beyond 
elenehtar/ school. 

In answer to queitloni concerning p re appte notice tchool courses and Jobs 
or hobbles from »»hich ikUU df >falue in their. Crade were acquired ^-^o""** 
reported that they had taken courses, 22 percent jAiat they had held J°b», -nd^ 
15 percent that they had hdbbles:that_«t,thls_crUerlon^ About 3§ percen^ had 
c^Ieted or dropped oyt of another State-registered apprentice program prior to 
fcnrdlling in the apprentice program covered by this survey. 

. For^r apprentices were ilsd asked td supply information concerning 

work-related, postipprentlce cdursei they had taken or 

Ibout 28 percent of the respdhdehts employedlnflelds closely related to- t^^^^^ 
•op^i.^oeshlp progrims reported such courses - ranging from 21 percent who^ha 
"leeni^ntured in :isltcellaneous-trades programs to 41 percent in the /mechanic- 

tradei bldgtafti* Unlona assumed an important role in providing posCappreriJlce 

ftalnlpi'^for construction worker. especliUy electricians, p lumbers, aid ^c^?p ^n- 
te rji^and/m some printing trades. In the ^ri^tlng, io^tKlM^^^ 
ab5Ct half the pastapprcntlce 'cdurscs were paid fprlentlrely by the 
In^rbeclng and othsr iiscellanedus trades, the employee typically paid all or 
part of the tuition. 

Spproxliitely slx_ofiwry 10 who hid Jobi in the 
they had served thelr -apprenticeship (incl^ f ?r rSnt Hdltlonil 
io«e postapprentlce training as well as ^ those who had °°«^>/^l^,*^^*^.-^^^*J*°"*^ 
training ms unnecessary, three In 10 had training avallableand thought It 
Wd^JeUfu^^^ ^ W thought that training would-be helpful although 

it was not avaiia.ble. * . 

Work Experience and Trainlng;^ ^ - / _ 

' ^e second section of tha report presenti s urVey^ finding- ^pn^^he^ex - 
^tenctoiwhlch forr-er apprentice* «>rked IS trades rtlated to their tleld of _ 
trmlning. . z - ^ 

ticii ani th« work proSifSe. of .pprer-clce.hip progrimi yubllHhea B>- the Stole 
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*H^««» p£_Appr«ntlce»hlp Training^, t^^^ 0$7JL):occup«Ctdna pf ehi fornir 

. ^^^.P'^??*"* ^" which they had been trained. About two- thirds of the_ forme r_ap- 
; pr^ticee in had Jobe in trades highly related to the field in which they 

aerved chair apprenticeship; ZSpercent were ln"unreiate while 5 per- 

cent vareln_ trades somewhat relsted. Apprentices who conjf»le ted trsining were 
TOre^llkelytobeio highly-relsted trades (88 percent) than thoae who did hot 
compfete (33_percent). The year ln vhich fotner appreiiticea exited from their 
prograns generally had little bearing on the proportions working in highty-re- 
lated trades in 1971. 

- A sonewlMt higher propbrr^ 
prcsticesbip vss highly related than waa true of later joba, the propbrtibhs 
being_73_percent sod 66 .percent^ reapectlvely. Sl^at all the cbopieters ' 
(?^_P«rcent)snd_about_tiro^ fifths ofltbe_noncoaipIeter8 entered highly- re Is ted 
first Jobs upon terminating their apprenticeahlp^, 

The likelihood of ■ noncoBvl«ter being oaployed in a related., trade _ia 

aaaocia^ed %rlth the proportion of prograsi hours computed: 52 percent of those 
vKblcoapIeted more than half the required training before dropping out of the 
^program. were _iti_blghly-re la ted (43:perceht) and in abmewhat^related (9 percent) 
ipbs. _^At_the_other end of_ the ftcsle, of those who c^^leted bne-tenth;br less 
of total program_hour8^_abput2p_percent were employed in highty-retated Joba 
and IP percent In aomewhat-related Joba. 

" the major trade groups, printing ranked first In'^the^roportlon 

of- completers In highly-related tradea (93 percent) ; cpnseruetion waa second 
<88 percent)^, followed by taetat and mechanic trades (86 percent) and the mis - 
_cellaneoua_tradea_(84_percent)S lAaong^ Che iiidlvidu^ tradel^ operating engi^ 

electric iansimked_ highest _whileid^ and chose, in woodworking 

t>^sdes were St the bottom of the scsle. _More_ttMm_9P_percent_of tbii.cOopleters 
in Mat'of the ^construction trsd^ were 
bricklsyers, csrpeiiters, ironwo^era. and paintera» plaster era, and la there. 

-- Half of the apprmtlcea whb dropped out of the miiceilaneous-trades 

l>rogramsiwere found^ln bighly-relsted trsdes, compered with sbbut 30 percent 
who dropped out of the cons true tior.-trsde prbgrfiu. 

■ - \ - - - - 

About 69 percent of the cpnpleters snd_aimost half _of_the noncon^letera 

in highly^la ted tradea were working at the joumeyman level in 1971. Complet- 
ers were more likely^ than hbhcompletera^tb be in poaitioha above the journeyman ' 
level, but teaa likely to b« cohtractbrs or to have other ae If -employment. 

-- ' Oaual occupation highly ■ 

____I*«y«V_of__ related to apprentice trade 
position in i^i iiii zi i: 

ususi occupation C omp le tera Noiicu ui p i^^grs 

_ jAll poiiilona _ 100.0 percent 100.0 percent 

Below_iourneyman (Including nbncraft) .i;4 16,4 

Joy^^y*"'" 68.5: J 49.2 

Above journeyman • 22.0 ^ 16.9 

.Cohtractbrs shd other self-eiq>loyed 8.1 17.5 
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~- Nearly^90 percent bf'the conpleters and .46 percent of the hbncbnpleters 

W«ra alloyed ih.apprenCiceihip eraft_CrAde8_lQ-197l. _Pollcfimaa_TAnked_flrst_ 

•«0l4g_ thelliOJ5tfT«^_Occupaj:lpnsj_ cru^ Follpwlng next in order were 

gttnaral laborer and then anglneer and engineering technician. a 

Among the trades, former construction apprentices had the highest aver- 
age hourly wage rata ($6w5S) in the spring of 19?1 acid the highest median-annual 
earniiiga ($11,365) in 1970; Those who had beenlih the miacellahebus group Of. 
trades ranked last, with an. hourly rate of $4.32 and annual earnings of $7,863. 
(Tips supplemented the earnings of barbers, who are in this group.) 



In 1970^ fOTMr apprentices w^ in their usual trades an 

avarage of 45.8 weeks and were uneiqployed 2.A weeks, the remaining 3.8 weeks of 
tha year included work on unrelated jobs, periods of sickness, and separatlbh 
from the civilian labor force, there was relatively little variation arabhgthe 
trade groups In the average number bf weeks eiiiplbyed iti the usual trade lei 1970. > 



_ 1_ In .general^ .hourly wage rates and annual earnings of completers ln_ 

highly-related trades were higher than those in somewhat-related and unrelated 
trades. Completers did better than noncompleters; and thQse in jobs above the 
jbutneyman level did better than those in lower- level jobs. 

Determlnahts of Training Relatedheas and Wage Rates 



[_ 1_ _Correlati<m_snd_regre8SignLtechnlques_>Kre. used to.ana Impor- 

ta rice o f eac h ^ f s group of factors _sa de t e rminan ts ( 1^) o f t he p r obab itlty that 
a former apprentice would be employed in an occupation related to the trade in ■ 

which he.wa apprenticed, *nd (2) of the hourly wage rate he could expect to 

earn; in aach case, the asaiiaption is made that the influence of the. other meas- 
ured fac tori. roiiiMd com tan t. The regressibhs are based on unweighted data 
obtained from reipondehesl«bD_ahsvered_aIl_tbe relevant questloO&«l_Sepflrste 
anal^taa_were_made f or apprentices_as_a whole, for five broad occupational 
grouipa, and for 12 individual trade groups. 

(1) six varimbiea were used to explain the variation (R^) within a trade 
group in tha probability that a f6rme,r apprentice would be employed iti a 
training-related occupation; a seventh. V occupational area of 

training, was added, in the regression. of the totalLSample^ _ Fot appren- 
. tlc^s M_a_vbole»_the vsrlables. explained_29 percent_gf tbe_yarlatlon_.__ 
Among_the_brpad trade groups, r2 ranged from 41 percent in the construe- . 
t ion trades to 14 percent in the miscellaneous trades. 

Corroborating the relationship shown by. the d«ta for the estimated uni- C 
vene, .auHsarlzed. earlier,. prograaiL comp let Icm.lsifouQ^ have the_8trong- 
eit_id£li^i)ice oo.tbe.probabillty that_a f oimer appr entice will be employed 
in a training- re la ted occtqjat Ion --adding' 3^^ is the only 

factor that ia consistently significant and positive in all the trades 
t studied. . - ' 

. . Kelatively eqiial in their inf liiehce oh 'the probability of training-related 
employment for. apprentices as .a whole .are_me8d>ership_lnla._uQion«._rels£ed ^ 
pre4pprenCiceahip_coursesS '.ncd.related preapprenticeshlp work experience 
-- each adding about 8 to ? percent to the probability. 
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FoTair_Mchanlc-trade0_aEErentlce^^ more likely than those 

trained In. the.ailscellMeous t (base group) to be employed In trelnlng- 

lated occupations; former construction-trades apprentices are 5 percent 
lessrxikejt^ the differences In probability betveen the base group and 
the metal- ahd-prlntlng-tradea groups are not ilgiilflcaiit. 

Focpal jschoollngbeyond -tto elghthgra^ and the period of separatlonfrom 
app^nticesblp are negatively aasoclaCed with cap 1 carmen t In a training- 
related trade each year of .^chooliAS^completed ^educii^K th^^ 
by «bout 1 percent and each year of separation from apprenticeship, by 
0*5 ipercent. , 

<2)_ibout__4Q:p«re«nt_of_Cbejtotalivarlatlon Ini hourly wj|ge_rat«s Isjexplalned 
bx_s«;y«n yarlables;iof_these» ■29_peKent li. explalned 1^ the occupational 
^1^#_l>>_yt\^ch tte apprentice le^ i^b^. ^>;9M J=r#<l*. 8^.°"P*f ^ t 

rangea from 41 percent (printing trades) to 3 percent (metal trades). _^ 

Coaip«t,edlvlCb_ training. In Che_mlicellaaeQUji_cradeii treinl_ngiln_the_con- 

etructlon_tradea eddei$1^79_to the hourly vage-ge_ttt^_ The wage differentials 
bejMeen. Cbe baae group and the metal^^ Mch *^«l__prl**^l^V.^t^^**.~*^*-"°^.. Z 

aignificant. The attainment of e journeyman or higher-^evel position is 
the next most Important influence increasing the wage rate by $1.24 aii 
hour on \ average. _ 

Union- m^mberihlp and. a^loyment in the Mev Totk ]Betropollt«n_area_ilgtil-___ 
flcafiCly increase. _the\eat9lngi_of .former. «pp rent lcei_ln_most of _ the trsdes 
^l^udled,.^ For former apprentices as a yhole^ union membership adds 61 cents 
to^ourly earnings, and employment In the Nev York metropolitan area, 49 
cents. 

Employment In a highly-^ or somewhat-related occupation iignlflcaiitly Influ- , 
ences the earnings of former construction-, aiid mectianlc- trades .sppreiiti-ces, 
bu£ In. opposite. directions increasing. the -hourly. wage _rate_lO the_CQn-__ 
tttu£tioo_tradet_by 74 cents and decreasing the rate by 35 cents an hour in 
the mechanic trades. 

On- job experience* represented by the' nu^er of years **>P^5*^i^n from 
appcentieeahlp>^and the attainment of higher ikill levels,- represented by - 
the iunber of months of ocposure to apprenticeship training, .are positively 
asibcla ted .vi^th. higher earnings:-- each.yesr of. separation addlag_4 cents 
ah hour ei|d each month of training completed, about 1.4 cents *n hour. 




During, the. 1960*8, about 29 percent of the new entrants into the craft 
.tradea-beloi^ thS ageVof 35, and about 21 percent of all liev entrants, nad been 
in" registered a|pr«ntlcesfiip progrras in Nev York State; in the construction, 

printing, and. meEat industries as a.'group, tbe..proportion8 vcre_45lpercent_of 

those _uoder 35 » Und_33_perceQt_of _the_ total_new_e.ntrant*- . Llnlttng.^be cons true - 
tlon_ trades . CO qbe contract- cons traction industry resulta in a further increase 
''in the ratio. 



the ^>renticeshlp system accounted for larger proportions of inev eii- 
tranta in the more highly skilled. or highly unionized occupations tbaii in_btber 
craft tradea. .Tiuv sheetme ta I. workers «nd_ electricians were more. likely. to be 
app ten t ice? trained. than Ac erpent era _ or painters; and tool and diemakera more 
likely than machinists or mechanics. 
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_ : TtM-KigH ritlo of forair ippr«n£^c«ftLvlio:«t.£!i«_i;iM of_ch«_ftucv«i w«r« 

worklnt in trldii rctaCodto Cbslrlfl«ld_of_crainln8 Indlcataf _ 
SEaCc!l r«gl»f rjtd •ppreDtlc«»hlp progr— h — had m laj3«_MMur« of yuccas* in 
■•atlng_lta_priMiry ala of jd«v«loplns_craf^»Mn and supf rvlsory and «anagariai 
paraonnal in tba sklllad trades. Minai:y_P«rcant of tha ccnplatars irara found 
taployad in training-ralatad jobs.' And a^ong nottcoivl«t«r«« ^^^P^^^*^^^** 
in ralatad jobs» •ap«e^l^7 •isniilcant bain^ tba proportion 

in ralatad jobs irosa with tha parcan^ of profrn hours co^tatad prior to sapara- 
tlon, 

^ This genaral conclusion is undarscorad by tba fact that naarly ail ra- 
lstad_ipba In whjxb capplaters vara at work wara^at tha jburnayvan laval or higb- 
ar. Aaohg noncoaf^latars, about 66 parcant vara in thasa blgbar-Iaval jobs. V/ 

•AIm baaring on tba question of cEe iEitt-tavat of «ork_done_ln_tba 
usual crada is tba f inding that 8D percent of Che joumeyMn vorklng_ln_ thair 
field of -training repor£«d the Ctbty were not required to do any significant 
amount of aenial or unskilled chores. 

. .Another indM of success is the fact that 91 percent of fbrMr appren- 
tices ej^ressed satisfaction w£tb their bo-jbb^*^^*_^» indicated earli- 
er» 60 percent had no fault to find with tba related instruction. 

O&satiifsceory conditions cited :werft,_MOag_o then »_tlia_failureiof__ 
e^toyeri and sponioting grovpa to provide_4ob_training_ln_the_wlous aspac^ ' 
0i tba_ tndei_-to_ •••ure con timaoM _ eaploywrat during appranticasnipj to pi^_idn_ 
ft If ted inatruction;_to_gear training to ability ud to Kecegnise pert^nt pre- 
apprentieesbip work experience end education; to ■aintain accurate records of 
work done and progress n«de. Sew regulations pro»lgated_By Kew York^tata 
Industrial Coa^ssibner Louis t. tevine In Dec^ibar 1973 antlctpaCa* wany of 
these coc^^laints. It is recognised thatjto acconptisb tbs purpoia of tbase 
regulations^ :«ore extensive supervision by the State over the conduct of 
spp rent ice ibip traDiing is require. ' / 

" Apprenticeship prograac hive not been tmiferi^y suceessf ill. 
log in their training-rolatedMSS _r«cbrds were the pliSberi electrician, opsrating- 
engineer, sheetaetal-wbrker, aaihtehance-etectricUn, and stationsry-angineer 
prograas. 

1. Since tbs survey did. not «xCend_to_paMgns_who_lMrn(ed_^af t/tra^ 
other tliaii_appreiiticesbip^_it docs not answer the qitea tlon wbathar appranticasbip 
training provides skllla of bigher quallty or Is^ra efficient than other Imn- 
ing channels.- A Dnivarslty of Texas a*ryey designed to throw light on the ques- 
tion waa recently eeapleted^ Dr. ^y_M«^*^^^_^ eolleaeuea fTraihinx ^glKnt^ 
into Pnibn Construction , Mationat Technical Inforaatlon Service* Dec«aNir_1913>^ 
Lifted to tmlon aoobers of ilx trades. (briekl«yers»::eArpiOtftri«^_Alectricsl_work- 
ers'» iramorkeri , ptuflbers and.stttittf iCCer8»_snd_sheadMtaL_wor]M 
concludes that apprenticeship- trained craft aaen ar e mre broadly mined and 
fuffer less__from_un«ployaMt_than_other^ rapra- 
sented in supervisory positions than Is the union aeabershlp as a whole. 
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nKClNt ii HIGHI.Y RiKTie TRUES REtSTCDNISS OF OSQAt TRXDC. BY TRADE CROUP 

Jy TRAOi CROUP AHD TVPf OP liPARATION _ Att APPRENTICES 
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APPENDIX H 



Sample Gertific^tes of Cdmpletidh 



One from Colonial Times 
arid ' 
One from the i970's 



_ , ExainpiesL of Certificates of Completion, one_ from Colonial 
Times arid brie f roiti the 1970*8^ are showri bri pages 123 and 126. 

Historical Gertificatibri of Cbrripletibri - 

^. This certif icaie_Avhich was issued to apprentices turned journey- 
0*6ri^ Jf^.t^^ is an old arid tiriie 

honored method of trsuning craftmen. 



Contemporary Certificate of Compl etion 
j: -_ JTWs is a sample of tte curreri'^ c^^ 

journeyman. It proves ttet the apprentice has reached the status of 
craftmari arid provides the opportunity for high level employmerit. 
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1^ and witH ^hc consent of ■'^^xi jc^^jfXh^ m^iT'egl^Aj!^ 

hath piit hihtseir, orid by tfi^^^^ents dothj^lantadl^and of hi* 
bmi free iviD and acco^ put jumKlf Apprentice lOy ^/l^i^^Jt^ Cfffi^^^^^^ ^5'^ - ' 
^^^^ ^^^ ^'^^ ^J'Hit'.sJ^S^^ ^i^ji^tUt^ 

nnd nftcr the njanncr of an Ai>|>rcnUcc tojscfvc jmni llic day of the date hereof, for and dtirin^t 
and uiitit the fiill end and term of p^feSn^ C^^rJl ^A/O^^Jj^ , 



ScxJ ensuing; diiriiigall ^vliich time, the said Apprciitice hi* Master faithfiiUy ^11 serve, 
..^.^ji?'._^J^l^^^* . "^■^if iawfui commands cvciy where' rcadilyob^^ 
do no damage to hii said Master nor see it Hone by Olhcni, without letting or giving nptrce 
thereof to his said Mustter He shall not waste his said Master^ gbbds, iior lend uiilaivHlIly 
!**_?i!'y V We shaU not eomniit fornication^ nor; contmct matrimony within _the said U?rmj_at 
Canis,: Pice^ or any uniawful game he sludl hot play; wlicn^y his Master may have damage : 
With his duii goods, nor tlks goods of others,; without- licence Troin Iiis said Master, lie: 
shall neither buy nor kit : He shall not absent himself day nor higHt rit)m his Master *J 
service,, without leave: ;^ nor jhaunt alc-lioiiscs, taverns, or play-hpuscs: but jn^ all things 
behave h^iiielf a laithful Apprentice ought to do, during the said term*: And tlie said 
M;wter shalljibe tlie utm^tof endeavours to t^h, or causc4o tiught or instructed, 
the said Apprentice,^ jn the trade or mystery of >-J^hr^ tv^^^CCM^j ^ 

And procure and provide for hiin sufficient meat, itriiik, 

fit for an Apprentice, during the said term of y'^li^ ^^^'^^ f^^?a*^«/^'>v< ^ 




And (or tlie true pcrilMmance: of all and singular the Covenant and Agfcenients argrcsaid, the 
'said parties bind themselves each uiito Ahe otlier firinly by these presents. IN WL'rNK^>S 

_ _^ ^.^ D^tcd the 

year of the Independence 
't*h0Ubiiiid Uight iluiidrcd_ 

j^sX intUpttunttof J 





._ f _._ _ . _ . ' _. ._. _ __ 



fipfiartmrttt of JEabii 




